e em Grandchildren Welcome! 


CAW Child Care 
Centre 


Expands 
its 
Enrolment 


Members of CAW Local 222 can now 
offer their grandchildren the advantages 
of the superior child care services 
)|available through the CAW Child Care Centre 

| on Ritson Rd. S. (at Phillip Murray) 
Please see page 27 
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By Mike Shields, President 


INCE THE LAST ISSUE OF THE OSHAWORKER, WE 
have reached collective agreements in four units in the 
. | Local. The units are Columbus McKinnon, Centre Manu- 
facturing, Ontario Guard Services, and Whitby Transit. I 
would like to congratulate the respective bargaining 
committees for their hard work and success. A special thanks to 
the membership of these units, without your support and soli- 
darity, these collective agreements could not be realized. 

I don’t believe it is an accident that the small units of Local 222 
are meeting with a high degree of success. The fact we met on a 
monthly basis with the chairpersons of all the units, has gone a 
long way in creating confidence and sharing ideas. No matter 
how small or large any of the 
units are, they realize they have 
the support of the total Union 
when they go to the bargaining 
table. This message has not 
gone unnoticed by the employ- 
ers. It shows us one more time 
that in solidarity, working peo- 
ple can accomplish anything. 


* 


Current Negotiations 
As I write this article, we are in negotiations with A.G. 
Simpson and Aupex. 


Auto Tariff Campaign 

The Auto Tariff campaign has been a huge success up to this 
point, the real victory will only come when the Government 
announces they intend to leave the Auto Pact intact. We expect 
a decision by mid-June.) It was a privilege to go from communi- 
ty to community speaking on the importance of the Auto Pact to 
Oshawa, Durham Region and the surrounding area. We received 
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\) ‘Local 222 CAW is being recognized ase 

major force in the community once again 

and I couldn't be more proud, 
we have only just begun” 


CAW Local 222 Executive Board 


Female Board Member At Large 


irées' Representative — Joni sinciai 
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tremendous support from the various communities and J can say 
with great pride the work in the community our Local Union has 
done, has been very much appreciated. At the municipal level 
we received support from politicians of almost every political 
stripe. As well, our friends and neighbours in the community 
could not have been more sup- 
portive. Local 222 CAW is 
being recognized as a major 
force in the community once 
again and I couldn’t be more 
proud, we have only just 
begun. 


Upcoming Events 

On June 9th, we will be holding our Retirees’ Picnic, This is 
not only a good opportunity for our retirees to re-acquaint old 
friendships and establish new ones, it also provides me with an 
opportunity to spend time with those who actually built this 
great Union. 

June 20th is the scheduled date for our regular picnic. This is 
the largest event of its kind anywhere in Canada. I encourage all 
members to come out and enjoy the festivities with their families. 

This being the last issue of The Oshaworker until September, 
I would like to take this opportunity, on behalf of the Executive 
Board of Local 222, to wish all our members a safe and enjoyable 
summer. & 
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By Tom Hoar, 
GM Shop Committee Chairperson 


| HERE HAVE BEEN SEVERAL MEETINGS HELD OVER THE 

vacation pay to be issued on June 26, 1998, due to the 

fiasco from 1997. As a result, there are changes this year 

which will mean on this date, the calculation will 

‘include all hours as of June 21, 1998, and you will 

receive your PAA hours this year. Seniority changes are also to be 

included. WCB hours will not be included. The final payment due 

July 3, 1998, will include WCB hours, any increase towards the 

1,000 hours if the added hours worked from June 22, 1998, 
increase the total by the five percent test (Para. 116). 

I have filed a policy grievance on behalf of the Shop 
Committee, against this Company over the numerous outside 
companies performing unskilled work within the plants. We will 
have the third step meeting on this grievance before the vacation 
period and if unresolved, refer it to the fourth step scheduled for 
September 1998. This work is being performed by PMS, Phillips 
(PSC), Robinson, Robojet, Aqua Blast and CCS. 

The Company invoked their rights to deny the payment of SPA 
and S&A on March 30, 1998. Since that time, there have been 
very few people claim for S&A during their SPA week. There was 
an agreement reached during the week of May 11, 1998, to allow 


Vacation Pay Calculation 
Changes 


GM 

Shop 
Committee 
Chairperson’s 


the payment of both SPA and S&A, if the claim for S&A started at 
least seven days prior to the employees SPA week. They will also 
consider those who have a car accident or heart attack during the 
week prior to their SPA week. This will be determined by B. Price 
for GM and J. Graham for the Union. 

The Fabrication Plant, (Peregrine) has been sold again to a 
holding company named Jay Alix and Associates. They will take 
over shortly, but the Collective Agreement stays in place, as well 
as all other memorandums. 

Since this will be the last Osbaworker until September, on 
behalf of the Shop Committee, I want to wish you and yours, a 
very well deserved vacation and be sure to take that little extra 
time to make sure it is safe, so we all will return after the holi- 
days. ¥ 


Peregrine Unit Update 


By Wayne Murphy, 
Peregrine Plant Chairperson and 
First Vice-President 


S OF WRITING, PEREGRINE HAS RETURNED ALL 
employees from layoff. We want to welcome everyone 
back and I am sure we have seen the last of the layoffs. 
The focus now will be the student program to be sure 
‘our Summer Vacation Replacement Letter is imple- 
mented properly along with your vacation request being recog- 
nized and honoured. 

Jay Alix and Associates officially have taken over May 15. The 
transaction was completed sooner than initially planned. Will we 
see any immediate changes? I think so. At the time of writing, 
there has been no official direction or intended plans for their 
turnaround strategy outlined to your Shop Committee. We want 
to reiterate and reassure everyone that our collective agreements 
remain intact. 


Skilled Trades 

After a week of discussions, commencing on May 4, finally on 
May 7th at 9:00 p.m., we were able to reach an acceptable, 
favourable agreement to deal with departmental problems and 
the policy grievance, overtime groups and administration of over- 
time and a 4 & 2 shift arrangement for tool & die repair, etc. The 
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First 
; Vice- 
. President’s 


Skilled Trades Committee needs to be commended for the long 
hours and persistence in order to get positive results. The agree- 
ment has been made available to everyone. 

The discussions on the skilled trades transition on May 13th 
were reasonably positive. GM Unit Plant Chairperson Tom Hoar, 
GM Skilled Trades Area Chairperson John Scanlan, and National 
Rep. John Graham are not strangers to this issue. This was one of 
many meetings I am sure will have to take place on this impor- 
tant issue. There is one thing for sure, although we are carrying 
on from previous discussions, we now have the consensus and 

Continued on page four 
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By Dave Broadbent, 
Secretary- Treasurer 


IRST I WOULD LIKE TO THANK THOSE WHO SENT 
| cards, called my home and sent fruit baskets and flowers 

during the months I was off. It is nice to know people 
care and are concerned, and also to know that we have 
capable people such as Charlie Peel, Dave Murphy and 
Doug Sanders who took turns replacing me at the hall, along with 
the help of our staff. 

As you can see by our financial reports, we are going to take a 
good look at our expenditures and will have to make some tough 
decisions. This will be necessary as we have in the past to get 
ready for the 1999 GM negotiations. 

I was glad to see the Government come through with the com- 
mitment made by the NDP back in 1995 for a Cancer Centre in 
Oshawa. The restructuring commission has approved to date, 
capital funding of $26.5 million and $42.1 million for the region- 
al cancer centre and its impact on the hospital, for a total of 
$104.6 million. 

On Monday, May 4, 1998 I along with other citizens in our 
community, along with Oshawa General Hospital staff, attended 
a City Council meeting, where Jean Achmatowicz MacLeod, pres- 
ident of OGH asked for special permission to speak to Council 
and give a report on this great news. 

To my amazement Regional Councillor Brian Nicholson voted 
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205 PLAGER COURT. NORTH YORK 


BASIL ‘Burz' HARGROVE 
‘Masonat Presictert wa 


JODALE. ONTARIO MH GHD 
Préeciert remcreat TEL (410) 407 4140 
FAK (416) 495-6559 
April 23, 1998 


TO: ALL LOCAL UNION PRESIDENTS AND FINANCIAL SECRETARIES - CAW-CANADA, 


The following is 2 summary of the Strike Fund for the month ended 31 January 1998, 


NET WORTH, 31 December 1997 
INCOME FOR THE MONTH 
Per Capita Tax 
Earnings on Investment 
Total Income 


EXPENDITURES FOR THE MONTH. 
‘Weekly Benefits 
Other Strike Expenditures 


Total Expenditures 
INCOME LESS EXPENDITURES 


NET WORTH before undernoted item 
Interest to General Fund 


NET WORTH, 31 January 1998 
Three strikes were in progress ln the month of January 1998. 


The Net Worth of the Strike Insurance Fund {s as follows: 
Cash Assets and Per Capita Tax Receivable 


Investments (Mortgages/Loans) 
Fixed Assets 


B. Hargrove, L. Desnoyers, 8. Gindin, P. Nash, P. Kennedy, R. Cherneckt, H. Mitic, R. Moreau, A. 
Mochirukd, A. Bewsh, R. Vann, Nationa! Representatives 


National Automobsle, Aerospece, Transportation and General Workers Linion of Canada (CAW-Canada) 
‘Synccat netronal da Teutamobee, Gs Tetrcepelaie, du Iransporl af des auiree tavaiteurs at Inivumouses du Canada (TCA-Cansda} 
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Treasurer's 


against this good news being presented at the Council meeting. 
Fortunately, we have other Councillors who were willing to 
share in this terrific announcement for our community. Maybe 
the time has come for us to have a good look at this individual 
politician prior to the next municipal election. 

Once again another one of our members, Charlie Formosa, has 
been recognized by our community and was named to the 
Oshawa Sports Hall of Fame on May 27 for his contribution to the 
sport of judo. Charlie, who recently retired form GM, was also a 
former member of our recreation committee. I worked with 
Charlie for several years in the Battery Plant. Charlie and Bill 
Morrison (who was inducted in the Hall of Fame in 1997) are sin- 
cere family men who deserve this recognition, and are real gen- 
tlemen in every sense of the word, and a credit to our communi- 
ty. Charlie is still active in judo instruction and refereeing, con- 
gratulations once again. 

Being the last issue before the holidays, may you enjoy your 
vacation time with your family, and remember our picnics, June 
9 for our retirees, and June 20 for the Local. 

See you in September. # 


Peregrine Unit Update 


First Vice-President’s Report — 
Continued from page 3 

support from the GM Unit Reps. to deal with our con- 
cerns jointly. The next scheduled meeting will be May 
29th. We will keep you informed, as information 
becomes available. 


CAW Picnic — June 20th 

The annual Retirees’ Picnic is scheduled for June 9th 
and the CAW Picnic is scheduled for June 20th. Tickets 
for the picnic, car and truck and other assorted prizes 
will once again be sold in our plant. Watch for posters 
for further details on times and places. This is a good day 
for all, so please plan to attend. 

Please note my pager has been changed to 440-3343. 
Please do not hesitate to call me if you have any ques- 
tions or concerns. 

This being the last issue of The Osbaworker for the sum- 
mer, on behalf of the entire committee, we hope you have 
a safe, happy and enjoyable summer holiday period. 
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CAW Local 222 Financial Report 


Covering the Month of April, 1998 


TOA RECO PS co csnsasesscasicadasshanctesua tnd cndend $ 835,678.68 
Tal EX DENSC icsiscoscssnsenhessuchnttyhesuaeees 981,986.23 
BUTS ciindaesccatasmnree rica man sieacanbicsdneeseutans $ -146,307.55 


CAW Local 222 
Balance Sheet As At 4/30/98 


ASSETS 

CURRENT ASSETS 

CASH. ecccscecsessseecesssssescecececececeevsescececsvscecuanevevavatesaesessecavacstaeevns 3,565.81 
bathe sce cect ctinte ivsenees ats ttetaneevia Sttials 396,142.11 

Mtl BAA 2 oserccscacccezesatcte le seseds chad scaacdevedi once, easdamanseiiivaceees 396,142.11 
Deposit’ AW CU cs asiecescsestsexentecacrsass srsecats donates, ceecresdtanneetensiets 37,647.05 
Accounts Receivable ...........cccccssssesssessssssescseceecsseeceeseeseeasenseees 412.50 
Mortgage Receivable ..............ccccecsessssssesseeseseeteseseseneseeseseseees 113,641.58 
Dominion of Canada Bonds ................cccccceseccccsssecssseesseeesseesees 12,000.00 
Short Term [nvestentS..............ccccsecccsesecssecessecessssssveaveseseanes 310,778.28 
TOTAL CURRENT ASSETS ...00...0..0.0ccccccccscsccssesseseesseesreeeeees 874,187.33 
Fixed Assets 

MADN ssiees eects castes shesetanscte'via dha cs Diastecisoie tthe ek Peed eal weet 615,195.00 
Buin a: soi eitecices cess vcsi desta sviaaaterierresientieai casino reece 2,829,533.00 
EQuIPMONE: i cccccisticsestsiseshinsi starts atigsinstedatevs ia nasseemuaterdnes 86,022.02 
Total: Fixed Assets ..0..0...0..0ccccccccccccscsesssssesssesscecsscsereteseeees 3,530,750.02 
TOTAL-ASSETS :scsiccccsecncevs ndsiisites rosin aeanennaenk 4,404,937.35 
LIABILITIES 

CURRENT LIABILITIES 

Accrued Liabilities... ccc ccecessscscessecesssescsssensessseceseeee 1,513,276.77 
Current Portion of Loan CAW .....c.ccccccsscssesssssresesscsseseseneenes 480,000.00 
i Payables. csevwsnmriasidviacaniaivisiecseteceaand 1,031.69 

UI Payable - Lost Time 0000.0... eee 2,046.51 

CEP Payainle ccicstisyccavereannscetoncssacats oontsaveoaiauece 1,013.00 

CPP Payable - Lost Time ..............cccceeeeeseees 1,508.92 

Income Tax Payable... eee 5,171.74 

Income Tax Payable - Lost Time............s0000 8,366.90 

Receiver General Payable ...0.0.....0...cccccesssscesseeeseseeeeeeneneeeees 19,138.76 
BUM Paya ioe se ccctert chilean eh ee hate Ah coe hn tata 6,581.96 
Union: Dues: Payable ..:idsisisssiianavlaiiniavaivraanaaive 1,705.89 
Charitable Deductions ..00..0.000..0ccccccceeccceccsscseesesseessesseessasees 2,482.31 
Loan from CAW National (Strike)...........ccccsssssccssessseessrsersenees 580,000.00 
Due Re:Duplate Council Fund ou... eeeeeeeeeeeeeeeseeetenseneens 500.00 
Retired Members Fund.............0.ccccccccccscssesesssseessesssecssescsseeees 12,960.52 
TOTAL CURRENT LIABILITIES ............::::cccssserseeersstesseeeeees 2,616,646.21 
TOTAL LIABILITIES .00......0..0.cccccceccccccseecesseseseeesereeeteensessnens 2,616,646.21 
EQUITY 

NET ASSETS 

Prior Years ACjustMents....0....0....cccsesesesseseceessetesseeeeeueseseeeens -1,122,678.72 
DNGE ASS CUS cece apse noises ie scassaeteiceetststacecctczecl seta aeheetvess beasts Phew 3,091,012.61 
DSUTPIUSS +. cite Aden eoaneniiauan ds nnadiceshaaniinds - 180,042.75 
TOTAL NET ASSETS :5..cc.eeasissiciasessessiasidenndoeniwnnnens 1,788,291.14 
TOTAL EQUITY o....cccccccecessssessssesssssesssearsessterseeanereessessinsesees 1,788,291.14 
LIABILITIES AND EQUITY ....0.0...0.0:ccccccccccecsesesseteseseeseenenees 4,404,937.35 


CAW Local 222 
Income Statement 4/1/98 to 4/30/98 


REVENUE 

INCOME 

Membership: Dues icssesiesescesscassigeids seceseeschassslectcseestuagravnadienain 798,382.72 
IGUGAIONS 3 escecccseectisester sera nase satis ahacteieivieiylecstcctatena 60.00 
Oshawa Area Skilled Trades......0.0..00000ccceccceseeeesccsseceeeeneees 4,464.21 
SAU.B. RECEIDtS s.sscet aes ot eecereee eeenteraioneeta pee etaseneareoareanrcueste 8,581.02 
Greenshield RECOVETIES .........0....0.c cece eeseseeseecssssevscesesecsesneeneves 1,683.25 
Hall Maintenance 00...0.0..0ccccccccecsssescsscceessscesseseeaccessseseeeeeneees 2,533.25 
Staff Wage RECOVEFES ........csccssscseessesseeesescasedeecerseeetsesettseeee 3,463.33 
Miscellaneous Collections .............csseeeeceecseseeeseseeesseersenees 609.00 
Oshaworker. 8,275.00 
12) || Re ee 6,800.00 
Soft Drinks and Vending 307.75 
Telephone Income 519.15 
TOTAL REVENUE cccxsssnsasonessanessisysictar ites erctasennoaccenanen __835,078.68 
TOTAL REVENUE 'ssis5ss3: csssseishatanaetenccnasioure isesigeiactasstes 835,678.68 
EXPENSE 

OFFICE AND BUILDING 

Employee Salaries... ccccssssesesesecsesesesessssseeseseseseseeneenenees 60,441.12 
WUT EX PONS ic. cessssec. seat odesasaieiecssiessedienrins 5,515.76 

CPP Expense sfiraiisaianahaytinssie sacs siatstiivaiscesncsess 4,061.00 

EMT Expense vs iscssisiscsssisssesnsceeceessicsessscvt inasies 2,956.51 

Other Benefits... essen we 41,292.34 

Employee Benefits and Insurance... eeeeeeeeeeeeeeees 53,825.61 

Hall EX pense ve. cases si aattscuverern envied canes iiieu es 758.41 

MTU S UF ANNG Ge os as caicsiedseawsavondiciacssveoacbaon cousiee ct sdeaw <anevtbev actetvesuurevcee -4,085.72 
Miscellaneous purchases..........sccssssecssccesessssssessesssssessssesssassees 13,328.03 
Building Maintenance .........:sssseesscscssesssssssessssseceeessesessseaseasses 7,552.42 
Realty Tan iss..:ccscocccse;ssesadavavacdas sisldaysisaasnisenecninesshesetseeeostsees 12,591.76 
Soft drinks and vending ...........eeeceeeeccceceseseseteeseseeeseseseessasee 510.95 
Telephone vc..2:scsicacsss aneasrsencnsicsiisiaiendientsnanneia 7,367.71 

Office Supplies and General Expense.........0...0..cccceeeeeeeeeees 10,301.87 
Officers Expense 2,226.64 
Professional ........0..00.cccceee 1,377.72 
Total Office and Building 196.52 
ORGANIZATIONAL 

Per Capita - Ont. Fed. of Labour.........0..0..... 8,481.53 

Per Capita - Durham Labour Council.............. 1,884.85 

Per Capita - Northumberland Council............ 41.10 

Per Capita - GM Intra Corp Council ............... 1,698.96 

Per Capita - CAW Assessment............0.0c005 456,995.05 

Per Capita - special assessments .............000 1.00 

Per Capita - CAW Council... eee 8,928.79 

TOtall Per Capitass uci cccenzsttsnuativoemmana cine wi aciertentzeare 478,031.28 

Lost Time: Wages and Benefits ...........ccccccccsscecsssssscseseenee 85,974.81 

Lost Time Expenses M&E&H........c cece 37,397.71 

Lost Time Expenses - Hotels... 13,091.71 

Lost Time Expenses «00.0.0... ccssescscsscsessssvsssseesscssssssesssrsnsaessensaees 50,489.42 

Misc. Election Costs ..........cccccscesssrcesesssseesveessescceesaaveesaseaneas 107,421.07 

EGU CAtION 5.25 3b ssvenczsescsadeccetede tuseadvsrecersyiigianianamesenianaene 1,220.42 

Investors Grp Trust-Staff Pensions ..............0. cc cseeeseeeeeeeeee 13,877.60 
Oshaworker - Printing..............0cccecseeereeees 30,605.97 

Oshaworker - Postage ..........cecccccccseseestses 11,536.74 

Total Oshaworker .............ccccccceccescscescecescessscescsesseseesssvenseceees 42,142.71 

VOM isc 2hss 26 ta cael ctia ea ode seevsceuets oe rear es tena tatemc bs neecyees 14,000.00 

Publicity 588.50 

Recreation 9,496.50 

Refunds 23.19 

Strike fund 257.00 

Welfare and donations 7,803.00 

Skilled Trades 4,464.21 

Total Organizational 815,789.71 
TOTAL EXPENSE 981,986.23 
NET INCOME 146,307.55 


JUNE 1998 


THE OSHAWORKER 5 


Financial Statements 


Tinkham & Associates 


CHARTERED ACCOUNTANTS 


CO]. Tenbham, 0.4, 046 
D.C. Tintham, 3. comm, OM OFA. 
PJ Brocklesby, 30a, 0A 


Canadian Automobile Workers 
Local #222 
Balance Sheet 


2842 Bloor Steet West, Sule 305 
Toronte, Ontario, Conada MBX 1B1 
Telephone (416) 2332139 


Focsimile (416) 223-1788 


REVIEW ENGAGEMENT REPORT 


t of Canadian Automobile Workers, Local #22 June 30, 
iv) bi ers, 2, as at i 
ind equity for the period then ended, Our review was Wr ade ii 


to information supplied to us by the 


We have reviewed the baer ae shee! 
4997 and the statement of income a D 
accordance with generally accepted standards for review engagements an 


primarily of enquiry, analytical procedures and discussion related 


Local, a 
A review does not constitute an audit and consequently we do not express an audit opinian on 
financial statements 


Based on our review, nothing has come to our 
statements are not, in all material respects, 


these 


: ; ial 
attention that causes us to believe that these financial 
in accordance with generally accepted accounting 


June 30, 1997,.with comparative figures for June 30, 1996 


Assets 
Current assets 
Bank and short term Investments $ 1,031,296 
Deposit - Auto Workers Community Credit Union Lid, 37,647 
Accounts receivable 413 
Mortgage receivable 124,899 
Bominien of Canada bonds 12,000 


3 1,994,320 
38,362 
189,062 
274,899 
12,060 


41,206,256 2,508,643 


Capital assets 
Land 615,195 615,195 


Buildings and equipment 2,916,555 2,915,555 


3,530,750 3,530,750 
$ 4,737,005 $ 6,039,393 


Liabilities and Equity 
Current tabilities: 


principles. Payables and accruals 
Loan from C.A.\W. National (note 2) 


Due to Retirees 


$ 1,422,570 
480,000 
14,645 


$3 1,177,491 


Tinkham & Associates 21,904 


TORONTO, Ontario CHARTERED ACCOUNTANTS 


November 4, 1997 1,917,215 


1,199,395 


Long term kabiities 
Loan from C.A.W. Nationa! (note 2) 


Equity 2,199,790 4,839,998 
$ 4,737,005 $ 6,039,393 


626,000 : 


Canadian Automobile Workers 
Local #222 
Statement of Revenue, Expense, and Equity 


Canadian Automobile Workers 
Local #222 

Summary of Expenses 

Schedule “A” 


Period ended June 30, 1997, with comparative figures for June 30, 1996 


1997 1996 


Income Period ended June 30, 1997, with comparative figures for June 30, 1996 
Membership dues $ 4,926,534 $ 4,758,325 
Hall maintenance 18,200 15,200 1997 1996 
Interest bonds and deposits 17,339 48,768 
Lost time wage expense 12,882 10,408 Office and building 
Miscellaneous collections 4,721 3,706 Employee salaries $ 460,820 $ 408519 
Oshaworker 18,931 19,825 Employea benefits and insurance 372,504 238,485 
Oshawa and Area Skilled Trades 34,480 34.886 Hall expenses 7,816 8.955 
Rant 51,489 44,660 Insurance 1,034 6,541 
Sub recsipts 68,770 Maintenance of building 62,327 82,090 
Miscellaneous purchases and jackets 415,234 73,505 
Office supplies and general expanse 74,952 85,383 
5,154,665 5,119,052 Bank charges and interest 635 1,048 
Less: nse - Schedule "A" 5,619,274 5,768,455 Professional 34,267 46,530 
\ Realty taxes 34,288 34,435 
Net (loss) before excess strike fund (464,606) (649,403) Soft drinks and vending 1,785 1,354 
Telephone 45,236 46,948 
Excess strike pay (note 2) 1,347,858 - 
5 1,210,695 1,035,483 
Net (loss) for the period (1,812,464) (649,403) 
: Organizational 
Equity, January 1 4,012,254 §.489.401 Per capita tax 3,060,435 3,030,336 
z Lost time - wages and expenses 660,359 858,590 
Equity, June 30 $ 2,199,790 $ 4,839,998 Education 4,400 7,887 
Election 141,014 350,715 
Oshaworker 235,923 237,421 
Picnic 116,085 134,468 
Political action 10 - 
Publicity 10,453 6,201 


Welfare and donations 
Skilled trades 
Strike fund 20,760 - 


4,732,962 


$ 5,619,271 $ 5,768,455 


Unaudited - 2e@ accompanying notes to financial statements. 


On behatt of the Board 
Director 
Director 


Tinkham @ Associates 
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By Tim Thompson, 


Chairperson, Trentway Wagar-Whitby Transit Unit 


fe. UR CONTRACT TALKS WITH TRENTWAY WAGAR HAD 
}been moving very slowly. I want to congratulate our 
Unit on their solidarity, in standing strong on this being 
'a long and drawn-out negotiations. 

a@" The work-to-rule had been effective and I believe a 
strong bargaining chip. We met on April 22 with the Company 
and federal conciliator, Arnold Powers. The language was very 
much cleaned up, but the Company still cried poverty on the 
monetary issues. I felt like buying a box of Kleenex and a crying 
towel for the Company on behalf of the members of Local 222. 
We met again on May 19 for mediation and received the 
Company’s final offer. We turned it down. At 12:01 p.m. May 21 
we were in a legal strike position. 

We started talking again on May 20 but were still miles apart 
on monetary issues. The Company still insisted on concessions in 
the benefit package, but came from zero per cent in the first two 
years and CPI in the third, to two per cent in all three years and 
retroactive pay for both full- and part-time. 

This still was unacceptable. We phone-negotiated all day until 
finally at 7:05 p.m. the Company agreed to no concessions in 
benefits, two per cent in each year for three years, retroactive 
back to December 1, 1997 and a guarantee of eight hours pay. 

Unfortunately we were unable to close the gap between full 
and part-time. But all and all the committee recommended 
acceptance and the agreement was ratified by 72 per cent. 
National staff rep Marilynne Lesperance stated this was the most 
difficulty negotiations she’s ever experienced. 

Our transit council met in Port Elgin on April 15, 1998. Many 
issues were discussed and debated but none more important as 
what’s happening in Kingston, and with Kingston Transit, they're 
members of CAW Local 4291. Without discussing their concerns 
with the National Union, the committee chose to go to CUPE. 
Under Harris’s Bill 136, it allows unions like CUPE to apply to the 
board for successor rights under the Municipality Act. To me it’s 
just a legal term for raiding. The committee in Kingston are look- 


By Shane Luxton, Chairperson, Lear Unit 


VER THE PAST WEEK THERE WAS 


Pull Together, Not Apart 


Gain From RRSP Payroll ae 


Trentway ' i eat 


) TD ) 7; ransit Unit 
7; ; 
ing for job security 


for the transit workers and Beheve amalgamating with CUPE and 
leaving CAW will achieve this. “I don’t think so.” 

Needless to say this issue has become political, and lawyer Lisa 
Kelly, and National staff rep Marilynne Lesperance will be at the 
hearings at the Labour Relations Board in Toronto on May 4th, 
5th, and 6th. This has also caused the IBEW to apply for separate 
Bargaining Unit rights, because CUPE has included their mem- 
bers in the case. If CUPE will meet the demands that CAW is put- 
ting forth on allowing their members to go to CUPE. The CAW 
won't contest, but if not this issue could cause a vote between 
the members of CUPE, CAW, and IBEW. CAW has approximately 
50 members, IBEW 100, and CUPE 500. It’s not hard to see if a 
vote is forced who the winner would be. 

In a time when unions need to pull together, an issue like this 
can only drive us apart. The outcome of this could affect other 
CAW Transit Properties like; Belleville, Oshawa, Whitby, 
Oakville, Kitchener, and Sarnia, all who have decertified from 
CUPE and other unions to join CAW. Ill keep you updated. 

I'd like to say hats off to the brothers and sisters at Mackie 
Automotive, for standing up to General Motors with their informa- 
tion picket. This no doubt got General Motors’ attention when they 
had to shut the plant down because they were out of stock. This 
forced General Motors to sit down with Mackies and CAW and come 
to a resolve. Speaking to Al Heckbert, Chair from Mackie Oshawa, 
this ensured them eight months of work, and Mackie to hire a con- 
sulting firm, because the problem at Mackie is not with the workers 
but with management. Way to go brothers and sisters at Mackie. 

In closing, I would like to thank Local 222 and the National for put- 
ting on the 40 hour Human Rights course for the elected reps from 
the Feeder Units. It was very informative and will be very useful and 
helpful as we deal with the issues in our workplaces. I'd personally 
like to thank Rick Roberts, on behalf of myself and the other units for 
the excellent manner he presented the course. “Thanks again Rick.” 

Until next time... Keep fighting back. 


Lear Unit 
chairperson’ Ss 


| 
| 


a lot of confusion and feedback on 
| the RRSP payroll deduction sign- 
| up. After several months of negoti- 
J ating with the Company they have 
agreed to allow this to be done before tax 
dollars. This is a huge gain as rather than 
have the government hang onto your return 
throughout the year you would get it up 
front and have it invested. The difference in 
gains is astounding and I would advise any- 
one that presently invests in RRSP to sign up 
immediately, and those who do not we have 
financial advisors set to meet you personally 
whenever it’s convenient to yourself. 

For those who presently have RRSP you 


k 
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can continue to invest in whatever fund you 
presently have directly from your paycheques 
just by signing the payroll deduction. 

Obviously those who sign up early 
receive the greatest returns. Those who 
wish complete privacy, contact John 
Elwood at 1-800-572-3564. 

Recently the Ajax committee just settled 
their contract. The company as usual had 
their spin doctors out on the floor playing 
head games with the membership. The union 
had originally forced the company to have a 
VO ratio as in Whitby and 64 additional vaca- 
tion hours of which 24 had to be taken. 

The company put the spin on the floor 
that the union was forcing them to take the 
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hours i adding VOs to ‘eliminate ‘their 
doubles and holdovers. This is a crazy argu- 
ment and the company knew it. The VO 
ratio and the vacation hours both prevent 
members from being laid-off. The forced 
hours actually creates doubles. If everyone 
took every hour, the doubles generated 
would be astronomical. The membership 
voted this contract down and went on a 
one-day strike. Tim Tracey and the corpora- 
tion must have been rubbing their hands 
with glee when they heard that the mem- 
Continued on page eight 
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|N MY LAST ARTICLE I MENTIONED 

that I would report on the issues at 
hand, and give a progress report. 

Our issues are widespread, and for 
2 now I will update you on a couple: 


Labour Board Decision 

Questions have been asked by many 
skilled trades workers who are on layoff and 
trades in general in regards to the decision 
of the Shannon case before the Ontario 
Laobur Relations Board. The outcome of 
this case could have a profound effect in our 
trades. I have made many inquiries and just 
received word that this decision will be 
issued on or about June 15, 1998. 


Arbitration Decisions 

You may have read about our brothers 
in St. Catharines’ recent decision on 
apprentices being covered under Appendix 
“R”. Although the Union’s grievance suc- 
ceeded, the leadership there confirm that 
no one is back to work and the Union has 
been pursuing the company since the deci- 
sion, and in fact, now have a number of ten- 
tative dates to go back to the arbitrator. 


Quebec Arbitration 

After three days of hearings on a skilled 
trades Appendix “R” issue, the local skilled 
trades rep, Jean Pierre Daubois and John 
Bettes from the National have done a good job 
with Jean’s case, and a settlement seems immi- 
nent. This decision will be very helpful to us. 


Appendix “R” 


During our 1996 ratification we were 
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By John Scanlan, Skilled Trades Chairperson | | 
Qr 


assured this language was the 
best ever. We were assured by 
our leadership that “no contractors would 
be working while we had trades on lay- 
off.” 


Full Utilization 

We were also assured that the hours 
related to full utilization was resolved. In our 
location this is especially crucial in regards 
to line repair supplementing construction, 
being fully utilized and performing our work 
in our plants before outside contractors. 

I could go on at great length about the 
problems surrounding Appendix “R” at our 
location. I will tell you that since 1996 
negotiations the promises that were made 
to us have not come true by any means. 
You just have to talk to a laid-off MR, tool- 
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maker, or patternmaker to see what they 
think of the contract. Then try to explain to 
the Line Repair trades who sit home when 
contractors are working. 

The week of May 19, I was at a Big Three 
conference at Port Elgin. Since taking office I 
have worked hard to get answers to what did 
the Union really negotiate? And why the com- 
pany are so arrogant when your two districts 
and myself challenge them on the application 
of the language. I have notified the National 
Union that during the week of the conference 
we won't be leaving without talking to 
Chrysler and Ford skilled trades reps, and our 
own Master Skilled Trades Committee mem- 
bers who worked for us. We need the truth in 
order to address our problems. 


Gain From RRSP Payroll Deduction 


Lear Unit Chairpersons’ Report — Continued from page 7 


bership had bought into their BS. The mem- 
bership demanded the hours not be manda- 
tory. What this does is guarantees layoffs, 
eliminates doubles or holdovers, it also 
makes it incredibly tough next negotiations 
to get any more hours when the company 
rubs the union’s nose in the fact that a low 
percentage had even used them. The mem- 
bership also received a $350 signing bonus. 
The problem is they had to give up a day’s 
pay and $2 off their pensions. 

Who's at fault? The union committee who 
attempted to save jobs and allow for more dou- 
bles and holdovers? The membership who 
may have been misled into looking at short- 
term gains? Neither. The company is at fault. 


Once again the company propaganda machine 
was in high gear and was able to get the green 
light to save on overtime and proceed with lay- 
offs. Tim Tracey must be grinning. Regardless, 
the committee did a great job of negotiating a 
great contract for Ajax members. 

There are also a few individuals in Whitby 
who have not yet used their hours. Be sure to 
contact your rep or supervisor to get them 
booked, the company is beginning to hint at 
fall layoffs and overtime cutbacks again. 

Since this is the last Osbaworker before the 
shutdown I would like to wish everyone and 
their families a safe and enjoyable summer hol- 
idays. The “gearheads” in modules wish Mike 
all the best and a speedy recovery. st 


DON’T BUY SOCKS WITH THE J.B. FIELDS OR VAGDEN MILLS LABEL 


They're made by SCABS! 


MOCAL 1764 UNITE (GARMENT WORKERS) HAVE BEEN 


consider “skilled” and are only being cut less than four per cent. 


on strike since March 23, 1998. There are 80 employees at 

(J.B. Fields Inc. in Trenton. They’ ve been unionized for 28 
g yeas. in 1996 they weie proud to set a company record, 
producing 10 million dozen pairs of socks in one month. 

As we've seen across Ontario, J.B. Fields is another company that's 
decided they want more. They’re union-busting. Incentive rates have 
been cut by up to 38 per cent. Arbitration rulings against the compa- 
ny are ignored. The Local president has been unjustly fired three 
times. Seniority members are abused and harassed. Last year the com- 
pany claimed bankruptcy protection, yet started up again with the 
same workers, using “bankruptcy” to impose takebacks in wages, 
benefits and working conditions. But they’re still not satisfied. 

All the production workers at J.B. Fields are women, who are being 
asked to take pay cuts of 20 percent. The nine males in the plant are 


This company is showing contempt for women and basic human 


rights 
Taaal 1764 1 finlveing fan haci wrote Th 
LOCdL 1 / UNITE is fignting for basic union principles. ine 


company’s final offer guts the collective agreement of key provi- 
sions dealing with seniority, union representation and job security. 
They want the right to fire any employee who fails to meet pro- 
duction quotas — quotas arbitrarily and unilaterally set by manage- 
ment, with no grievance procedure as a safeguard. 

The Union is Fighting Back 

Send financial support to: Local 1764 UNITE, 3-63 North Murray 
St., Trenton, Ont. K8V 2E5. 

Write or call the Company and tell them to treat their workers 
fairly: Kris Murthy, President, J.B. Fields Inc., 390 Sydney St., 
Trenton, Ont. K8V 5R7, fax 613-394-0278. % 
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By Ken Hamer, PPG-Duplate Plant Chairperson 


gm INCE THE LAST OSHAWORKER 
was published there have been a 
few inquiries regarding OHIP 
coverage concerning eye care. 
| Effective April 1, 1998, the 
Ministry of Health has changed its cover- 
age for eye and vision care in Ontario: 
® For those between 20 and 64 years of 
age, coverage is now limited to one full 
exam every 24 months. 
® For children 19 and under, coverage 
remains one full exam every 12 months. 
® For seniors 65 and over, coverage also 
remains one full exam every 12 months. 
@ Each patient is eligible for only one 
complete eye exam during each period. 
Second opinions with another doctor 
within each period are not covered. 
® Patients with specific medical condi- 
tions may be exempt from the above — 
your doctor will inform you if this 
applies. 
® Contact lens services provided by 
optometrists are not covered by OHIP. 
These changes mean that patients com- 
ing for annual eye examinations who are 
not eligible for OHIP coverage, under the 
new guidelines, must pay personally for 
their visit. Additional fees may also apply for 
such services as contact lens assessments. 
Hoping this information will clarify any 
problems for the membership and their 
families. 
Since this is the last issue before vacation 
I would like to wish the membership and 
their families a safe and pleasant summer. 


Zone #1 - Ron Pavlisko 

“Well it’s good to be back” — but I'd 
be lying if I said that. 

Things haven’t changed a lot since the 
fast article. I believe the last time we 
talked it was about the chemical Pollutrol 
2000 (polyhydroxy aluminium chloride) 
and the effects it had on our employees. 

On April 18, 1998 Conor Pacific 
Environmental received samples from our 
plant and the purpose was to investigate 
the airborne concentrations of total sus- 
pended particulate, chloride and metals. 

Total suspended particulate was col- 
lected using a preweighted mixed cellu- 
lose ester (MCE) filter and SKC model 224 
personal sampling pump calibrated at a 
flow rate of 1.7 litres per minute. 

Chloride was collected using a Supelco 
Orbo 53 absorption tube and a SKC 
model 224 personal sampling PLW cali- 


brated at a flow rate of approximately 200 
mi per minute. 

The totals for suspended particulate 
(0.03 mg/m‘), chloride (0.07mg/m’*), and 
metals were all below permissible expo- 
sure levels recommended in the Ontario 
Ministry of Labour regulations 833. 

So, besides the Pollutrol problem, not 
really a lot to report but we are all keep- 
ing busy here at PPG-Duplate and every- 
one is working. 

In closing I would like to thank my 
alternate, Todd, for doing a fine job dur- 
ing my absence. 

Until the next issue in September, 
everyone have a safe and healthy summer 
vacation. 


Zone #2 - Tony Moffat 

There have been a lot of changes going 
on recently with the new production 
manager. (Andre Singer). As with all new 
managers, he is trying to make changes he 
feels will benefit the company. Don’t feel 
intimidated when it comes to questioning 
any new work being added to your regu- 
lar job. If you are not satisfied with the 
answer, contact your committeeperson or 
Ken Hamer. We will follow up for you. 

Under section 38 of the Master 
Agreement work standards, chopefully all 
of you will read it.) The company is sup- 
posed to discuss changes beforehand with 
the plant committee. To this point they 
have not been doing that. We have ongo- 
ing disputes with the company right now. 
Under section 38, if you cannot meet the 
new standard, you cannot be disciplined. 

As you are all aware, the company’s 
“team concepts” are being restarted again 
with guidelines set through discussions 
between the bargaining Committee and 
the company. Let’s hope the company 
can honour the Agreement and treat 
employees with the respect and dignity 
they deserve. This is a must if they expect 
employee involvement to continue. 

The bargaining committee is looking at 
getting a letter of agreement with the 
company regarding temporary postings. 
This would include replacement of com- 
mitteepersons while in elected office, 
team leaders, per diem foremen, tempo- 
rary technicians, etc... 

Any input you have to offer would be 
greatly appreciated. 

Summer shutdown is approaching fast 
and this will be the last article until 


To OHIP Eye Care Coverage 
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September (there is no Osbaworker in 
July or August). 

I hope you and your family have a safe 
and enjoyable summer. 


Zone #35 - Deb Weatherby 

With summer shutdown on its way, 
June 26 to July 13) and the distinct pos- 
sibility of a slow start upon returning to 
work, we must look at a few issues. 

Anyone entitled to three weeks vaca- 
tion and low enough seniority that a slow 
start up may affect you, we should be sign- 
ing the holiday pay waiver form (available 
in human resources) to withhold a week 
of your vacation pay. If you end up on lay- 
off the third week, and you have signed 
the form, you will be entitled to file for 
unemployment and establish a week of 
waiting time on a new claim. Your second 
week of waiting time is payable under the 
special SUB benefit. If you don’t sign the 
waiver form you will, by EI standards have 
had earnings during your waiting period 
which would nullify your time out as an 
actual waiting period. You would still be 
entitled to a week of holidays, with pay, at 
any point between now and May 31, 1999. 

Anyone actually filing for unemploy- 
ment benefits: Please keep in mind, there 
is a One page waiver form attached to the 
application. This must be signed in order 
to allow access if there is a problem with 
your EI claims. If it is not signed the unem- 
ployment office will not release any infor- 
mation to me to try to rectify any problems 
that have a habit of arising with claims. 

We've been given the dates of the move- 
ment/loss of the Toyota glass out of the 
bonding department. The rear Toyota glass 
will finish up on June 15, 1998. The front 
door glass could run a couple weeks longer. 
This will be determined on how long their 
start up process takes in Kitchener. 

At the present time we have 17 stu- 
dents hired, and six full time still counting 
the days until they get their 60 days in. 

Thanks to everyone who has purchased 
cookbooks and pins. The funds from these 
go to the Denise House and YWCA. Your 
support is greatly appreciated. 

I want to wish everyone a safe and 
enjoyable summer holiday. % 
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We Shall Remember 


Robert J. Wilson 


CAW 
6 V Local 222 


April 23, 1998 Retired 


Retirees’ Aubrey Owen Gibbs April 28, 1998 Retired 
Charles K. Urie April 27, 1998 Retired 

Russel G. Ferguson Jan. 26,1998 Active 
Jack H. Beitle May 3, 1998 Retired 
Seymour Sweet May 11,1998 Retired 
Harry R. Guy May 12,1998 Retired 
Barbara Childs May 13,1998 Retired 
All Partici Jack R. Perry May 15,1998 Retired 
pants Ernest R. Barnes May 16,1998 Retired 
Eugene L. Andrus May 17,1998 Retired 
By John Redko, Retirees’ President, and ee April 29, 1998 Retired 
Bill Stacey, Retirees’ Publicity Chairperson | Stanley Kelly April 23, 1998 Retired 
Ossi Kruusi April 30, 1998 Retired 
‘mr pw! ELL, SUMMER IS UPON US. AT THIS TIME I WOULD Milos Nasca April 13, 1998 Retired 
like to take this opportunity to wish you all happy Ernest Perrow April 3, 1998 Retired 
motoring. Douglas A. Tromely April 24,1998 Retired 

By the time you read this article, the picnic will be Steven W. Fallis May 18, 1998 Active 
‘over, but I would like to remind you that the annual John Owen May 12,1998 Retired 


CAW picnic is June 20th, 1998, so don’t forget your tickets for Dougall (Doug) D. KerrMay 19, 1998 Retired 
the car and truck, 


Here is a list of all the committees for 1998/99: 


Recreation 

Bill Stacey Bob Phinney Ken Cobb 

Bart MacNeill Ray Smith Paul Kawzenuk 

Publicity y UAW DIRECTOR FOR CANADA AND STAFF 
Bill Stacey 

Election 

Moe Woods Bill Clark Ken Cobb I re eer 

Gerry Topham Crabby Crandall 1a 

Environment Py 

ay pr sa a COMMITTEE -" 

y Smi uss 
Organizing 92k 5 e cr 
Russ Rak Paul Kawzenuk —_— Bart MacNeill ‘a —— 
Bill Stacey if) > E> 5 ie 
rons da ih YD pe 
Ken Cobb Gerry Topham Paul Kawzenuk ra Garerey abe seen meres 
John Sinclair Doug Crandall 


Again, thanks to all the people who attended our dances and 
euchres. The euchres will start September 15th, 1998 and the 
dances in October ,1998, hope to see you all there. 

During the summer we hope you would not forget the unfor- 


tunate, as the food drive will continue with drop off at the 
Retirees Centre and the front hall a 


Card of Thanks 


This is a note to Doug Cameron, now that he’s 
retired. Thank you so much for all your help over 
the years, to the Local, to the community and to 
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So 
This picture is our 1984 UAW/GM Canada master negotiat- 
ing team. This was the beginning of our split with the UAW 
and our search for our own identitity as the CAW. You will 
recognize many of the names and faces. 

Submitted by William Knight 


myself. Your assistance bas meant much to my fam- 
ily. 

Sincerely, 

Jan Bajorek. 
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Annual Championship Trap Shoot 7 


By Roy J. Fleming 


HE ANNUAL CLUB CHAMPION- 
ship Trap Shoot is Sunday, June 
21, rain or shine, Lewis System 
used in scoring, 50 bird shot, 
10:00 a.m. to 2:00 p.m. for tro- 
phies. We are asked, “how much is it to 
shoot?” The same price as it costs me, $5 a 
round 25 birds plus your ammo. This is a 
trophy shoot in three classes, A B C. There 
is no handicap. This shoot will be chaired 
by Dean Anderson and run by his commit- 
tee. This shoot has been held for over 60 
years so why don’t you come out and show 
your skill? You can use any size shot in your 
shotgun that you wish. Most shooters use 7 
112 trap load and a twelve gauge gun. You 
will see the most common makes of guns 
like Winchester, Remington, and Brown- 
ing. Some imports will occasionally show 
up, but no guns from offshore countries. 
Safety is our primary concern at all times. 
Watch for throwaway sheets. Spring trap 
shooting has been a success, especially 
since we now own a new double trap that 
can also throw singles. There will be 
evening trap shooting, but please phone 
the property, 987- 5113 Oshawa. 

I hate to complain about other’s efforts 
and work, but why should city council 
want to destroy geese? I know they do 
not know the difference between a goose 
or a gander. Let council debate the by-law 
about house cats. The boat ramp at 
Oshawa, Lake Ontario, will be a great 
thing for all boaters, and the money that 
will be wasted in destroying the geese 
would build a new boat ramp. 

The passenger pigeons that were destroyed 
for evermore was another great idea, because 
there were droppings on some person’s head. 
You have seen the small children feeding the 
geese and swans — a great delight. Those gulls 
are more abundant at the lakefront than geese. 
Dogs, and I have seen some big ones, leave 
much behind. Those tin cans and bottles, both 
plastic and glass, will cut, and the leftover 
garbage is an eyesore. So let City Council 
debate about cats in the new by-law 
and let us enjoy the geese. 

Pickerel fishing is the best, plus 
pickerel are the best all-around fish 
to eat. We are blessed in having 
some of the best pickerel fishing at 
our back door; the Trent Water- 
way system, with its many small 
man-made lakes, dams, rivers, and 
bays. The water does not get very 
rough, and can be fished from a 
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small aluminium boat and a small 
motor. J like to cast when fishing 
for pickerel with a medium size 
gray Rapala, casting into the open 
pockets of clear water, at Goose 
Bay on Sturgeon Lake early in the season 
before the weeds take over. 

The treble-hooked Rapala is fierce if you 
keep the hooks sharp. Lake Scugog, just off 
the open channels using a small plug cov- 
ered with feathers or a plastic tail. Lake 
Simcoe, early in the season, just off the 
Talbot River or the canal. Earlier the pick- 
erel may be in that bay in shallow water, I 
prefer a silver and gold medium size 
Williams Wobbler. Balsam Lake later in the 
season, trolling with a sinker Rapala with 
some yellow in the body. I know you catch 
more pickerel in a season than I, but I 
enjoy the outdoors and the sport. The bass, 
both largemouth and smallmouth, can be 
fun when casting into the weeds with a 
weedless bait, or a single-hook bait. The 
fishermen ice-fishing in Lake Scugog 
caught some very large bass that were 
returned to the water. Musky fishing is 
another game: heavier and larger baits with 
a strong line and a stronger fishing pole. I 
troll a little faster using a bait that is on the 
surface of the water or just under the sur- 
face. I do not like to use bright-coloured 
baits for musky, but a slow-moving larger 
bait with a multiple set of treble hooks. 
Don’t forget a big net. Keep your fingers 
out of the way or you will get a cut finger. 
You fish your way and I will fish my way. 

J almost forgot the pike that can be found 
in Dalrymple and Canal Lake, Lake Simcoe 
and the lower Trent River. If you are going 
to fish Lake Ontario later in the season, hire 
a guide who has a larger boat with heavier 
equipment. That is a must for those 30- 
pound-plus salmon that will be a challenge. 

I love this time of the year, good fishing, 
with small birds learning to fly. This is the 
part where I would like to speak about 
birds learning to fly. Cats take the toll of 
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small birds every year. The book says more 
birds every year are killed by cats than any 
other predator. You have seen these stray 
roaming cats that just left digging your 
flower bed that you have worked up to 
make the earth so fine. The loving house 
cat is a natural predator and hunter lurking 
in the bushes waiting for a chance to 
pounce and kill a small bird. Stop that cat 
before it gets your small birds. I know some 
people keep their cats on a leash when tied 
outside of the house. Other cat owners let 
their cats wander both night and day. I 
have that problem in the district I live in. 

Morels, that spring time mushroom that 
is a pleasure to pick and eat. As a lad, living 
in the Harmony district and wandering into 
farmers pastures along the creek picking 
mushrooms was a treat. The morel is differ- 
ent, mostly brown in colour and shaped like 
a small turret that is rough shape, but 
smooth skin. The best place I ever found 
morels was in the Victoria Road District, on 
the Carden Plains when the mosquitoes and 
blackflies were at the worst. If you could 
stand and tolerate the bugs, to pick up a bas- 
ket of morels was easy. These morels grow 
in the pastureland in the open. They tell me 
morels can be found under the trees like 
spruce and pine on sandy soil, what I would 
call poor land in these older mature forests 
after a good rain. 

Paul phoned me to say he saw a goose 
nest in a poplar tree 30 feet off the ground in 
the Thornton Road area. Why would a goose 
nest in a tree? At first I thought that the 
goose had read what city council is going to 
do to the geese, then I remembered the coy- 
otes and fox living on the airport grounds 
that have killed all living things, including 
pheasants, rabbits, and any nesting birds. 

Sunday June 21, 1998, URGC Club 
Championship Trap Shoot at 
Newcastle property rain or shine, 
10:00 a.m. to 2:00 p.m.. All trap 
shooters are welcome as well as 
mother and the kids as welcome 
guests. See You there. Your 1998 
URGC membership cards are on 
sale for $2. The matched set of 
motor boat and trailer is waiting 
for a winner. May you catch that 
tackle-busting fish this season! 
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By Jackie Finn, 


Sixty-First Anniversary 


CAW Family Auxiliary #27 President 


N SATURDAY, APRIL 25TH OUR AUXILIARY 
celebrated its 61st banquet at the hall and a suc- 
cess, I might add. 
A Head table guests included Her Worship 
Mayor Nancy Diamond and her husband Fred, 
Brother Mike Shields, President of Local 222, Brother 
John Redko, President Retirees Chapter Local 222 and 
his daughter Janine, Brother Bill Harford, President of 
Durham Regional Labour Council and his wife Brenda. 

Ten-year pin recipients were Sisters Karen Cannons, 
Tracy Estabrooks, Anne Hill, Andrea Fowler. Sister Jean Hoar pre- 
sented the 20-year pins to Sisters Pearl Badour, Sandra Pitre, 
Phyllis Munroe and Marg McDougall. Sister Phyllis Clarke pre- 
sented Sister Lois Nimigon with her 25-year ring. It gave me great 
pleasure to present the 50 year plaques to two well-deserving sis- 
ters. This is quite an accomplishment, give yourselves a pat on 
the back, Sisters Irene Amey and Fran Bradley. 

Twenty-five Year Club members are Sisters: Betty Love, Anne 
Black 1940 (58 years); Hilda Baker, Joey Braiden 1943 (55 years); 
Mary MacMillan, Betty Rutherford, Joan Slater 1945 (53 years); 
Irene Amey, Fran Fradley 1948 (50 years); Lill Braund, Vi 
Coolidge, Rose Ellis 1949 (49 years); Marg Arnold 1950 (48 
years); Elsie Werry 1953 (45 years); Vi Pilkey, Stella McKinley, 
Ellen Burrus 1955 (43 years); Edith Smith 1956 (42 years); Shirlcy 
Hill, Edith McCloskey 1959 (39 years); Mary Ovenden 1960 (38 
years); Jen Carey, Doreen Fogal, Iris Tate 1962 (36 years); Olive 
Clark, Phyllis Clarke, Pearl Gavel, Ruth Hopson, Anne Lee, Isabel 
Powers (Alberta), Nancy Tyce 1963 (35 years), Marg Gray, Marian 
Ross 1964 (34 years); Marjorie Comerford, Bernice Chapman, 
Verna Parker, Joan Taylor 1965 (33 years); Tessie Cassar, Rose 
Fowler, Frances Sanford 1966 (32 years); Lois Brown, Ilene Watts 


Above, head table guests at the 61st Banquet April 25, 
1998. Right, Lois Nimigan (right) receiving 25 year 
ring from Sister Phyllis Clarke 


1967 (31 years); Dorothy Cavanaugh, Betty 
Clark, Anna Pope 1968 (30 years); Helen 
Duffield, Marg Fitchett, Earleen Fogal, 
Loretta Gourley, Lynn Rak, Kathy Ross 1969 
(29 years); Loretta Stumpf, Erma Campbell 
(BC) 1970 (28 years); Eileen Simmons 1971 (27 years); Bab Smith, 
Marjorie Leddy, Alice Boneham, Doris Law, Jackie Finn 1972 (26 
years). 

Sister Phyllis Munroe gave a detailed report on our past year’s 
activities, and below is a report of all our donations for the past 
year, compiled by Sister Lynn Rak. 


Thanks 

A heartfelt thanks goes out to the members of the Retirees 
Chapter for their generous gifts of two 100-cup coffee percola- 
tors and two 50-cup percs, we will certainly make use of these 
gifts. 

Thanks to Sister Phyllis Clarke for getting such beautiful plants 
and flowers. 

We had many door prizes donated and thanks to the following 
for them: Penrose Florists, Garry’s Janitorial and Cleaning 


CAW Family Auxiliary #27 Donations April 1, 1997 to March 31, 1998 


Christmas Donations: Central Collegiate 100 Catholic Family Services — 
Simcoe Hall Settlement House G.L. Roberts Collegiate 100 Child Abuse Treatment Fund 200 
Food Bank 500 Donevan Collegiate 100 Rotary Easter Seals Telethon 200 
Food Vouchers 300 800 Eastdale Collegiate 100 Oshawa & District Handicap Club 200 
Oshawa Giant Seniors Christmas Party 500 O'Neill Collegiate 100 In Lieu of Flowers 
New Horizons 400 R.S. McLaughlin Collegiate 100 Heart & Stroke Foundation 90 
Denise House 400 Durham College 100 900 St. Stephens United Church 30 
Destiny Manor 400 YWCA — Hostel Services 500 Leukodystrophy Foundation 30 
Bethesda House 400 Summer Day Camps 100 600 Cancer Society 30 180 
Comerstone Community Association 400 Oshawa Public Library — Save-A-Family Plan — India 150 
St. Vincent's Kitchen 400 Children’s Section 500 Cornerstone Community Association 150 
Hospital for Sick Children 400 Jim’s Swim for Leukemia Research 500 Durham Community Care 100 
Hillsdale Manor — Gifts 300 Simcoe Hall Settlement House — Durham Police Torch Run for 
Fairview Lodge -— Gilts 3UU Summer Food Bank 500 Special Glympies 100 
Whitby Psychiatric Hospital CNIB Durham District Centre 500 Distress Centre — Durham 100 
Wish Tree Bulbs 100 4,800 New Horizons — Summer Trips 300 YMCA Community Fund 100 
NDP Federal Election Funds — 50/50 Draw Proceeds 106.55 406.55 Oshawa Ringette Association 100 
Brian Nicholson — Oshawa 750 Sunrise Youth Group 400 Rose of Durham 100 
Karen Dolan — Whitby/Ajax 750 Oshawa/Clarington Association for Whitby & District Sledge 
Colin Argyle — Durham 750 = 2,250 Community Living 300 Hockey Association 100 
Bethesda House — TV & Dishwasher 1,368.55 Supplies for Haiti 250 Telephone Pioneers 100 
Manitoba Flood Relief Fund 1,000 Destiny Manor — Special Appeal 200 Sharon’s Kids — Volunteer Lunch 100 
Ont./Que. Ice Storm Relief Fund 1,000 United Way 200 Huntington’s Society — Amaryllis Bulbs 100 
Durham College Creating Futures Fund 1,000 Durham Region Lung Association 200 Big Brothers — Bow! for Kid’s Sake 100 
CAW Local 124, PC World Strike Fund = 1,000 Heart & Stroke Foundation — Durham 200 VYUSC — Marcia Lee Botswana Trip 100 
Bursary Awards Durham Outlook for the Needy 200 Rachel Arsenault — Guyana Trip 100 
Monsignor John Pereyma Catholic Charles H. Best Diabetes Centre 200 NDP Durham Centre — Banquet Tickets 60 
High School 100 Oshawa Fire Department — TOTAL DONATIONS $21,115.10 
Paul Dwyer Catholic Secondary School 100 Defibrillation Fund 200 
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Banquet 
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Left, Sister Jackie Finn received a 
“Women of Distinction Award” of a plate 
and flowers in celebration of 
International Women’s Day. Above, guest 
speaker Brother Mike Shields 

SSS SS 


Supplies and Sister Doreen Fogal. Lucky win- 
ners were Sisters Joyce Wilde, Nancy Tyce, 
Anne Imeson, Marg Arnold, Kathy Ross, Jen 
Carey, Claire Lucien, Lynn Ross, Sandra Pitre, Doreen Fogal, Marg 
Fitchett, Fannie Estabrooks, Pearl Badour, Betty Rutherford, 
Earleen Fogal, Debbie Waller, Lill McEachern, Janette McDonel, 
Pearl Gavel, Donna Crawley, Vi Coolidge and Lynn Rak. 

At this time I will thank sister Barb Smith and Brother Ted who 
greeted you at the door, and Brother Jim Campbell and Sister 
Eileen Corbet from the Union Hall. 

Last but not least, sister Lynn Rak and Brother Russ who 
looked after the bar, also Brother Bill Clark for his assistance in 
the VIP room. 

Thank you members and spouses/guests for coming out to 
make this event the success it was. We had 125 in attendance. I 
know everyone enjoyed the music provided by Ron and Ursula 
Moore, the dance floor was full even past midnight. 

Nominations were held at our last meeting for your 1998-99 
Executive. the following were acclaimed to their offices: 


President Jackie Finn 

Vice President Phyllis Clarke 
Recording Secretary Phyllis Munroe 
Treasurer Lynn Rak 
Membership Secretary Marilyn Smith 
Sergeant At Arms Dorothy McEachern 
Guide Joan Cannons 


A Success 


CAW 
Family 
Auxiliary #27 
EPORT 


Trustee Three Year Jean Hoar 

Trustees Marg Fitchett, 
Helen Rotterman 

Kitchen Convenor Barb Smith 


Welcome sisters Marilyn Smith and Joan Cannons to our 
Executive. The 50/50 winners were sisters Joan Cannons, Joan 
Taylor and Debbie Waller. 


Recent Donations: 

® Canadian Cystic Fibrosis Foundation of Durham $200 
® Children’s Wish Foundation of Canada $200 

® Canadian Cancer Society $200 

@ Simcoe Hall Settlement House $100 

Our spring outing was a huge success and it was nice to have 
many of the Brothers join us. The production The Affections of 
May was hilarious. Thanks to Sister Donna Crowley for conven- 
ing this event. 

As you are no doubt aware, the summer picnics are fast 
approaching. Sister Helen Rotterman will once again convene the 
sale of tickets on our money doll draw, proceeds going to bursary 
awards. We have 10,000 tickets this year, 25 cents each, so 
please take some on consignment and sell to family and friends. 


Upcoming Events 

We once again will be catering to the Retirees Picnic of 
Tuesday, June 9th; the week of June 15th to June 19th our 
Auxiliary will look after tickets for the Local’s picnic, and money 
doll tickets will be available that week also. 

Potluck dinner Tuesday, June 2, 1998 6:30 p.m.. Installation of 
new executive and election will be held for delegates to Port 
Elgin Conference October 15-18. Please plan to attend. 

Thank you to my 1997-98 Executive for their 100 per cent co- 
operation. I wish everyone a safe and happy summer, see you in 
September. 


Right, Marian Ross and 
Ken Cobb. Below, Sisters 
Fran Bradley (left) and 
Trene Amey (right) receiv- 
ing their 50 year pins 
from Sister Jackie Finn. 


Left, Dave Waller and Lynn Rak. 
Above, Sister Jean Hoar (left) pre- 
senting 20 year pins to Sisters 
Phyllia Munroe, Pearl Badeau, 
Marian Taylor and Sandra Petre. 
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By Lynn Argue-Hogarth, 


Education Committee Chairperson 


| E ARE CONSIDERING A NEW 
) seminar topic on job rotation, 
Sexample, possible pros and 
cons. This seminar may be 
scheduled for this fall and 
camera by a qualified National rep. 
The questionnaire below will give the 
committee a good idea of what courses to 


Arbitration 

Arbitration for Leadership 

CAW and Meetings: Introduction 
CAW and Political Awareness: 
Introduction 


Changing work practices 
Collective Bargaining: introduction 
Collective Bargaining: leadership 
Collective Bargaining 

CPR 

Effective Speaking 

Effective Writing 

Election Committee Training 
Employment Equity 
Environmental Awareness 
Financial Planning 

Environment versus Profit 

First Aid 

Good Medicine: Preventing Substance 


goo oOnFooO0 0000000 aonool 


O4hrs O8Bhrs O12 hrs 


© Peterborough 
© Port Hope 
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CAW: Who we are, what we are all about 


© Scarborough 


schedule next fall. 

Please check the top 10 courses you 
would find most valuable or interest- 
ing. Feel free to add new suggestions to 
the bottom of the list. The questionnaire 
needs to reach the Union Hall by the first 
part of August. Please drop it off or give it 
to your committeeperson. 


Abuse 

O Health and Safety: Basic 
O Human Rights 
O Human Rights: Harassment in the 
Workplace 

© Job Rotation Information 
0 Labour Law 

QO Labour Law Advanced 
© Labour's Role in the Community 
O Leadership Skills 
O Local Union Standing Committees 
O New Technology 

O Parliamentary Procedure 

O Parliamentary Procedure: Meets 
O Pay Equity Legislation 

© Pensions 

© Planning for your Future 

O Steward Training: Basic 
Steward Training: Leadership 

O Steward Training: Advanced 


When are the most convenient times for you to attend Local 222 What course(s) do you think your spouse would be interested in 


attending? 


courses: 
1 Weekends O Saturday O Sunday 
OWeeknightts OM OT OW OT OF 


What length of time do you feel the courses should run 


Would it be more convenient for you to attend courses in: 


MOOO0O0000000000 , 


_) Education 
Committee 


Have a great summer! 


Thanks from the Education 
Committee: Lynn Hogarth, Rick Reid, 
Craig Baumgartner, Doug Sanders, Dean 
Avery, John Roberts, Rick Cleveland. 


Steward Training: Collective Bargaining 
Steward Training: Rail Division 

Stress in the Workplace 

Stress 

Unemployment Insurance: Leadership 
Unemployment Insurance 

Union News 

Women in the Workplace 

Women’s Committee 

CAW Women’s Leadership 

Workers’ Agenda 

Workers’ Compensation: Introduction 
Workers’ Compensation: Appeals 
Workers of Colour 

Ideas for new courses 


hee Ee EOE ew 2 


Alcohol and/or Drugs - CAW-GM Substance Abuse Program 
For Help, Information, Etc. - Confidential CAW Reps 


Lorne Hurren: 
579-5497/In-Plant 644-3723 


Truck Plant Medical Centre: 


644-7080 


North Plant Medical Centre: 
644-5146 

South Plant Medical Centre: 
644-6093 


Larry Kirtley 
905-579-3445 or 644-3724 
Matt Ryan 
433-7679/In-Plant 644-5967 


Peregrine — Rick Mitchell: Pager 440-3356 
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Track Plant Layoff 


By Mike McPhee, and Dave Murphy, 
SUB Representatives 


VERYONE WHO IS ENTITLED TO A SUB CHEQUE 
will have one mailed to their address on June 4th. 
If you don’t receive it by June 8th come forward 
for assistance. SUB cheques are to be cashed at your 
“bank. There is no direct deposit. Make sure when you 
receive your report cards you return them immediately. If you 
don’t receive your report cards by the third week in June come 
forward for assistance to avoid a loss of entitlement. 


Vacation Allocation 


June 1998 
Allocation Week S M T W T F § 
Allocation 1 28 29 30 
July 1998 
Allocation Week S M T W T F S 
Allocation 1 1 2 3 4 
Allocation 2 5 6 7 8 9 10 il 
Allocation 3 12 13 14 15 16 17 #18 
Allocation 4 19 20 21 22 23 24 25 
Allocation 5 26 27 28 29 30 31 
August 1998 
Allocation Week S M T W T F S§ 
Allocation 5 1 
Allocation 6 2 3 4 5 6 7 8 
Allocation 7 9 10 11 12 13 14 #15 
16 17 18 19 20 21 22 
23 24 25 26 27 28 29 


30 31 

The EI system of allocating your vacation pay has caused a lot 
of confusion over the years as to what EI and/or SUB entitlement 
will be in the event of a lay-off in July or August, or if someone is 
on maternity/paternal leave. 

EI will allocate all of your vacation pay at your regular weekly 
rate. This is approximately $950 per week for production and 
$1,150 per week for skilled trades, based on your base rate and 
COLA rate. 

If you have yet to receive your full special bonus ($900) at 
Christmas or if you were not entitled to your SPA week because 
you were on lay-off this money will also be allocated by EI. 


Allocation Procedure 

1. First to the designated vacation period which takes in the 
weeks of June 28 to July 11, 1998. 

2. Second, EI will allocate your remaining vacation pay and any 
special bonus/SPA week to the weeks of July 12, July 19, July 
26, August 2 and the partial week of August 9, 1998. 

These weeks of allocation are dependent on how many vaca- 
tion hours you are entitled to. 
The following lists your entitled hours based on your seniority 

as of June 26, 1998: 


1 but less than 3 years 76 hours 1 week + 36 hours 

2 but less than 3 years 88 hours 2 weeks + 8 hours 

3 but less than 5 years 112 hours 2 weeks + 32 hours 
5 but less than 10 years 132 hours 3 weeks + 12 hours 
10 but less than 15 years 152hours 3 weeks + 32 hours 
15 but less than 20 years 172hours 4 weeks + 12 hours 
20 or more years 212 hours 5 weeks + 12 hours 


SUB 
Representatives’ 
.EPORT 


Note: for every eight hours of PAA which you have used, sub- 
tract one day. 

SUB entitlement has changed due to the federal government 
not allowing the payment of SUB due to vacation pay (monies) 
allocation. The only way your allocation would not follow this 
procedure is if you did not work your full 1,000 hours in the year 
to qualify, or if you have a vacation period designated at a differ- 
ent time during the year that you choose through your supervi- 
sor (keep the paperwork). Remember; this allocation will only 
affect us in the event of a maternity, parental leave or lay-off in 
July or August. 


Recalls 

The Truck Plant has reduced their manpower by 130 mem- 
bers. They will be recalled to the Car Plant as summer replace- 
ments. As of writing we haven't been given a number on how 
many that have been on lay-off will be recalled. If you haven’t 
received a recall, give us a page around mid-June to see where 
you stand on the recall list. 


S&A Papers 

Please photocopy your S&A papers or any medical certifi- 
cates/letters your doctor fills out on your behalf. This will bene- 
fit you and your benefit representative when a medical is 
required for a time period in which you were sick or injured. 


SUB And EI Call Sheets 

All supervisors in Oshawa have call sheets in their offices or on 
hand. If you want to see one of your benefit representatives, ask for 
us. Mike’s in-plant phone number is 644-7839, in-plant pager is *97- 
8099, outside the plant pager is 1-800-361-6793, enter PIN 8099, 
then enter your area code and phone number using a touch tone 
phone. Dave’s office number is 644-1541, his pager PIN is 8525. 

Until next time. # 


on, ‘D velo ‘GA 
Employability) 1 anath was created. to fianraves 
the education, skills and employability of 
General Motors hourly employees. 


This program provides eligibility for numerous 
courses including: computer classes, small 
business courses, technical training, college 
and university courses. Some of our programs 
are shift oriented. This is an exceptional oppor- 
tunity to upgrade your skills and education. 


For more details, please contact Brian Morrison 
at the EDGE office at 644-4918. 
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Another Kind of Outsourcing 


By Charlie Peel, 
Pension Representative 


S OF MARCH 1, 1999, THE IMPLEMENTATION AND 
administration of our General Motors hourly and salary 
pension plan will be looked after by Hewitt Associates, 
) which are actuaries located in Toronto. 
On Wednesday, May 13, the National Union, all pen- 
sion representatives from Windsor, London, Woodstock, 
Oshawa, St. Catharines and St. Therese listened to a presentation 
from General Motors and Hewitt on the changes to take place 
concerning pensions. 

The first week of June we will all be sitting down as pension 
reps and discussing the pros and cons of this arrangement at our 
Intracorp meetings. 


Did You Know 

It is your responsibility to apply for CPP prior to age 60 and 
Old Age Security prior to age 65. 

You must tell the government to take out tax or you'll pay at 
the end of the year 

A photocopy of your official birth certificate notarized by one 
of the following: bank manager, priest/minister, lawyer, police 


Pension 
Representative’s 
EPORT 


officer, justice of peace, must be mailed in with your application. 
All benefits on retirement are the same as active employees. 
If you worked in Peregrine, you have two separate pension 
papers to sign, but General Motors is the only payer of your full 
pension. 


Focus 

In the Car Plant there are approximately 42 offers available 
around September for a buy-out, which means you quit General 
Motors. You receive a lump sum depending on your years of serv- 
ice (minimum of five years in Oshawa), plus a pension, but no 
medical benefits at all, your status is “quit.” 


Picnics 

On June 9th, which is a Tuesday, we will see you at the 
Retirees Picnic, and on Saturday, June 20th at the CAW Local pic- 
nic. This being the last issue prior to holidays, everyone have a 
safe and enjoyable vacation. 


More Tax Relief? 


By Bill Mutimer, 
Alternate Pension Representative 


1) HE LAST INSTALLMENT OF THE MIKE HARRIS TAX CUT 
comes in July 1998. For our pensioners it means you will 
get an extra $20 on average per month. That’s a whopping 
$240 for the year, so take the grandkids to McDonalds and 
treat them once a month, since that’s about all you can do 

with this newfound wealth. Be careful though! You may need that 
extra $20 to spend on services that the Harris government has cut 
to get you this extra $20 a month. Don’t forget, you can thank Mike 
Harris at election time by voting him out! 


25 & Out — Show Me The Money 

If we were to get the 25 & Out in our pensions and it works 
the same as our current 30 & out plan, here is how your benefits 
will look prior to age 60, at age 60-65 and for over age 65. I’ll use 
the last known figures for production $48.50 per year of service, 
and guaranteed $2,500/month. 
Employee Age 43 with no spouse 25 years 


nbs an 


dann Dade. 
ARC NCUULUULL 


Alternate 
Pension 

Representative’s 

EPORT  _ 


At age 65 Supplement benefit stops 


GM Basic = 48.50x25 = 1,212.50 
Reduced CPP = 421.35" 
OAS (1998 figure) = 407.80 
Total 2,141.65 


*last known figures at 100 per cent contributions to the Plan! 

Currently at 30 and out at age 60 you get a slight increase in 
your total monthly benefit when you drop the special 
allowance and add CPP. At 25 and out you will lose 
$316.15/month. 

Surely once you see these figures past age 60 you'll have to 
think twice about retiring at an early age because if you never 
work again and you leave GM at age 43 you will see a significant 
drop in your CPP benefit due to lack of contributions. Right now 
when a person leaves prior to age 60 they see a raise in monies 


até 1st ate: 1 Trane hai 1 tn ths 
at this timc, not a loss! Just something else to think about when 


Basic = $48.50 x 25 yrs= 1,212.50 x 22.6% = 274.03 discussing 25 and out. 

Supplement = $18.00x25 yrs= 450.00x 22.6% = 101.70 You see prior to 60 we all get the same money. After 60 how- 
Special Allowance = 2,124.27 ever your pension is based strictly on your years of service, the 
Total Month Benefit = 2,500.00 more service, the bigger the pension. This is why most stay after 
At Age 60, special Allowance and Age Reduction are dropped. —_ 30 years. At our current rates a person with 35 years gets $242.50 
Basic = $48.50x25 years = 1,212.50 more per month than a person who left prior to 60 with 30 years. 
Supp. = 18.00x25 years = 450.00 In June we will be at GM/CAW Intracorporation Council and 
Total GM Benefit 1,662.50 Charlie and I will present Sym Gill with your petitions regarding 
CPP at age 60 (1998 figures) = 521.35* 25 and out and stacked pensions. We'll report our discussion in 
Total 2,183.85 September’s Oshaworker! 

Loss of $316.15/month Continued on page seventeen 
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More Tax Relief? 


Alternaie Pension Representative’s Report — Continued from page 16 


Scarborough Employees On Layoff new contract. GM says it’s in the business of making cars, not 
As of writing talks are still ongoing as to allowing laid off | administering pension plans. This is why Hewitt is involved. 
employees from Scarborough to return to Scarborough lan- | GM also says that Hewitt should be able to give our members 


guage. You will be notified as soon as we get an answer from = “better service.” Time will tell! 
the Company. May 1, 1998 is not an issue. We have had one meeting with more to follow. As the 
information becomes available we will report it to you! 


VTEP—Buy-outs For Car Plants 
The Shop Committee are in discussions with the Company Have A Great Summer 
as to how many and when they will be implemented. Well two weeks anyway! My article is a little lengthy, but 
that is because there is no Osbaworker for July and August. so 
Hewitt To Take Over The GM Pension Plan we'll see you in the next Oshaworker in September. Have a 
GM have secured a third party to take over the administra. | great holiday and may you and yours enjoy your summer in 
tion of our Pension Plan. We will not negotiate with Hewitt, safety and good health. 
but they will administrate the pension plan now and in the Until September... 


Our Best Wishes go out to the latest group of GM retirees. 
Good luck to each and every one of you. 


We wish you all the best in your future endeavours. General 


Years of Retirement | A Motors 
Name Dept. Service Date J. \L ETIREES 
Gary E. Anderson 444 33.3 June 1998 ric 7 
Howard)J“Baxter 68A 30.4 June 1998 By Charlie Peel, Pension Representative, and 
Tan W. Chapman 69B 34.7 June 1998 
ea 2, Died 8 30 3 June 1998 Bill Mutimer, Alternate Pension Representative 
Jacques Girouard 88 26.8 June 1998 Years of Retirement 
Lothar W. Grunwald 49C 34.0 June 1998 Name Dept. Service Date 
Brian A. Hannivan 50 21.4 June 1998 Larry V. Priebe 49C 25.5 June 1998 
Allan B. Hay 39 40.3 June 1998 Douglas G. Russell 17 40.9 June 1998 
James E. Kirby 61 35.7 June 1998 Don A. Stewart 69A 17.9 June 1998 
Nelson J. Leudke 49C 30.0 June 1998 Floyd B. Trowsse 82 16.7 June 1998 
Gerald M. Lukow 53A 34.8 June 1998 Terrance W. Varty 53 34.9 June 1998 
Harold E. Pacey 53B 34.6 June 1998 Frederick T. Vickery 52 39.2 June 1998 
Arthur Plourde 69A 17.5 June 1998 William Zakarow 49 40.6 June 1998 


WE’RE GETTING YOUR Ma tit! 


Your 1998 Membership Cards and Oshaworkers are being returned to the Union Hall because of incomplete 
addresses, many due to incorrect postal codes or because we don't have your apartment number. 
Please call the Union Hall at 723-1187 or 1-800-465-5458, 
or mail in the notice below and ensure you get next month’s issue. 
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CHANGE OF ADDRESS 


Fill in and return to Local 222, CAW, 1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 
Effective Date Plant Serial No. 


Name 


Street No. Apt. No. 
City Postal Code 
©) Retired Member 


O} Active Member 0 Surviving Spouse 
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and Service Representative 


All WSIB Claims On Disk 
HEN I WAS ELECTED TO THE SERVICE REP POSI- 
tion one of the first things I wanted to do was to 
organize and catalogue all the Workers Compensation 
claims in the Union Hall that I was assigned and devel- 
op a tracking system for all future claims. A special 
computer program was developed for the systems I use at the Hall 
and I have now completed logging all of my files onto disk and I 
am now able to input everything onto the system. 

Whenever an Adjudicator calls about your claim or I receive corre- 


CAW€TCA 
CANADA 


LOCAL 222 


1425 PHILLIP MURRAY AVENUE 


MIKE SHIELOS DAVE BROADBENT 
Prescert 


Secratay Treaser 
PHONE 
FAX (905) 436-9915 
DEAN LINDSAY 
Recorong Secretary 
September 29, 1997 

Election Committee 
Local 222, CAW 
1425 Phillip Murray Ave. 


OSHAWA, Ontario 
Lid 6L4 


Dear Members: 


1am writing to reply to your request to the CAW, Local 222 Executive Board. 


On behalf of the Board | thank Srothers Gill and LeGrand for appearing before the Board on 
September 24, 1997. 


Your request to held the upcoming OFL elections for the Peregrine Plant was not only supported 
but it was confirmed that the CAW, Local 222 Election Committee is soley responsible for all 
elections, for all the units within Local 222 with the exception for the General Motors Unit. 


This was unanimously endorsed by the Executive Board. 


In solidarity, 


DUI Dean Lindsay 
caw1136 Recording Secretary 
Local 222, CAW 
ce: Mike Shields 
D. Broadbent 
Executive Board 


Truck And Battery or 


Harvey can be contacted 
at 644-1411 
or pager “97-8685. 


Rails can be contacted 


ae 


“toaceess the pate se 
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dsay At The Hall 


Lim. Dean Lindsay, Recording Secretary, Executive Board, | 


Your Human Rights/Employment Equity And Female Advocates 
\j| Car Plant, South Stamping And Tri-Link 


5 7 ) ) Recording 
\ £> 5] 
‘A! Secretary's 
. ». EPORT 


spondence 
from the 
Board, or you call for an update I can input this on the system. This is 
how the Board tracks their claims and I felt that with the amount of 
claims I have I needed to have a system in place to ensure that all infor- 
mation on your claim is up-to-date. With the new time limits imposed 
on claims under Bill 99 this is now more important than ever. If] have 
your claim and you would like an up date or are not sure about the sta- 
tus call me at the Hall. On May 11, 1998 ] attended the second sched- 
uled meeting for the Alternative Disputes Resolution (ADR) program 
we have entered into with WSIB claims from the GM unit. 

I took five files and I am pleased with the progress that was made and 
we have agreed to meet again to resolve all issues with this files. The time 
line for getting these claims to appeal is a major improvement over the 
previous formal hearing time. In the past it would be eight to 10 months 
before a claim would be heard at appeals when an Objection Form was 
completed and sent to the WSIB. Now that time has been cut in half, a 
major improvement to getting your issues to the proper focus. 

Just a reminder that as J mentioned above under the new 
Workplace Safety and Insurance Act there are now time limits to 
appeal all claim decisions. Any claim decision made before January 1, 
1998 must be appealed before July 1, 1998. If this applies to you con- 
tact me at the Hall so that I may send a letter to appeal your claim. 

Just a note, the above does not apply to requests for increases in 
pensions or new assessments. You can still apply for those benefits 
whenever your medical condition warrants an assessment. 


Retiree Corner 

Recently I have been visited by several of our Retired Members who as 
a result of cataract surgery were recommended soft contact lens. Please be 
advised that these lens are not a covered benefit under the GM/CAW 
Benefit plan. They are not even covered under OHIP as of yet. You will be 
responsible for the total cost of these lens if there is not another type of 
lens you can use. I will be raising this at future Benefit meetings. 


Mountain Bike Club 
We have had a good response to members inquiring about get- 
ting involved. This the first ever CAW Mountain Bike Club. By the 
time this article is published I hope to have organized an event 

for all those who have called. 
Continued on page nineteen 


Chris can be contacted 
at 644-1114 

or pager *97-1114. 

Tina can be contacted, 

¥ at 644-4330, - 
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gam OMETHING THAT COMES UP 
over and over again is the time 

limits on reporting a compensa- 

ble injury, Section. 21 and Section 
a 22, as below, should clarify this. 
However, remember it is very important to 
report your accident immediately to make 
it easier to get your claim accepted. 


Section 21 

Notice of Accident and Claim for 
Benefits 

(1) An employer shall notify the Board 
within three days after learning of an acci- 
dent to a worker employed by him, her or 
it if the accident necessitates health care or 
results in the worker not being able to earn 
full wages. 

(2) The notice must be on a form 
approved by the Board and the employer 
shall give the Board such other information 
as the Board may require from time to time 
in connection with the accident. 

(3) An employer who fails to comply 
with this section shall pay the prescribed 
amount to the Board. This payment is in 
addition to any penalty imposed by a court 
for an offence under subsection 152(3). 

(4) The employer shall give a copy of the 
notice to the worker at the time the notice 
is given to the Board. 

22. (1) A worker shall file a claim as soon 
as possible after the accident that gives rise 
to the claim, but in no case shall he or she 
file a claim more than six months after the 
accident or, in the case of an occupational 
disease, after the worker learns that he or 
she suffers from the disease, 

(2) A survivor who is entitled to benefits 
as a result of the death of a worker shall file 
a Claim as soon as possible after the work- 
er’s death, but in no case shall he or she file 
a claim more than six months after the 
worker’s death. 

(3) The Board may permit a claim to be 
filed after the six-month period expires if, in 
the opinion of the Board, it is just to do so. 

(4) A claim must be on a form approved 
by the Board and must be accompanied by 
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(5) When filing a claim, a worker must 
consent to the disclosure to his or her 
employer of information provided by a 
health professional under subsection 37(3) 
concerning the worker’s functional abilities. 
The disclosure is for the sole purpose of 
facilitating the worker’s return to work. 

(6) If the claimant does not file the claim 
with the Board in accordance with this sec- 
tion or does not give the consent required 
by subsection (5), no benefits shall be pro- 
vided under the insurance plan unless the 
Board, in its opinion, decides that it is just 
to do so. 

(7) The claimant shall give a copy of his 
or her claim to the worker’s employer at 
the time the claim is given to the Board. 

(8) A copy of the claim for an occupa- 
tional disease must be given to the employ- 
er who has most recently employed the 
worker in the employment to the nature of 
which the disease is due, 

Along with some of the changes in Bill 
99 that are not in the injured workers’ 
favour, there are changes that also penalize 
employers. 

Listed below are the employers’ obliga- 
tion, from Section 152 to Section 158. 

152 (1) An employer who fails to com- 
ply with subsection 78(1), (2) or @) is 
guilty of an offence. 

(2) An employer who provides a statement 
under subsection 78(1), 2(2) or (3) that is not 
an accurate statement of a matter required to 
be set out in it is guilty of an offence. 

(3) An employer who fails to comply 
with section 21 is guilty of an offence. 

153 (1) A person who obstructs or hin- 
ders an examination, investigation or 
inquiry authorized by subsection 135(1) is 
guilty of an offence. 

(2) A person who obstructs or hinders 
an inspection authorized by subsection 


If you wish to reach me via the Internet you can e-mail me at <deancaw@idi- 
rect.com>, all messages are confidential and go directly to me. 


Until next issue... 


135(2) is guilty of an offence. 

154 An employer who fails te comply 
with a requirement of the Board under sec- 
tion 137 is guilty of an offence. 

155 (1) An employer is guilty of an 
offence if the employer directly or indirect- 
ly deducts from a worker's wages an 
amount that the employer is, or may 
become, liable to pay to the worker under 
the insurance plan. 

(2) An employer is guilty of an offence if 
the employer requires or permits his, her or 
its workers to contribute in any way toward 
indemnifying the employer against any lia- 
bility that the employer has incurred or 
may incur under the insurance plan. 

(3) If a person is convicted of an offence 
under this section, the court shall also 
order the person to pay to the Board on 
behalf of an affected worker any sum 
deducted from the worker’s wages or any 
sum that the worker was required or per- 
mitted to pay in contravention of subsec- 
tion (1) or (2). The amount payable to the 
Board shall be deemed to be an amount 
owing under this Act. 

(4) When the court makes an order 
under subsection (3), the board shall pay 
the sum determined under the order to the 
worker. 

156 (1) A person who contravenes or 
fails to comply with a regulation made 
under this Act is guilty of an offence. 

(2) A prosecution shall not be instituted 
for an offence under this section except 
with the consent in writing of the board. 

157. Ifa corporation commits an offence 
under this Act, every director or officer of 
the corporation who knowingly author- 
ized, permitted or acquiesced in the com- 
mission of the offence is guilty of an 
offence, whether or not the corporation 
has been prosecuted or convicted. 

158. (1) A person who is convicted of an 
offence is liable to the following penalty: 

1. If the person is an individual, he or she 
is iable to a fine not exceeding $25,000 or 
to imprisonment not exceeding six months 
or to both. 

2. If the person is not an individual, the per- 
son is liable to a fine not exceeding $100,000. 

Continued on page twenty 
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raneous Compounds 


By Don Thompson, Insurance Representative and 


Doug Crough, Alternate Service Representative 


E: ELIGIBILITY OF EXTEMPORANEIOUS COM- 
pounds (externally-applied medicines) 

All Green Shield drug offerings have a defined 
list of eligible drug products that have been 
approved by Health Canada for sale in Canada. 
Compound claims based on these drug products are eli- 
gible when necessary to meet specific patient need and when in 
compliance with the following criteria for coverage of extempo- 
raneious compounds. 

These revised criteria for coverage will be familiar to many 
pharmacists since they are similar to those used by some provin- 
cial plans. The major change is the eligibility of compounds 
applied to the skin which must be in a single eligible product or 
approved base, and where there is a defined list of ingredients 
that may be added. 


Criteria For Coverage Of eous Compounds 

1. Active Ingredient: Compounds must contain active ingre- 
dient in a therapeutic concentration that is an eligible benefit of 
the subscriber’s plant (claims must indicate the DIN of an eligible 
benefit). 

2. Dermatological Compounds: compounds for application 
to the skin must be formulated in a single eligible benefit (the 
active ingredient) or in an approved base. Approved bases are 
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petrolatum jelly, Glaxal base, Schering base, Dermabase, 
Aquaphor ointment, and lanolin. (Claims must indicate the DIN 
or PIN of the base.) 

2.1 Ingredients that may be added to an eligible benefit or 
approved base are one or more of: a camphor, compound ben- 
zoin tincture, hydrocortisone powder, liquor carbonis detergens, 
menthol, salicylic acid, sulfur, tar distallate, erythromycin pow- 
der, clindamycin powder and ketoconazole powder. One or 
more of any of the eligible ingredients may be added to: 

a) any of the listed eligible bases 

b) any topical medication that is already a benefit of the indi- 
vidual’s offering. 

3. Duplication of Manufactured Product: a compound that 
duplicates the formulation of a manufactured pharmaceutical 
product is not an eligible benefit. 

4. Unproven compounds: unproven compounds are not eli- 
gible benefits. When uncertain of eligibility, pharmacists should 
contact Green Shield.) 


Blue Book Screw Up! 


By Dave Thompson, ie Insurance ' 
Insurance Representative Representative's & 
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was a major screw up with the 
Blue Book (your Personal Benefit 
Summary). There were 4,300 
mistakes on service and seniority 
and 1,300 for beneficiaries. 

At the time of writing they are being 
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out. If there are still prob- 
lems with your book, have your supervisor 
put in a call for your benefit rep. 


Benefit Form ((02) 
The third calling for the benefit form 


was mailed by May 4, 1998. You have 
until June 15, 1998 to reply. (Please note 
the Local 222 Insurance Reps objected to 
this survey.) 

Continued on page twenty-one 


(2) Any fine paid as a penalty for a con- 
viction under this act shall be paid to the 
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fund. 


EI Benefits 

The EI Commission currently is in the 
process of an experimental way of 
reporting your status and earning. 
In the immediate future you will be able to 
phone a number on the weekend after the 
date your card is supposed to go in, and you 
can report your card information over the 


phone. There are also, as many of you may 
know by now, new short form Et applica- 
tions. The SUB reps will be distributing 
examples on how they are to be filled in. 
Please remember to keep a copy of 
your S&A form if you are putting in a wait- 
ing period for El. We would suggest that 
you file for your waiting period the Friday 
before you return to work, but no later 
than the week in which you returned. 


Time Limits 
Any adverse decision prior to 1998 


must be appealed by June 30, 1998. 
Any decision made after Jan. 1, 1998, 
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from the date of the decision. 

Any decision with regards to a return- 
to-work issue, you have 30 days from 
the date of the decision. 

P.S. Please be advised that General 
Motors has refused to let the service rep- 
resentatives at the Union Hall do any 
inquiries to Metropolitan Life. They are 
only recognizing the two insurance reps, 
Dave Thompson and Don Thompson. 
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Out-of-Provimce Coverage prema 


By Barry Grills, 


Alternate Insurance Representative 


mm) URING THE SUMMER, SOME OF 
you may be planning on a trip 
outside of Ontario. You should 
| be aware of our out-of-province 
‘= assistance. This assistance will 
provide that the payment to a provider 
(e.g. physician, hospital or clinic) for hos- 
pital, surgical, or medical services covered 
under your out-of-province hospital, surgi- 
cal, medical expense benefits plan and 
provincial health insurance plan will be 
guaranteed by the carrier when the 
provider or you call a toll free number. 

In addition, in cases where a provider 
will not agree to bill the patient’s out-of- 
province hospital, surgical, medical 
expenses benefit plan or the applicable 
Provincial Health Insurance plan for cov- 
ered services, the carrier will arrange for a 
direct payment to the patient if such 
patient incurred eligible hospital, surgical, 


medical expenses resulting in 
financial hardship to the 
patient. Such direct payment to either the 
provider or the patient will be subject to 
proper claims submission by the patient. 

Arrangements have been made with 
World Access Canada WAC) to arrange 
the facilitating of claims payment and 
funds transfers described above. You 
should call World Access Canada prior to 
incurring hospital, surgical, medical 
expenses so you can confirm that the 
services you need will be a covered med- 
ical expense under the out-of-province 
plan. A multilingual specialist at World 
Access Canada can provide direction to 
the best available medical facility or 
physician which can provide the appro- 
priate care. 

If you are hospitalized, you should con- 
tact World Access Canada if in hospital 
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treatment will continue beyond five days 
so that the World Access physician in con- 
sultation with the treating physician and 
your family physician can determine if it 
would be appropriate for World Access 
Canada to arrange for air or land ambu- 
lance transportation for you and your 
accompanying spouse to a hospital in your 
own province for continuing treatment. 

The toll free number is; 1-800-936-6226 
in Canada/USA or 1-519-742-3556 collect. 

*These numbers can be found on your 
Green Shield card which you should carry 
with you. Have a safe and enjoyable sum- 
mer. Additional WAC cards are available at 
the front desk at the Union Hall. 

I can be reached at 1-800-361-6793 ID# 
8027 or in plant at *97-8027 then enter 
your phone number. 
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The following is the letter, and it’s followed by the defini- 
tion of “spouse.”. 

Dear Employee/Retiree: On Sept. 5, 1997 and again on 
January 12, 1998, a “Benefit Plan Coverages Enroliment and 
Change Form” — GHC 902 — was sent to you for comple- 
tion, As of this date we have not received your completed 
form in our office. 

In order to ensure our benefit records for your eligible 
dependents are up to date, we require you to complete all 
applicable items on the enclosed form, sign and date the form 
and return by June 15, 1998 in the enclosed envelope. 

If your completed form is not received in our office 
by June 15, 1998 we will assume that it is because you 
have no eligible dependents (spouse or children) and 
therefore effective July 1, 1998 only you will be eligible 
Jor coverages through General Motors. 

Any questions regarding the form should be directed to 
the GM Benefit office at the location where you last worked, 

The Hourly Health Care, Life Insurance and Pension number 
is (905) 644-1601 or 1-800-567-4722; Salary, Benefits and 
Retirement at (905) 644-1605 or 1-800-567-9019. 

Under the GM Canadian Health Care Insurance Program for 
hourly-rate employees, the definition of spouse is “...the per- 
son to whom the employee is legally married, or, if the employ- 
ee so elects, means 2 person of the opposite sex who has been 
residing with and cohabiting with the employee, or on or after 
Oct. 28, 1996 a person of the same sex who has been residing 
with the employee in a conjugal relationship, for a continuous 
period of at least one year, and has been publicly represented 
by the employee as the employee’s spouse.” 

To enroll a spouse for health care coverages, the following 
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documentation is required (further documentation may be 
requested by the Company). 


Legal Spouse: Copy Of Your Marriage Certificate 

Common-law spouse of opposite sex: a notarized affidavit 
verifying residency and cohabitation in a conjugal relationship 
for a continuous period of at least one year (in lieu of a nota- 
rized affidavit, employees may submit copies of joint rental, 
leasing or ownership of residence or joint bank account docu- 
ments). 

Common-law spouse of same sex: a notarized affidavit ver- 
ifying residency and cohabitation in a conjugal relationship 
for a continuous period of at least one year (in lieu of a nota- 
rized affidavit, employees may submit copies of joint rental, 
leasing or ownership of residence or joint bank account doc- 
uments). 

This documentation must accompany your properly com- 
pleted application (Form 902) to enroll your spouse as a 
dependent. Incomplete forms will be returned to you and will 
delay the enrollment of your spouse. 


Outsourced Office 

The Company is outsourcing the pension office to Hewitt 
Associates of Toronto. This includes all retirees and will be a 
difficult transition in my opinion. Myself, Bill Mutimer and 
Charlie Peel attended the presentation. and asked a lot of ques- 
tions. Oshawa will be directly affected. The date of the new 
service is approximately March 1999. Bill will offer a more 
thorough report. 

Lastly, based on the information from the “Company” this is 
the trend, and probably our benefits will be outsourced. 
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One Size Fits All 


By Wayne Combs, 
Ergonomics Representative 


RGONOMICS IS SOMETIMES CALLED “HUMAN FAC- 
Tr tors,” which simply means people are different. We all 
| know that people come in different shapes and sizes, some 
of us are tall, others short, some are young and some are 

old, yet we often set up the workplace for “one size fits 
all” People have physical and mental limits for conditions at work: 
the wrist cannot tolerate repetitive motions, nor the back exces- 
sive lifting, bending or twisting. Mental capabilities to think, react 
and process information, can also become overloaded. These lim- 
its vary among individuals, but there are limits. Good use of 
ergonomics in the design of tools, equipment and the workplace 
can reduce injuries, errors, defects and cost; reduce employee 
turnover and absenteeism, improve ease of use, morale and satis- 
faction. Designing for our differences, limitations, and reactions, 
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helps everyone and aids the bottom line. Since taking office I have 
been involved with many ergonomic concerns, some small ones 
that can be resolved immediately and others a little more compli- 
cated requiring more time to reach a resolution. 

I have also seen the working conditions plant-wide, such as 
poor design, standards, work overload and injuries. I intend to 
work closely with all health and safety reps, committeepersons, 
industrial engineers as well as the ergonomists across the plants. 
We will log all problems and resolve those issues together. I 
appreciate all the help I have received from everyone. 

If you need me I can be reached at my office #1973 or pager 
*97-1973 in-plant. 


Two Week Shutdown 


By Larry Heffernan, 


Certified CAW Health and Safety Representative, 


For GMT800 Project K 
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Truck/Battery Plant & Parts West End Building, Shift #2 


ieee) HE TWO WEEK SHUTDOWN FOR 
the Oshawa Truck Assembly Plant 
‘that started the 15th of May is a 
signal that tells us in the Truck 
-@@® Plant that we will be building the 
GMT800 trucks in the near future. 

This is not to say that all the safety-relat- 
ed problems have been resolved. During 
the past months there has been constant 
monitoring of the GMT800 project, start- 
ing with inspection of all new equipment 
prior to delivery. Then the installation of 
the new equipment started to take place 
and again constant monitoring of this was 
done through the Health and Safety Red 
Tag procedure. During the two week shut- 
down there were major changes to almost 
every area of the Truck Plant. Most areas 
report back to work for slow production 
start-up Gn June Ist. During the slow accel 
eration of production is the best time to 
highlight any safety concerns that workers 
have regarding your new job assignments. 

Make sure that you inform your super- 
visor of these concerns as under the 
Occupational Health and Safety Act they 
are responsible to insure your safety in 
the workplace. If your supervisor does 
not address your Safety Concern then 
inform your respective CAW Health and 
Safety Representative on your shift. 


The GMT construction project started 
in 1995. Since the project started there 
have been 1,027,000 man-hours worked 
and there have been only 29 recorded 
injuries. These are not all lost time acci- 
dents but all recorded injuries. Most of 
the injuries were small cuts, strains, 
sprains and two back injuries. Although 
the recorded accidents are low we would 
like to see no recorded accidents in the 
workplace. 


Ergonomic Concerns 

The Truck Plant has an ergonomic spe- 
cialist on staff who works for the GM 
Truck Plant Industrial Engineering Dept. 
The CAW representatives have been 
informed that during the planning 
process the Industrial Engineering Dept. 
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jobs that production workers have to per- 
form during the building of the GMT800 
Truck. I am not convinced that all the 
Ergonomic Concerns of the workers will 
be addressed by this system. The reason 
that I have reservations is due to the fact 
that there has been almost no communi- 
cation between the Health and Safety 
Representatives and the GM Ergonomic 
Specialist during this process. I have 
requested a meeting to rectify this prob- 
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lem with the Industrial Engineering Dept. 
We as Safety Representatives will be tak- 
ing calls from workers that we represent 
to answer questions about these new jobs 
but without any prior discussions or infor- 
mation from the Industrial Engineering 
Dept. of the Truck Plant it will take longer 
to resolve these Ergonomic issues, During 
the next set of negotiations there will be 
demands put forth to address this issue. 
At the present time the language is not 
strong enough. I will update the member- 
ship on this issue in future issues of The 
Oshaworker. Whether it is resolved or 
not. 


Teaching Robots 

On May 9th, I was called to the carrier 
wash area as two outside contractors 
two robots share the same work envelope 
and both workers had teach pendants in 
their hands and were teaching them both 
at the same time. I, along with Larry 
Carroll and the company Health and 
Safety Representative went to investigate 
the complaint. These ABB workers told us 
that they do this all the time in their 
Plants. 

We told them in no uncertain terms 

Continued on page twenty-three 
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Where There’s Smoke, 
There’s Fire In The DVT_ 


By Tim Munro, dD. )) Healtthé 
Health and Safety Representative, ") a Safety 
Car Chassis, Shift #1 as \ SEPORT 
dm) INCE THE ZONE RESTRUCTURING the fire. Faced with a panic situation in a It wasn’t until the beginning of Nov. 


effective April 6, 1998 (which 
‘now includes paint shops Plants 1 
jand 2 and tri link/control arms) 
© Jenne calls are currently on the 
upswing. It’s been both challenging and 
rewarding as I familiarize myself with the 
work environments and issues of the peo- 
ple who work in these departments. I 
would like to thank the committeepeople 
in these areas for their assistance in mak- 
ing the transition as comfortable as possi- 
ble, not only for myself, but for those we 
represent as well. I would like to share in 
our goal to represent the membership to 
their fullest expectations. Hopefully, I 
will get the opportunity to meet everyone 
on a one-on-one basis in the near future. 
It has been brought to my attention 
that I may be unaware of an outstanding 
or unresolved issue in the dynamic vehi- 
cle test (DVT) area in Chassis plant #1. 
I've heard many different versions of the 
sequence of events, each varying in accu- 
racy. Rest assured I am fully aware of the 
issue, as ] have worked with due diligence 
on behalf of all of the workers involved. 
The incident took place in September 
1997 when a car engine caught fire due to 
a disconnected upper fuel line. The driver 
was roll testing the vehicle when he 
noticed smoke and fire on the passenger 
side of the vehicle’s underhood and pro- 
ceeded to firmly depress the brakes in 
order to stop the rollers of the DVT 
machine so that he could exit the area of 


that they are not working in their plant 
and that their employer is General 
Motors and therefore have to follow 
General Motors procedures when 
working in this Plant. They were 
instructed to only have power going to 
one robot at a time as that was the 
agreed procedure to follow in the carri- 
er wash repairs and teaching of robots. 
Any changes in this procedure would 
have to go through the Safety 
Department. I would like to thank the 
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relatively confined space, and with great 
difficulty, the driver managed to remove 
himself from the vehicle. The car was left 
running, so additional fuel contributed to 
the severity of the fire. It was understand- 
able that the driver didn’t turn off the 
ignition as his priority was clearly focused 
on his own personal safety. While exiting 
the area he suffered a deep laceration to 
his leg when he came in contact with a 
sharp metal reinforcement plate on a rear 
exhaust fan that had not been properly 
maintained. He was then sent to the hos- 
pital requiring stitches to close the 
wound. A work refusal followed and a 
temporary resolve was found by assigning 
two repair people to conduct a 100 per 
cent inspection to ensure that all fuel 
lines were fully connected back to the 
work station where the operation was 
performed. 

The issue was discussed at great length 
the following day at the joint health and 
safety committee meeting with most pro- 
posals tabled by the company, and the 
union falling short of fully addressing all 
of the concerns of the DVT drivers. As I 
was functioning as the alternate at that 
time, the end of the week found me 
returning to my job on the line upon the 
return of the full-time rep. He continued 
to have dialogue with all nine drivers, and 
though not through lack of effort, had 
minimal success in reaching a resolve 
with the company. 


concerned tradesperson who called to 
complain about the safework proce- 
dure not being followed. Some of the 
blame was also due to the engineer in 
charge not instructing the contractors 
to follow the safe working procedure 
prior to the contractors starting to 
work in the area. 

Since this will be the last issue of the 
Oshaworker for the summer I hope that 
everyone has a Safe and Enjoyable 
Summer Vacation. # 


1997 upon the retirement of the fulltime 
rep did I resume his full-time duties, 
allowing me to pursue further resolution 
on behalf of the DVT drivers. The most 
pressing concern was employee egress 
from the vehicle under the circumstances 
of a fire. We soon found ourselves with an 
acceptable procedure that was proven 
successful through several trial runs. The 
DVT drivers in both chassis plants were 
then trained upon the implementation of 
what we now know as the DVT Egress 
Procedure. 

An additional “and-on” button was 
added to the panel that is utilized by the 
drivers while roll testing. It will trigger 
one of five lights that individually repre- 
sent each roll test stall. These lights are 
located on the outside of the roll test 
blockhouse, identifying which specific 
stall a driver is in need of assistance. In 
the event that a supervisor or group 
leader is not in a position to visually see 
an activated light, an audible alarm will 
sound as well, in order to ensure that the 
Operator receives the prompt attention 
warranted in the event of an emergency. 

I will not leave you with the impression 
that this was an overnight resolve. On the 
contrary, many setbacks were experi- 
enced while tending to detail throughout 
the installation of the new systems in both 
plants. None of this would have been pos- 
sible if it were not for the people most 
familiar with their work environment — 
the DVT drivers in Plant #1 where the 
issue originated. You are all to be com- 
mended for your input, co-operation and 
patience while assuming an active role 
towards a safer workplace. I would further 
like to encourage those who are in an 
active leadership role to become involved 
as welcome participants on behalf of the 
safety of those we represent, for if we only 
read the beginning of the story, we can 
hardly be expected to know how it ends. 
Hopefully, this will find the fire in the DVT 
fully extinguished. 

I can be reached at 2827 in-plant, leave 
a message and I will return your call, or 
page me at *97-2827. Until next time, play 
it safe! te 
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Call Even When There’s A Near-Miss 


By Bob Thompson, 
Truck Plant Third Shift, 


CAW Certified Health and Safety Representative 


P Y THE TIME THIS ARTICLE 
makes it to your home, the 
Truck Plant will be back from 
the lay-off and into the second 
week of GMT800 production. 
The plant retooling is for building the re- 
designed '99 Chevrolet and GMC C/K 
pickup truck. GM says that the new C/K 
pickup truck is designed in such a way 
that it will require 30 per cent less 
assembly time. To the union this means 
less jobs, less people and more lay-offs. 

A number of people will not be 
returning to the Truck Plant after the 
change over. As your CAW Safety 
Representative, for the most part, I will 
not know who will be affected by this 
until I see who returns and who does 
not. I would like to thank you for your 
support in the past and the opportunity 
to represent you. I hope in all sincerity 
that I will be seeing you again in the near 
future. 


Make Sure Your 
Union Health & Safety 
Representative Knows 

If there has been an accident in the 
plant or a near-miss does the company 
have to call the Union Health & Safety 
Rep? 

The company is only required by the 
Occupational Health & Safety Act to 
immediately call the Union Health & 
Safety Representative if there is a Section 
43 Work Refusal, a critical injury or 
death. Just to put it into perspective how 
serious it must be before the Union 
Health & Safety Representative must be 
called, the following is “critical injury” as 
it is defined under the Occupational 
Health & Safety Act; 

1. For the purposes of the Act and the 
Regulations, “critically intured” means an 
injury of a serious nature that, 

a) places life in jeopardy 

b) produces unconsciousness 

c) results in substantial loss of blood 

d) involves the fracture of a leg or 
arm, but not a finger or toe 

e) involves the amputation of a leg, 
arm, hand or foot, but not a finger or a 
toe 

f) consists of burns to a major portion 
of the body; or 
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g) causes the loss of sight in an eye (O. 
Reg. 714/82, s.1) 

(Yes, you read correctly, an amputa- 
tion of a finger or a toe is not a critical 
injury.) 

When an accident does not cause 
death or a critical injury but the worker 
applies for compensation, under Section 
52 of the Occupational Health & Safety 
Act the company must notify the Union 
Health & Safety Representative in writ- 
ing within 4 days of the occurrence. 

I have found in talking to people after 
an accident or near-miss has occurred 


many have been led to believe the com- 
pany is required to notify the Union 
Health & Safety Representative. If you 
are aware of any incident that you feel 


the Union Health & Safety 
Representative should be made aware of, 
tell your supervisor to put in a call for 
your union Health & Safety Rep. 

Until next time, my phone number is 
644-3996, my pager number in-plant is 
*97-5659. To reach my pager from out- 
side of GM call; 1-800-361-6793 then 
input ID# 5659, then input your phone 
number. 


Support Your 
Dental Centre!. 


Open to the Public — 
Extended Hours 


Now Accepting 
New Patients 


Strict Sterilization Procedures 
All Phases of Dentistry & Dentures 


Open: Monday 
Tuesday 


Thursday 
Friday 


9:00 a.m. 
9:00 a.m. 
Wednesday 11:00 a.m. 
9:00 a.m. 
8:00 a.m. 


- 5:00 p.m. 
5:00 p.m. 
7:00 p.m. 
5:00 p.m. 
4:00 p.m. 


Call 579-8730 for your appointment! 
We Accept Direct Payment From Insurance Plans! 
8 Dentists e 1 Oral Surgeon 
1 Periodontist e 1 Endodontist 


CAW Dental Centre 


1425 Phillip Murray Ave., Oshawa 
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You Cannot Afford To Get Hurt 


By Paul Goggan, 


CAW Certified Health and Safety Representative, 
Car Body, Hardware and South Stamping, 


Production and Skilled Trades 


ID YOU KNOW THAT YOU COULD LOSE YOUR JOB 
because you suffered a workplace injury? Well, thanks to 
the Harris government changes to the Workers 
Compensation Act your accident could cost you your 
job. It will take a little time before you hear about this, 
but I believe it’s coming to General Motors. This is why I am telling 
workers that you cannot afford to get hurt at work anymore. 


Why? 

I saw how a woman was injured on her job because she kept 
forcing the parts that did not fit properly onto the car. She did 
this until her hand and arm were so sore that she could not do 
her job. I asked her, Why? If the parts on your job don’t fit prop- 
erly, tell your Supervisor, it’s now your Supervisor’s problem, not 
yours. You are not to do any work in General Motors that might 
injure you. If you believe that the work is going to hurt you, don’t 
do it. Teil your Supervisor. You can tell your Supervisor that you 
will do the rest of your job, but not the part that is hurting you. 
If management tell you to do the whole job, tell them it’s a 
Section 43 — Refusal to Work. 

I am not looking for work refusals, but I am sick and tired of 
management telling me they’re working on the problem, only to 
find out the problem is a year old and several workers have been 
injured on the job. Please remember, no job is worth getting 
injured on, call your CAW Safety Representative. 

This quote is from the GM President’s council, a committee of 


held the first Thursday of every month at 
7:30 p.m. except July & August 
The General Motors Unit meeting is held 
the third Thursday of every month at 7:50 p.m. 
except July & August 
The Retirees’ Chapter meeting is held 
the first Monday of every month at 1:00 p.m. 


the first & third Tuesday of every month at 
8:00 p.m. except in July & August 
the 
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the top seven executives in General Motors, formed to explore 
safety improvements. “We have to ensure that each and every 
employee, both hourly and management, performs their job in a 
safe manner each and every time. We all know that there is both 
a safe way and an unsafe way to perform a job. At GM, the safe 
way is the only way — with no exceptions.” 

It’s now up to us, to ensure Car Plant management follow the 
direction of GM’s top management. We must ensure that Car 
Plant management have less to do with preaching safety, and 
more to do with practicing it. 


Ergonomics 

If you are experiencing problems with ergonomics on your 
job, ask your Supervisor to see your CAW Health & Safety repre- 
sentative. I will look at your complaint. If I cannot resolve your 
complaint, then I will call the Engineer responsible for your job. 
If the Engineer cannot resolve your complaint, I will call the GM 
ergonomics people down to do a report on your job. We also 
have a Local 222 Ergonomics rep, Wayne Combs, and National 
Ergonomics Co-ordinator Karen Clark, and the Ministry of Labour 
inspector to call if your concerns are not addressed. 


Body Shop 

Your District committeeperson Dolly Crabb and myself met 
with Area Manager Ken Coverly to discuss three problems. 

1, We have experienced four broken fingers caused by gloves 
getting caught up in bolts which were in the sockets. The main 
problem is that the glove is getting caught in the end of the gun 
causing the glove to twist around the fingers. Two of the acci- 
dents happened with cotton gloves and two with Kevlar gloves. 
All of the accidents have one common factor, the workers’ hands 
came into contact with rotating equipment. The bumper beam 
install job now has leather palm gloves. 

2. We discussed the straps used to hold up the Kevlar sleeves. 
It is our belief that on some jobs in the body shop these straps 
could be dangerous. We would also like to ensure you that the 
Union did not jointly develop the Kevlar safety program. We do 
agree that if you get cut while wearing Kevlar, the cut will be less 
severe, but that’s about as far as any agreement goes. 

3. I have noticed workers activating the air tools to secure the 
bolts into the socket. If a worker is wearing a glove and using the air 
tool to get the bolt into the socket then you're taking a chance the 
bolt will catch in the glove. While some gloves might be better to 
wear than others, it could happen regardless of what the gloves are 
made of. If the bolt has a washer on it, it’s all the more dangerous. 

We asked Ken Coverly to find other ways to hold up the 
sleeves, other than the straps. Look at each job for proper gloves 
and do a safety talk on using rotating sockets to secure the bolts 
to the sockets. 


Telephone 

My home phone is (905) 435-0900, office 644-3608, pager 1- 
800-361-6793 with PIN 3608, and *97-3608 from within the plant. 
Remember, I cannot help you unless you call. 
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By Larry Carroll, 
CAW Skilled Trades 
Health & Safety Representative, 


and Al McPhee, | j y 5) 
\. EPORT 


Alternate CAW Skilled Trades | y 
Health & Safety Representative J 


Working Alone Procedure 
way E ARE STILL COMPILING INFORMATION ON THIS. 
_A special thank you to Loyal Hopson for his input 
into the Sub Crews regarding bus bar work, trans- 
formers and sub-PMs. Thank you to the CAW pro- 
WW duction safety reps and all the joint health and 
safety committee members for bringing their health and safety 
concerns regarding this procedure to our attention. I will keep 
you informed. 


Concerns From Around 
The Oshawa Complex 

Truck Plant: The inept radio systems that the Line Repair 
tradespeople have to live and work with is a concern. Radio 
communication is essential to troubleshoot a breakdown on 
long conveyor systems, or when many tradespeople are 
involved. Unless communication is confirmed, everyone is 
accounted for and all are clear of the conveyor, that conveyor 
should not start. This situation puts our tradespeople in a 
potentially unsafe situation. I will be working with the Truck 
Plant Health and Safety reps, Larry Heffernan, Tom Conahan, 
Bob Thompson and the Truck Plant Safety Management team 


Health Concerns Being Addressed 


Health & 
Safety 


Car Body Shop: Clean change and lunch areas are ongoing 
concerns with Paul Goggan and Rick Cowle. I will keep you 
posted. 

Tri Link: Upon investigation into the acid spill in-plant on 
May 3rd, a faulty check valve malfunctioned and caused the 
spill. Tri Link management have initiated means to monitor the 
valves so this accident will not be repeated. 

Management has indicated they will be relocating the 
source of the noise in the Tri Link Maintenance Crib in the near 
future. Until that time we are looking into using heavy yellow 
plastic to abate the noise. Thanks to Paul Piels and Tim Munro 
for their input. 

In my travels around the plant one concern I have is the state 
of maintenance cribs. Grinders are not vented, no guarding on 
flat wheel grinders, no welding flash screens, no welding fume 
ventilation and the general layout of cribs could be improved. 

If you have any health and safety concern you have to. 

1. Inform your supervisor of your concern. 

2. If you are not satisfied with their resolve, have your super- 
visor call the CAW health and safety rep for the plant and shift 
you are working in, and your skilled trades rep, Larry Carroll 
*97-3644: Al McPhee *97-3824, e-mail <carroll5@netcom.ca> 


on this concern. 


Till next issue work safely. 


Alcohol, Parts I And Il 


By Lorne Hurren, 
Substance Abuse Reps 


Part I 


ET’S HAVE A DRINK.” FOR 
many people that means alco- 
hol and consuming it is a com- 
mon event. We see a bar or 
} lounge on almost every corner. 
All the successful people in the 
movies make all then inajoi decisions 
with a glass of booze in their hand. It 
seems to be the normal thing to do. 

But this familiarity does not mean alco- 
hol is safe. It is a powerful drug with many 
side effects on both the body and the mind. 
These effects are dangerous and harmful. 
Tens of thousands of people every year die 
while they are young because of alcohol, 
and thousands more succumb to its long- 
term or indirect consequences. 

Alcohol is our society’s “chosen” drug. 
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arry Kirtley and Matt Ryan, 


It has a special place of acceptance. And 
while we know it kills millions, maims 
thousands, substantially increases the 
crime rate, and costs us billions in public 
funds, we are willing to put up with these 
penalties for whatever comfort it seems 
to bring. 


Part II 

“I have been married to a recovering 
alcoholic for 17 years. Eleven of these 
years were spent with an active alcoholic 
and I truly know that alcoholism is a fam- 
ily disease. 

“It steals from you —love, security, sta- 
bility and sanity. And it replaces these 
things with hate, loneliness, fear and 
insanity. You come to know and love a 
person who is desperately seeking, but 
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Substance 


never finding, fulfillment is in life. 

“There are not many people who can 
live this life and not have alcoholism 
affect them. Many end up in psychiatric 
hospitals, divorce courts, prisons and in 
graveyards. I could have been one of 
these people and I thank God for rehabil- 
itation centres, substance abuse programs 
and self-support groups. 

“It was through these channels I 
watched my husband, almost seven years 
ago, start a new life. I watched him, with 
the support and help of many people, 
begin to live a drug free, alcohol free and 
guilt free life. I watched while he reas- 
sumed his place in society, resumed his 
responsibilities, made his own decisions, 
became a loving father to his own chil- 
dren and, also, my best friend.” %& 
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New Enrolment Opportunities 
at CAW Child Care Services 


Announcing Spaces Available 
for Grandchildren of employees who are presently 
working at General Motors or Peregrine 
and are a member of the CAW. 


Children newborn to 5 years of age 
(school-age children in summer and holidays) 


Hours 5:30 am — 2:00 am 


Licensed facility, nutritious meals, 
qualified staff, learning through play 


Call Judy @ 905-438-1771 
FEES Child Care Services 


AGE FULL DAY HALF DAY Dear Brothers and Sisters: 
Infants $28.00 $14.00 


CAW Child Care Services operates a quali- 
ty non-profit extended hour Child Care 
Centre in Oshawa with enrolment priori- 
ty given to CAW Local 282 parents 
employed at General Motors and 
Peregrine. 


Toddiers $27.00 $13.50 
Preschool $24.00 $12.00 
School age $22.00 $11.00 


We are pleased to announce that CAW 
Child Care Services in Oshawa is now 
extending additional enrolment opportu- 
nities to the grandchildren of employees 
who are actively working at General 
Motors or Peregrine and are a CAW Local 
Aaa Member. 


Philosophy of our centre 


*specialized child care to meet 
the needs of families who work 
in a shift rotation environment 


*high quality child care program 


For further information, please call CAW 
Child Care Services co-ordinator Judy 
Guay at 905-458-1771 


In Solidarity, 


*nuturing and caring staff 


*respect for child’s individualism 


*promotion of self-esteem and independence 


Pth SAL” Lyn boul he 
Mike Shields Dave Broadbent 


President Secretary Treasurer 
CAW Local 222 CAW Local 222 


*environment that will assist in a child’s 
creative, social, emotional and intellectual growth 


*non-stereotypical environment that promotes 
learning about diverse lifestyles and traditions 
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Consumer Proposal 


An Alternative To Personal. Bankruptcy 


By John Taylor, and Steve Bobas 


Union Counsellors 


)F YOU ARE HAVING FINANCIAL 
trouble, bankruptcy may not be 
the answer. By acting early 
enough, you may be able to avoid 

“i this step. It may not be too late. 

A consumer proposal is an acceptable 
alternative in dealing with your debt 
problems. 

The following will answer many of the 
general questions about consumer pro- 
posals. 

What is a Proposal? 

A proposal is a formal agreement 
between you and your unsecured credi- 
tors. It allows you to repay your debts, 
either by extending the time for payment, 
or reducing the amount to be paid. 

Can I Make a Consumer Proposal? 

If you cannot meet your monthly pay- 
ments and if your total debts are less than 
$75,000, excluding the mortgage on your 
home, you can make a consumer propos- 
al to your creditors. 

How do I make a Proposal? 

A professional will review your situation 
and help you prepare a practical personal 
budget. This budget will indicate how much 
income may be available to your creditors, 
after allowing a reasonable amount for your 
expenses and family needs. They will help 
you prepare a proposal which will be sent to 
your creditors along with a statement of your 
assets, debts and budget. 

How Long Will the Proposal Last? 

You can make a proposal for any peri- 
od up to a maximum of five years. The 
length of the proposal is based on your 
personal circumstances and is established 
with professional advice. 

What Happens When I Make the 
Proposal? 

Once the proposal is filed, a stay of pro- 
ceedings comes into effect. this means ihai 
your unsecured creditors cannot take or 
continue any action against you. In fact, all 
legal actions, including garnishees, are 
stopped at the time of the proposal. 

Professionals will provide counselling 
which will help you to understand the 
causes of your present financial problems, 
and provide guidance for future financial 
well being. 

When Will I Know if My Proposal is 
Accepted? 


Your creditors may respond in writing 
to the professional you choose within 30 
days. If they don’t respond, your proposal 
has been accepted. However, if creditors 
representing 25 per cent of your debts 
request a meeting, one will be held to 
vote on whether to accept or reject your 
proposal. Professional experience shows 
that the vast majority of consumer pro- 
posals are accepted without a meeting of 
creditors. 

What Happens if the Creditors Accept 
my Proposal? 

Once your proposal is accepted, both 
you and your unsecured creditors are 
bound by the proposal. You must honour 
your obligation as set out in the proposal. 
Once this obligation is met, any balance 


Union 
Counsellors’ 


owing to the unsecured creditors is legal- 
ly forgiven. 

What happens if the Creditors Reject 
My Proposal? 

If the creditors reject your proposal, your 
protection under the law is ended, and your 
situation reverts back to the way it was 
before you filed the proposal. At that time 
you may wish to consider other alternatives. 
A professional can discuss these alternatives 
with you. Give us a call if you need a refer- 
ral, we're at 644-4283 or 644-4282. 

To quote Edward Gibbon, “I am indeed 
rich since my income is superior to my 
expenses, and my expense is equal to my 
wishes.” 

Till next issue, so long, and have an 
excellent holiday period. 


Alternate 
Substance 
Abuse 


What Is An Alcoholic? 


By Fred Graham, 


Alternate Substance Abuse Representative, 
South Complex, Car, Body and Truck 


ROTHERS AND SISTERS COME 
up to me all the time and ask me, 
what is an alcoholic? How do 
you | know if you are, or are not? 
This is a big question and has 
many different answers. I hope the fol- 
lowing helps someone. How is your 
home life? Are you reasonably happy 
most of the time? When you leave home, 
can you guarantee how long you will be 
gone, when you will return, what kind of 
condition you will return home in. These 
are but a few but an important few. 
When alcohol or drugs become a 
necessity rather than a luxury (if there 


is such a thing nowadays). Of course, 
I’m not talking about a doctor prescrib- 
ing a medication that is needed for a life 
or sickness situation. The biggest prob- 
lem with addiction is, omec the body 
builds up a tolerance for the drug, then 
it politely asks for larger doses or heav- 
ier grams. I'm sure anyone who has 
used or drank can identify with this. 
What are some of the other signs? 
Well, not sleeping well for sure or for 
only short periods only. Feeling wasted 
most of the time. Looking like hell 
warmed over, especially the day or days 
Continued on page twenty-nine 
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Avoiding Probate Fees May Not Be Such A Great Idea 


By John Sproule, 


Managing Lawyer, CAW Legal Services Plan 


O ONE LIKES PAYING TAXES. 
We are all constantly seeking 
ways to reduce or at least mini- 
mize our tax liability. That search 
often leads to various schemes to 
avoid paying probate fees which, despite 
the contention of the Provincial govern- 
ment to the contrary, are taxes paid to the 
government upon your death. 

Probate is a legal process in which a 
Court confirms the validity of a will and 
authorizes the executors named in the will 
to the estate. Not all estates will require the 
will to be “probated.” However, many 
banks will insist on probate before they will 
release any assets to the executor. As well, 
most estates in which there is a house or 
other real property that is not jointly 
owned, will also require that the probated 
will be registered on title to the property. 

In order to obtain probate a formal appli- 
cation to the Court must be made and the 
appropriate fees paid to the Provincial 
Government. In 1992, the Provincial 
Government tripled the probate fees for 
estates in excess of $50,000. Currently, for 
any estate over $50,000 the fees are $250 
plus an additional $15 for every $1,000 over 
the $50,000. Clearly, these fees can add up 
to be a considerable expense for an estate. 

The key to reducing these probate fees 
is to limit the assets that must be included 
in the probate application. For example, 
assets that are jointly owned with a right of 
survivorship do not have to be included in 
the value of the estate for probate purpos- 
es. Similarly, life insurance policies or 
RRSPs that name a specific beneficiary on 
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the policy may not have to be included. 
Conversely, if “your estate” is named as the 
beneficiary on your life insurance policy, 
the insurance proceeds would have to be 
included in the value of the estate and pro- 
bate fees paid on those monies. 

One of the most common strategies 
employed to avoid your estate paying pro- 
bate fees is to transfer assets so that the 
assets become jointly owned. For exam- 
ple, a parent might choose to transfer an 
interest in his or her home to one or more 
of his or her children. There are however, 
serious risks involved in doing so. Here 
are some of the dangers: 

Loss of Control: Once an asset is joint- 
ly owned, you lose exclusive control over 
it. If for example the asset is a house, one of 
the joint owners could force the sale of the 
property against your will. Similarly, you 
would require the consent of the other 
owner to mortgage or rent the property. If 
the asset is a bank account, the joint owner 
could withdraw all the money in the 
account without your knowledge or con- 
sent. As well, if a bank account is jointly 
owned, a dispute could arise after your 
death as to whether or not the money in 
the amount actually belonged to the surviv- 
ing owner or to the estate. 

This could result in delays in administer- 
ing the estate, or worse, costly litigation. 

Exposure to creditors: A jointly held 
asset can be seized by one of the creditors 
of one of the joint owners. Similarly, if 
one of the joint owners made an assign- 
ment in bankruptcy, either voluntarily or 
at the request of their creditors, any joint- 


ly held property could be included in the 
bankruptcy proceedings. 

Unequal Distribution of Assets: Most 
people distribute their assets equally 
between their children upon the death of 
their surviving spouse. This pian may be dis- 
rupted by naming one of the children as a 
joint owner prior to death. In so doing that 
asset would not fall into your estate upon 
your death but rather, would pass directly 
to the named child. This could adversely 
affect your intended equal distribution to 
your children. It might also lead to a dispute 
between your children after your death. 

Income Tax Liability: When property 
is transferred, to someone other than your 
spouse, in some cases, Revenue Canada 
treats the transfer as if the asset had been 
sold. As such the transfer could trigger 
some capital gains tax which could easily 
exceed any intended reduction in probate 
fees. This additional income attributed to 
you could affect your entitlement to some 
pension supplements. 

Family Law Problems: If an asset is 
jointly owned with a child who is married 
or subsequently gets married, it is possible 
for that asset to become your child’s matri- 
monial property. As such, the asset could 
be affected if your child and his or her 
spouse separate or get divorced. 

The idea of avoiding probate fees is cer- 
tainly appealing. However, the potential pit- 
falls in so doing can sometimes far outweigh 
the intended cost savings. We highly rec- 
ommend that you consult your lawyer or 
the CAW Legal Services Plan before pro- 
ceeding with any of your estate planning. W 


Alternate Substance Abuse Representative’s Report — Continued from page 28 
after a good go at it. Some other symptoms 
are not showing up for work on Monday 
or starting the weekend a day early; being 
constantly plagued with minor sickness of 
all kinds. The body’s immune system not 
able to fight back as it is in an exhausted 


state most of the time. More alcoholics die 
from secondary diseases than the actual 
one they have. Examples are blood clots, 
phenonia, hemorrhage, ulcers, cirrhosis. 
Very common are self doctoring and not 
obtaining medical help in time, double 
doctoring and the list goes on. It’s cer- 
tainly not a pretty picture is it? I can guar- 
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antee you one thing. It never gets better 
because it is a progressive disease. It’s 
also a paradox because in the beginning 
you will get away with it, but it catches 
you in the end. Unfortunately, usually in 
death. A drug addict or alcoholic does 
not think it can happen to him or her 
until it’s too late. 

Please do not compare these symp- 
toms I have described here as an answer 
to whether or not you are a drug addict 
or alcoholic. Identification is the key. 
Just because you haven't done some of 
these things or are missing some of 
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these symptoms, simply means stay at it 
and you will sooner or later. 

A brother shared a quote with me the 
other day that bears mentioning. He said 
his description of an alcoholic or drug 
addict was “when you will do what you 
always said you would never do, and 
then deny you did it.” If you have any 
doubts at this time, drop in and see a rep 
in your plant. He will help you sort it out. 
After all, don’t you think you’re worth it? 
I do, and | think your family does too. 

Until next time....take care, enjoy life 
and have a safe and enjoyable summer! a 


29 


a 


Protect Our Vehicles 


By Doug Sanders, District #6 Committeeperson 


wa «WOULD LIKE TO INFORM THE 
members in District #6 that 1 now 
have a pager. The number in-plant is 
*07-4694, this is also my office 
phone number (4694). 
There have been many problems with 
vehicles being stolen or damaged in the 
parking lot at Gate 4. I have raised the 
issue of placing a fence along the back of 
the parking lot, there used to be one 
there, but somehow it too disappeared. 
The Company has an obligation to pro- 
tect our vehicles while we are working, the 
same as if we have an accident in the park- 
ing lot we are covered by Compensation. 
The Company has no difficulty disci- 
plining people if they are allegedly drink- 
ing in the parking lots, but they apparent- 
ly cannot stop the ongoing damage, van- 
dalism or theft. 


Care 

I have been trying to get meetings togeth- 
er so we can get all the answers to all the 
concerns regarding the split that is to occur 
after holidays. When we have all the 
answers we will hold meetings to discuss 
what is going to happen and how it will 
affect you personally. 


Statistics Are Misleading 


By Joel Smith, 


Motorline 

I have called Health & Safety cenaetine a 
the complaints I have received about cold 
cradles. It seems when the old cradle line 
was in place, the ventilation system was 
never moved to where the line the people 
work on is. Hopefully by the time you're 
reading this it will have been done. 


Stock 

There have been a lot of disciplines regard- 
ing not working Saturdays. I told the business 
manager if he wants people there are many 
sources to get them, other shift, UR, Dept. 69A, 
61 or other stock drivers who want to work. 


Job Posting Letter 

The original application will now be 
posted along with the posting of who 
received the job. 


Summer Vacation Replacements 

This was something I knew everybody 
wanted, to get the senior people off the 
line, just to get a break, or to try some- 
thing different for the summer. 

I had many meetings regarding SVRs, I 
received commitments from superintend- 
ents and a business manager that they 


Zone 10 Alternate Committeeperson 


3) N THE LAST MONTH OR SO YOU 
have probably been sent a copy of GM 
Today in the mail and if you work in 
the car plant a letter from our new 
ry plant manager Greg Deveson. After 
reading Greg's letter I felt compelled to 
expose some of his statistics for what they 
really are, just statistics. As any rational per- 
son would realise statistics, figures or any 
data can be used in a biased manner to try to 
pruve a pouit or put forward an agenda. This 
is the case with his letter and the comments 
of Maureen Kempston Darkes in GM Today. 
There is a blatant attempt to mislead you 
into feeling that you are not competitive and 
need to do more. GM knows nothing could 
be further from the truth and so should you. 

Deveson talks about productivity and the 
Harbour report and compares us to Honda 
and Toyota. He cites it takes 44 HPV (hours 
per vehicle) at GM while Honda and Toyota 
are at 31 HPV and 30 HPV respectively. True 


only if you take the corporate average. What 
he fails to tell you is that plant 1 and 2 are 
well below that and are in fact leading the 
corporation. If we look at the Harbour report 
of 96, plant I was leading the company in 
workers pet vehicle (WPV) with 2.68 WPV 
with the corporate average at 3.47 WPV (the 
same number Maureen Kempston Darkes 
gives in GM Today) with the Mexican aver- 
age at 5.3 WPV. In this report that measures 


+L +3 xf. dict. 1. 
the entire auto industry Honda was at 2.51 


WPV. Interestingly enough in the same year 
of this report Honda averaged only US$125 
profit per car while GM made US$950 profit 
for a car built in Oshawa with virtually the 
same productivity. 

Starting to get the picture why GM is so 
concerned about cutting heads? More money. 
Toyota and Honda use more outsourced parts 
in the assembly of their vehicles and if this 
was a problem why did GM agree in 1996 to 
the principle of work ownership? It did so 
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would like to have SVRs out of the plant. 

Dan Kewley and myself kept trying to get 
in touch with Peter Hill to have a meeting but 
to no avail. Ron Beacock was replacing me 
and tried to get a hold of him. Ron and myself 
did get him by phone only to be told “No!” 

When we have the meeting upstairs | 
now know what employee enthusiasm is. 
We will have to go after SVRs at negotia- 
tions but until then I will keep trying until 
they are sick of hearing me. 


Sweepers 

I have been having discussions regarding 
what is going on in 44 and 49 departments 
with the Doc. 12 movement. The people 
have been coming in, people have been 
going out, people have been laid-off, trans- 
fers have been honoured, and reductions 
are still going on. I asked Ron Gibson, the 
Car Plant Chairperson, for a list of all the 
Doc. 12 moves for these departments. 

I would like to wish everybody a safe 
and happy holiday because this will be the 
last issue until September. Until then ['m 
only a call away! 


because of the efficiency of the. Canadian 
work force, the cost advantage and the stellar 
quality of our products as recognised by J D 
Power (Lumina top domestic car). 

In Deveson’s letter he states, “first and 
foremost, your health and safety is our #1 
priority,” but in a CAW benchmarking 
study on working conditions we know this 
is Not A Priority! GM workers topped the 


list in working in pain 67 per cent, work- 
load increase 90 per cent, working faster RG 
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per cent, less time 78 percent and a huge 
74 per cent reported that management is 
not interested in our welfare. This was in 
1996 and in the last two years do you think 
it is any different? Do you believe health 
and safety is a priority? 

Finally Deveson states we need quality, 
cost, responsiveness and people to ensure 
our customers quality product at the best 
possible price. Well Greg, JD Power will 

Continued on page thirty-one 
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New Technology Conference Held 


By Terry McDonald, 


Skilled Trades Council Trustee, and Zone 40 Committeeperson 


aN FRIDAY MAY IST, A NEW 
Technology conference was held 
}in Port Elgin. This was the first 
time this conference was held in 
_/10 years. Apart from me being 
involved in an auto accident (wasn’t my 
fault), the conference was deemed a huge 
success by all those who attended. 

The conference got started Friday after- 
noon with registration beginning at 3:00 p.m. 
As people registered, they were asked to pick 
two of six different workshops that were avail- 
able to them. Once all had registered, then it 
was dinner time and then everyone met in the 
plenary to kick off the conference. The con- 
ference consisted mainly of workshops and 
two speakers were brought in to give talks on 
New Technology in the work place. 

Because I am on the New Technology for 
the Skilled Trades Council, I was asked to help 


set up an agenda for this conference. I along 
with the rest of the Technology Committee 
felt as it was ten years since the last confer- 
ence, that this conference should be a mostly 
open dialogue format. This worked very well 
as there was a lot of healthy debate on 
Technological changes in our work place. 

As debates continued through the week- 
end, Chairpeople on all committees were 
asked to bring back to the closing plenary a 
list of suggestions that would be taken back 
to the National Union. These suggestions 
would then be studied by the National and 
would be used as part of the fight in the bat- 
tle against some of the severe side effects on 
New Technology changes. 

Some of the changes that were deemed 
important are listed below; 

1) use of vendors, language to be tight- 
ened up to allow union more control over 
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work as this comes canes work ownership. 

2) more training (union to do) on new 
equipment for all workers skilled, pro- 
duction and office workers. 

3) maintain numbers in our plants 
(even if this means bringing back already 
outsourced work). 

4) adhere to lines of demarcation. 

5) language on electronic monitoring 
(union has to have input in controls). 

6) more access to all designer jobs. 

7) all language negotiated by CAW 
National to be kept on a database for use 
of all locals to research and use as need be. 

8) conference to be added to CAW 
National calendar and to be held every 
three years (preferably a year before 
Master negotiations). % 


Together We Can Fight Back 


By Steve Bullock, Zone 55 Committeeperson, 
Recording Secretary, Political Education Committee 
and Durham Labour Council Delegate 


Us Versus Them 
EMEMBER, FIGHTING BACK CAN 
make a difference. Many people 
in society are resigned to the fact 
that “this is just the way things 
are.” This is not only incorrect, 
but is also a defeatist attitude. 

Many of the Days of Action have brought 
together diverse community groups, 
activists and trade unions from all over 
Ontario. They are not, like some news 
papers or television reports described as spe- 
cial interest groups, but people of diverse 
backgrounds, ages and occupations. They all 
have the same goals as you and I: decent 
jobs, decent wages, health care, education 
and compassion for the less fortunate. 

Many of the rich and privileged are the spe- 
cial interest groups which influence almost 
everything we must watch on television, read, 
buy and sometimes think. So why would they 
want anyone who fights back for what is right 
and just in society speaking out against the 
same policies they promote such as the 
NAFTA, the MAI and government cut backs. 

Just think of who funds government 
political contributions and owns the media 


as well as the factories which produce the 
products we consume. Before you believe 
the media and the government, think about 
what is right and just for not just the privi- 
leged few, but for everyone. 


Zone #55 Report 

I would like to thank the members of 
Zone #55 who elected me in the recent 
election on April 14’, I am pleased to rep- 


tell you the Quality’s there. The cost with 
our productivity and exchange rate is 
there. Responsiveness? We launched 2 
cars better than anyone in GM _ has. 
People? Show me a better work force in 
GM North American Operations. Are 
plants 1 and 2 not at the top of 27 GM 
plants? I hope this sheds some light on 
GM’s misinformation campaign. It seems 
like nothing but spite that GM would 
continue to bite the hand that feeds it 
(GM workers). 


Statistics Are Misleading 
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resent you and will do the job to the best 
of my ability. I would like to congratulate 
my Alternate Mark Thickins. 

Many of the members in our zone are 
going through the same silly games that 
Management is playing in other zones in 
the Car Plants, Plant 1 Chassis Shift 2 is no 
exception. I believe management is still 
upset they can’t have Mandatory Overtime 


Continued on page thirty-two 


I would suggest to GM that if they 
want to, “take on these challenges 
together”” that you address our concerns 
on workload. In the auto industry GM is 
not a leader in labour relations. When a 
company like Chrysler has worked with 
the CAW they have gained and are hiring 
off the street. GM has thousands on the 
street in Canada. If you want to talk to us 
about being competitive take a look in 
your plants. It’s time for you GM to 
become a competitive employer! 
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Jumping Across The Fence_ 


By Ron Carlyle, Zone 62 Committeeperson yy) 


j —_ 


jg) NE OF THE MANY SORE SPOTS 
| that have plagued our daily bar- 

gaining rights is the per diem/ 

supervisor classification. Why 
anyone in their right mind, 
would want to be hired on to salary super- 
visors is beyond me. Especially these 
days, with all the back stabbing going on 
in management. I do have a major prob- 
lem (along with many hourly employees) 
with these so called per diem’s jumping 
over the fence one day then jumping back 
across the next day. 

We can only request that this language 
be removed at the next set of negotiations. 
In simple terms, either your company or 
your union; not both. This has been an 
ongoing problem even before I started here 
in 1977, it’s long overdue to change it! 


Second Thoughts? 

Speaking of salary, it seems there is 
some major pouting going on with a few 
of Department 94 supervisors. 

For instance, one who recently retired 
(Bob Calvert) who had a lengthy salary 
career. I remember years ago Calvert telling 
a few of us how proud he was to be a 


through the week. 

Some of the issues that need to be 
addressed in 1999 negotiations are 
numerous, but I'll name a few because 
this seem to be where management has 
been focusing their energy instead of try- 
ing, to build a quality car. First thing is 
PAA accommodation, GET YOUR PAA 
SLIP from your supervisor when you 
request one. This not only protects you 
when you want that day off, but it also 
doesn’t leave you hanging for an answer 
for weeks on end. The second is if you 
are sick or are on Sick and Accident 
Benefits photocopy your S&A form for 
your proof of absence, or bring in a doc- 
tor’s note with “unfit and incapable” 
with the appropriate dates you were out. 

These are some of the childish games 
being played by management to discipline 
some of our members because we don’t 
have the manpower because of GM’s lean 
and continuous manufacturing or 
improvement, or whatever name they 
want to give it. I don’t know about you, 
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supervisor and owed everything to 


Generous Motors. Well, what a difference a 


few years made. For instance, Calvert was 
promoted to the hardware business manag- 
er position (one year before he retired), but 
ran up against some younger more arrogant 
salary bosses. They for whatever reason 
took a dislike to “GM Bob” and suspended 
him for a one week suspension for talking 
out of line to upper management. Then the 
same people gave “GM Bob” an extra day 
off (without pay) for missing a day because 
of an ice storm. This and other reasons put 
a dismal outlook on “GM Bob” for he was 
on the impression the almighty company 
could do “no” wrong. This led “GM Bob” to 
retire earlier than he originally planned and 
caused him to have a major sour on for his 
once beloved, trustworthy company. He 
even went so far not to come in for his 
retirement party and told GM to stuff his 
retirement cake. 

This brings us back to what the Union has 
been stating for years. You can’t trust the 
higher ups in management as they are now 
starting to turn on each other. Even though 
no one higher up in management wished 
“GM Bob” a good retirement, and for all the 


but the last thing I want to do is crawl out 
of bed when I'm sick as a dog and go to see 
a doctor if you can get an appointment at 
all. This not only inconveniences you, but 
the doctor bills OHIP and as well you have 
to pay for that doctor’s note. Is GM con- 
doning the abuse of our healthcare sys- 
tem? Or is lean manufacturing and contin- 
uous improvement to such a state that GM 
no longer has the manpower to run the 
Car Plants? There was 377 people on layoff 
the last time I checked, bring them back. 
Ron Carlyle says it best in the May 
Oshaworker when he says: “be careful of 
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wily you iaik io because 4 lot of it gets 
back into the wrong hands and this can 
lead to employees being wrongfully disci- 
plined and suspended”. This most certain- 
ly is how management gets some of its 
misinformation. Just think holidays are 
soon, I bet everyone can hardly wait to say 
bye-bye to GM for the two weeks of shut- 
down So much for employee enthusiasm! 
I can be reached in-plant at 644-3175 
or 1-800-361-6793 Pager PIN #8240 
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battles we had over the years as opposites; I 
do wish him well in his formal years. After 
all, anyone who puts in 35 plus years in this 
crazy place deserves a decent retirement. 
Speaking of pouting, one of the floor 
supervisors (some guy named Gifford), is 
complaining since he spent 20 years as a so 
called card carrying union member (before 
he jumped ship and went to management) 
thinks he should be entitled to the 
Document 12 $42,500 retirement incentive. 
Nice try Gifford! You are another one who 
thought GM upper management was going 
to treat you with respect and look after you 
forever. Now that your beloved upper man- 
agement is “not” inclined to promote you 
for whatever reason, doesn’t give you the 
right to come whining back and figure we 
(the union) are going to feel sorry for you. 
Don’t forget you get extra money and incen- 
tives to become an almighty GM supervisor. 
Why didn’t you share your new wealth 
then with the hourly workers? Or did you 
think we would forget that you have treated 
alot of the hourly assembly workers with dis- 
respect and unwarrantably disciplined them? 
Remember us union members’ patience 
may be running short, but our memories 
are quite long. Quit your pouting and put 
in your remaining few years and retire qui- 
etly. But don’t let it get to you that the 
hourly union members that are now retir- 
ing have 42,500 more reasons to smile. 


Summer Holidays 

Since the summer vacation shutdown 
(two weeks) is only weeks away, it’s time 
to think also of getting our vacation shut- 
down changed to a later date, in 1999 bar- 
gaining. There have been many com- 
plaints from our membership who over- 
whelmingly agree the last 2 weeks of July 
or last week of July and first week of 
August is a more favourable time framc. 
For example; the weather is usually better 
and many of the spouses of our member- 
ship have coinciding holidays as well. 
This also could have a dramatic drop in 
extended holiday leaves which the com- 
pany doesn’t like to give. 

Speaking of holidays, since this is the 
last article until September, I would like 
to wish everyone and their families a safe, 
enjoyable, relaxing vacation. 

Until later... Have a good day! 
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No Wonder 


By John Roberts, Zone 12 Alternate Committeeperson, 
and Education Committee Member, Tyler-GM Unit 


‘ame T'S NO WONDER WHY JACK 
‘Smith, chairperson of General 
Motors, is concentrating more on 
profits than on market share. 

== Shortly after my last article went to 

print, a story appeared in one of 

Toronto’s daily mewspapers. Smith 

received a pay package of $7.1 million 

(US) last year, up 15 per cent from 1996. 

Poor Jack received the same salary in 

1997 as he did in 1996; $1.8 million, his 

bonuses, well they only rose by 53 per 

cent to $2.45 million. If that’s not enough, 
he also received $1 million in stock pay- 
outs, $1.8 from company stock he cashed 
in and $82,863 in other compensation. 
To put the icing on the cake, Smith 
also received nearly $3.9 million in stock 
options. I said last month that Smith 


should get his head out of the sand, 
maybe I was wrong, from the pile of 
dough Smith is sitting on, his head would 
be stuck in the clouds. How can anybody 
like Smith look in the mirror and feel 
good about themselves knowing that 
their fortunes were made at the misfor- 
tunes of workers? 


No Help Needed 

For the first time that I can remember 
in the 14 years that I have worked at GM, 
there will be no students hired for hourly 
work. From what I understand, even 
some members on lay-off may not even be 
recalled for the summer. 


Nike Inc. 
While I was away (May 10-15) instruct- 


Zone 12 


ing Week #3 of the Paid Education Leave 
(PEL) program, Nike Inc., made a major 
announcement. At their Asian shoe com- 
panies, they have raised the minimum age 
of employment to 18 years of age. To 
some, this may seem trivial, but it will put 
an end to child labour in those factories. 
This announcement is only the beginning 
of abolishing child labour throughout the 
world, but it’s a start. 


Vacation 
Since this is the last publication of the 
Oshaworker before our vacation period, I 
would like to wish each and everyone a safe 
and relaxing vacation. You’ve earned it! 
Until next time...take care. a 


Truck Paint On Third 


By Paul Johnston, 


Zone 102 Committeeperson, Truck Paint Third Shift 


HE LAST TRUCK ROLLED 
‘through the ELPO area about 
(5:00 a.m. Thursday May 14, 

1998, marking the end of the 
/'GMT400 and with the outside 
contractors standing ready to pounce on 
the jobs they were hired to do and finish 
as quickly as possible. Work began on the 
GMT800 immediately. 

The new GMT800 is getting great 
reviews and with any luck it will be as big 
a seller as the 400, although one would 
have to be a shareholder in the company 
to find out exactly how much of a profit 
maker the 400 was. 

Our second step meetings in the paint 
shop are sometimes good and sometimes 
not so good, but we do make headway 
occasionally. Some of our issues and 
grievances are getting resolved with the 
help of Jim Beaudry, who is the most 
experienced union representative in the 
paint shop. Jim has spent a lot of time 
looking over the new job assignments 
across all three shifts to try and make the 
transitions as easy as possible for every- 
one. One clearly positive achievement 
was the installation of the newly designed 
seniority boards through out the zone. 

The ELPO building and area has drawn 
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shop during this model change fora 
number of reasons, the foremost being 
the loss of jobs in the group which will, in 
the eyes of the company, be cut in half. 
We feel that as the jobs were laid out by 
industrial engineering, some are very 
tight and will need to be looked at for 
time elements. We have some layoffs of 
the low seniority workers and I will say it 
was a privilege to represent you, all the 
best in your new job assignments. 

In the prep area, a relief job was 
removed without much consideration of 
the impact of job loss to our work force. 
When one job is given the boot in paint it 
boils down to at least three families losing 
a chance at making a decent living and we 
should all take this very seriously. 

The next issue we will be facing head on 
is a job rotation problem in the general hos- 
pital area of finesse. After I talked with Jim 
Beaudry and the company about this, Jim 
met with the new paint shop boss on this 
matter and having the union reps., on all 
three shifts, working together we can over- 
come this threat to our seniority rights. 

In reliability, we have the ongoing 
communication problems across shifts 
and getting the same treatment as the 
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most of the attention in the paint [I 


Zone 102 


other two shifts can be a challenge to say 
the least. We have some very reasonable 
workers in this department who have 
always tried to do the best job they can 
only to find an up hill battle in regards to 
equalization among the three shifts. 

The toe in pit will continue to be han- 
dled by real workers for the time being as 
the state of the art robots are still on coffee 
break and not interested in coming to work. 

The old north plant has a habit of 
jumping into the headlines time after time 
or I should say headlights. The company 
up there was sold twice in this last uproar 
and I can’t help getting that sinking feel- 
ing about our fellow workers every time 
they are in the news. 

In one of my past Osbaworker articles, 
I mentioned briefly how poorly I feel 
third shift is represented by the company 
in regards to services that shifts 1 and 2 
have, that we simply don’t have. This was 
not just sabre rattling, I wrote about this 
because as a union representative, I need 
to get answers to your questions and 
mine as quickly as possible and when J 
have to wait continuously for day shift, I 

Continued on page thirty-four 
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1-800-I-AM-SICK 


by William Knight, Recording Secretary, GM Unit 
& Political Education Committee Member 


(mp!) MAGINE YOURSELF AFTER A LONG 
hot week of work sitting in your back- 
yard as the sun goes down on a 
Saturday night. Maybe you've just fin- 
@@ ished with a barbecue and are about 
to relax with a drink. After all, you’ve 
earned it. Maybe a few friends or family will 
stop by. Sounds kind of nice doesn’t it? This 
is what weekends are all about; relaxation. 
Now imagine yourself at a hot, sweaty 
factory on a Saturday night. It’s the last place 
you want to be. You asked for it off and you 
even gave two or three weeks notice but 
you were told no. The foreman says he can’t 
possibly do it. He already has two or three 
people off. This whole issue of working 
Saturday night is wrong; especially the one 
before a shift change. Our members have a 
life outside of GM. They have obligations 
such as families, spouses, children who play 
sports, maybe a wedding or two to attend. 
For many years, our members have 
worked GM’s Saturdays, but with the nice 
weather upon us we will need Saturday 


MAI Assaults Our Heritage 


by Rick Cleveland, 


DRLC Delegate & Education Committee Member 


HE MAY 1997 DRAFT OF THE 
MAI does not talk about Intel- 
lectual Property Rights much but 
it does mention the Agreement 
on Trade-related Aspects of Intel- 
lectual Property RightsCTRIPS).The TRIPS 
is mentioned twice in the MAI commen- 
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get frustrated. Some members of man- 
agement who should have to pay for 
the Oshaworkers that they read, have 
let me know they didn't feel 1 should 
have been so critical of the company 
but let me say to them, you’re not on 
third shift and should put the shoe on 
the other foot and you will know what 
I am talking about. 

Third shift is a full shift that requires 
the same services as the other two shifts 
for the benefit of all who are on third, I 
will not be convinced otherwise. 

On a happy note, I would like to 
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nights off. The employee on the line is 
sick and tired of the hassle involved in 
trying to get a Saturday night off. Not 
knowing whether to ask, then being told 
“no” and wishing you had said nothing 
and just phoned in. Is this really what GM 
management wants? I know our members 
would like to know that if they tell the 
foreman they can’t work on a Saturday 
that the foreman will do everything he 
can to give them Saturday off. 

Let’s go back to the way it was. If a fore- 
man needed six or seven people, then he left 
word for the other shift for double shifters. 
It doesn’t cost any more. Time and a half is 
time in a half no matter who works this over- 
time. I know some foreman are telling you 
that they can’t do it as their boss is saying 
only two people per group allowed off. I 
sometimes wonder if this is retaliation for 
the company losing mandatory overtime? 

Here are a few questions for your boss 
the next time they tell you that you can’t 
have Saturday off. Wouldn’t it be better to 


tary so it’s a pretty good bet that this 
agreement will be the mode! for the 


MAI — 


The TRIPS agreement outlines the 
rights of copyright and related rights, (.e. 
rights of performers, producers of sound 
recordings and broadcasting organiza- 


wish Stan Lepine, a fellow worker, a 
good long retirement! Stan has been a 
working man all his life and damn 
proud of it. He came to GM from the 
old tire plant, that shut down at a time 
in his life when retirement from the 
plant was not too far off. 1 have known 
Stan most of my life, as the father of a 
friend of mine and he has always 
known just where he stood in life. All 
the best Stan! 

If you have any concerns or need help, 
all you have to do is call. Ted and I are 
always ready to help. Till next time. 
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have someone who wants to be at work 
rather than have someone who doesn’t and 
are there only because they've been forced? 
What about our contractual language? 

Maybe management should look at 
Document 106 page 405 in our Master 
Agreement. If you have been denied a 
Saturday off and gave advanced notice, then 
a grievance should be filed, and last but not 
least, Dean Munger VP of GM Canada gave 
this Local a commitment that there were to 
be no caps on the number of people who 
need Saturdays off. The problem will only 
worsen and the anger will only build. GM 
can fix it by using a little compassion and 
common sense. General Motors should 
remember that the most important com- 
modity is not in the vehicles they sell but in 
the people in their employ. It’s not a crime 
to have a workforce that doesn’t mind com- 
ing to work.& 


Political 
Education 
Committee 


tions), This agreement also covers 
Trademarks including service marks; geo- 
gtaphical indications of origin; industrial 
designs; patents including the protection 
of new plant species; lay-out designs of 
integrated circuits (electronics), patents 
and undisclosed information and test 
data. 

I would like to take some time to talk 
about the patents part of this agreement 
and how it, if it becomes part of the MAI, 
will affect Our Agiiculture Wiaustry. 

All patents can be treated no less favor- 
ably than a Canadian Patent. This protec- 
tion will last for 20 years. If a member 
country does want to place plants or ani- 
mals on an exempted list, it must provide 
a plan to protect the uniqueness of the 
species. This plan will be reviewed four 
years after permission is granted for the 
plan. 

Just as an aside, the multinational cor- 

Continued on page thirty-five 
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Summertime Set Backs durham region 


by Mark Cheseborough, 


Durham Region Labour Council Delegate 


NCE AGAIN SUMMER IS NEARLY 
upon us in the Durham Region. 
Most of us look forward to this 
time of year. School is out by 
the end of the month, the fami- 
ly is looking forward to the annual holi- 
day: at the cottage or the farm and we 
look forward to a couple of weeks off the 
“line” and away from it all. 

Some of our children have already got 
a job for the summer lined up, but some 
of them can’t count on last year’s job 
because of cutbacks, reductions and of 
course setbacks in our local industries. 

I've been an employee at General 
Motors since March of 1977 and over the 
years have met numerous young adults 
working their way through college or uni- 
versity by working here at a variety of 
jobs. Not this year!! For the first time in 


my career at GM, “No Students.” The 
reasons are reductions and cutbacks in 
various departments throughout the 
Oshawa Plants. Close to 400 people, reg- 
ular employees are laid off and until they 
return, there is no chance for these ambi- 
tious people to get next year’s tuition. 

What does this mean to us? Well if they 
are our sons and daughters, added 
expense, as we have to pay for their 
tuition as most of us would or there is no 
school this year due to the financial situa- 
tion. 

Most of our children are resourceful 
and will find something to keep them 
going, but they won’t make half of what 
they would have here. We of course 
won't get extra time off or a change of 
venue during the summer as we use to. 
Who do we blame? GM, Chrétien, or the 


MAI Assaults Our Heritage 


Political Education Committee Report — Continued from page 34 


porations are now gathering samples of 
plants from the rain forests of the earth. 
These samples will be patented. The 
multinational corporations will own all 
products attributed to the samples gath- 
ered and the processes used in their 
development. When the rain forests of 
the earth are destroyed and these 
species are extinct in the wild, these 
corporations will have the Only source 
of the species. 


Talk about a monopoly! 

Back to Agriculture. All over the 
world multinational agricultural corpo- 
rations are buying family farms or are 
contracting farms to produce specific 
crops. These farmers have no choice in 
the crop they raise or the products that 
are used to raise the crop. The crops 
that these people are forced to raise are 
essentially, designer crops. They are sci- 
entifically engineered to grow with spe- 
cific compounds and chemicals and 
they are all patented. The farmer has no 
choice but to use the corporations line 
of product or face bankruptcy. 

This also means that the crops that 
are natural to an area will be eventually 
wiped out as the farms get bigger and 
more market oriented. This has hap- 
pened already to many areas of the 


world and has resulted in starvation in 
those areas. Can’t let a little thing like 
starvation get in the way of those cor- 
porate profits I guess. 

The same processes are used with 
animals as well. The farmers are told 
what to feed the animals, what hor- 
mones to inject them with and the 
amount of space each animal is allowed 
among other things. 

The member country can only dis- 
close as much information about the 
patents as deemed necessary to protect 
public safety. Enforcement has two basic 
goals. One is to ensure that there is an 
effective means of enforcement available 
to the right holders. Second is to ensure 
that the enforcement procedures do not 
create a barrier to trade and to provide 
safe guards against their abuse. 

The TRIPS Agreement fits in nicely 
with the MAI and it will likely be the 
guidelines for Intellectual Property 
Rights in the MAI. 

We have to this sort madness or 
there will be nothing left for our chil- 
dren to inherit. That is not the legacy 
we were left with and it is not the one 
we should leave behind. We must get 
educated about the MAI. and we must 
fight the signing of the MAI. 

Act Now before it’s too late! 


Labour 
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Harris Government. All three are guilty of 
this situation. 

Throughout Durham Region employ- 
ment for students at good paying jobs are 
next to “Nil.” When you consider the 
Harris Government is sanctioning the 
increase of tuitions with plans to deregu- 
late school fees. Chrétien is traveling the 
world instead of staying home and dealing 
with the “nation’s business,” and of 
course GM is trying to keep the stock- 
holders happy with more premiums even 
when they are the result of reductions 
and cut backs. Money, spending and alter- 
native answers, that’s all we get from 
these three. OGH, Whitby General, 
Whitby Psychiatric are all facing reduc- 
tions and cutbacks and Whitby General is 
looking at permanent closure. It was little 
over a year ago the new Forensic Ward 
opened up, a major federal and provincial 
ploy. Five major psychiatric hospitals are 
closing and hundreds will be unem- 
ployed, and the new ward has already 
passed its budget due to unforeseen cir- 
cumstances. Now how is that for justice? 

Cutbacks in education, hospitalization. 
and we the “Blue Collared Worker” suffer. 
But what about the children? If they can’t 
afford to pay for their education, what 
sort of future is there for them. Something 
to think about folks! 

These problems are just not in Durham 
Region. No matter where you are from 
something along these lines has occurred 
in your area. 

Plant closures, hospital closures. and 
yes even school closures, some future for 
our children. 


No Work, No Healthcare, 
No Education 

You can help solve this problem but 
you have to get involved. Contact your 
Local MPP and find out their position on 
these issues. Call your Mayor, your 
Council person and get their viewpoints 
and stand on these issues. Contact your 
local Labour Council to see if you can 
help out anywhere. I am reading about 
students protesting and demonstrating 
because of their educational concerns. 
Make it a family affair, after all we are all 
affected by these setbacks. So get up, get 
out and get involved. 
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SSS 
Memorial Hockey 


Tournament Winners 


By Larry Carroll, and Al McPhee 


HE 12TH ANNUAL CAW SKILLED 
Trades Memorial Hockey Tourna- 
ment was held on April 18, 1998. 

Newcastle Village Arena was 

: once again the venue for this 
full day of family fun! With the Orono 
Cat World presentation, face-painted 
children having fun with Sunshine the 
Clown, Bruce Bradley in his barbecue 
wagon dancing to the KX96 Community 
Cruiser and everyone taking part in the 
4:00 p.m. family skate — Yes we played 
some hockey too! 

In the Open division, Craig Kent and 
his team of kids once again prevailed to 
defeat Lawson 5-2. Tom Haraj captured 
the MVP honors for the second straight 
year. Team Lawson selected Chris 
(LEGS) Tozer as their best asset. 

In the “Gibben’” division Team Brine 
with their MVP goalie Don Reid defeated 
Team Harris 3-2. Ed Gorny was selected 
by his peers as the MVP for Team Harris. 

A total of $3,200 was raised for dona- 
tion to Oshawa General Hospital, 
Durham College Bursary, Wellesley Burn 
Unit, St. Vincent Kitchen, and Denise 
House. 

Boxes of food were donated to the 
Clarington East Food Bank. Thanks to 
the efforts of Bruce (T-Bone) Bradley a 
$400 donation was made to the Neil 
Gould Trust Fund. 

The grand prize winner of a trip for 
two to Las Vegas is electrician Bob Ryan 
of Oshawa Truck Plant on the third 
shift. 

A large thank you goes to Tom 
O’Donnell, Dan Lawson, Craig Kent, 
Dan Harris, Steve Elliott, Wayne Brine, 
Lloyd Barchuk, Ron Baliski and all who 
helped make this event another suc- 
cessii 

Thanks to CAW Local 222, CAW 
National, Oshawa Skilled Trades 
Council, Molson Ltd., Versafoods Ltd., 
Bruce (T-Bone) Bradley, Ron Baliski, 
Lloyd Barchuk, Wayne Brine, Steve 
Elliott, Dan Harris, Craig Kent, Dan 
Lawson, Tom O’Donnell and all the indi- 
viduals who helped make this event 
another success. 

A list of the prize winners appears on 
page 38.% 
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Team Kent 

Open Division Champs 
Craig Kent, rep; Tom Haraj, goalie, Kevin Tink, Mark Sokay, Matt Rock, Dan Kvasnak, 
Grabam Hoy, Al Howe, Mike Garrison, Kelly Elchuk, Dave Cini, Scott Brown, Jim 
Armstrong, Dave Armstrong. 


So es 


Team Brine 


Gribben Division Champs 

Wayne Brine, rep; Don Reid, goalie; Ozzy Baydak, Randy Eyres, Jobn Gale, Pete Hepp, 
Wayne Hogan, Randy Keleman, Dan Kidd, Frank Lyczba, Pete Lohman, Clarke Moore, 
Gary Miles, James Meringer, Ritch Reicbert, Marv Watson. 
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All This, And 


By Doug Cro gh 


Recreation Committee Chairperson 


HINGS ARE PRETTY WELL SET 
‘for our 52nd Annual Picnic. 
Once again the date is Saturday, 
June 20th (rain date 21st) and 

= the place is our own Union Hall 
pioands, Rides and festivities kick-off at 
8:00 a.m. sharp, and this year’s picnic will 
feature a few more new rides. 

As of writing (and they wouldn’t lie, 
would they?) General Motors has in- 
formed us that the Saturday of our picnic 
they will not be working overtime. This is 
the first time in a few years we've heard 
this, so we are expecting the biggest 
crowd ever. 

As you can see by the clown on the 
back page of The Oshaworker, our own 
Union has once again done a super job in 
supplying prizes which can be won by 
our members. The draws will be made at 
12:30 p.m. sharp. Good luck! 

The Oshawa Transit bus shuttle will be 
coming over from the Truck Plant parking 
lot on Park Road South starting at 8:00 a.m.. 


Ticket Sales 

During the week of June 15 to June 19 
tickets will be sold at the Union Hall from 
8:00 a.m. to 8:00 p.m., and throughout 
the plant. Dates for tickets being sold in 
the plant will be posted in the cafeteria 
closest to your work area. 

Note: You Must have your 1998 Union 
card with you to purchase tickets, the price 
is $5 and you can only purchase one ticket. 

The Rod & Gun Club boat draw tickets 
can only be purchased at the Union Hall. 


Don’t Put The Skates Away! 


That's right, for the first time ever we 


Picnic Update 


will now have family skating at Ice 
Sports on the day of the picnic, June 
20th, from 9:15 a.m. until 2:15 p.m.. This 
is open only to CAW members and their 
families. 

For your information, Ice Sports has 
opened its patio bar overlooking the lake, 
and as of June 1st they started their Pro Beach 
Volleyball play. Horseshoe pits are also avail- 
able, with Ice Sports organizing leagues for 
the volleyball, horseshoe, as well as darts and 
hockey and “puck & ball tournaments.” 

See ya at the Picnic! 


Shuffle To Buffalo A Huge 
Success 

As you can see by the pictures, our 
Buffalo/Boston hockey game was a blast. 
Even though El Nino dumped our worst 
storm of the season on us that day, every- 
thing turned out great. 

An early departure from the CAW 
Union Hall in a highway luxury coach 
(definitely not a Burley Banger) got us to 
the Pearl Street Brewery, where everyone 
loaded up on some great wings and their 
own homemade suds. 

Upon arrival at the new Marine 


The Pearl Street Brewery turned out to be a great restaurant as 
well as a bhome-brew tavern as the Local 222 crew beaded out for 
the Marine Midland Arena. 


Committee | 
EPORT 


Midland Arena we were quite surprised at 
how good our seats were, right at the 
blue line, 13 rows up. All in all I think 
everyone had a good time. 

Next year Montreal or Ottawa, whatta 
ya think? 


Thanks A Bunch 

I'd like to thank Jim Jackson of Labatt’s 
Brewery for once again looking after us 
on our Shuffle to Buffalo, with some cold 
pops and a bunch of prizes so we could 
have a prize table at the Pearl Street 
Brewery prior to the game. 

Also, Jim has donated a huge brew 
cooler which would be great at your cot- 
tage or in your garage. What we’re going 
to do is raffle it off during g the week of 
the picnic. Tickets will be $2 each, and 
sold oniy at the Union hall during the 
week of June 15-19. You must have your 
1998 Union Card and be of legal drinking 
age to purchase tickets. All proceeds will 
go to the Children’s Wish Foundation, a 
very worthwhile cause. 

Until next issue. 


JUNE 1998 


THE OSHAWORKER 


37 


1998 Skilled Trades Memorial Hockey Tournament Prize Winners 


Las Vegas Trip Bob Ryan Golf Shirt Frontier Refrigerator Brian Goodwin 
Weight in Wings King Street Bar & Grill © Ron Duschl Golf Pack Southern Supplies Randy Eyres 
Gift Certificate Waltzing Weasel Jim Carnwith Fire Extinguisher Guillevin Tom McCaw 
Gift Certificate Tailgate Charlies Brian O'Donoghue Golf Shirt Roy Nicholls Motors A. Sia 

Gift Certificate Mickey Finns Sandy Caldwell Setback Thermostat Honeyweil EJ. Urie 

Gift Certificate Airguard Steve Read First Aid Kit Iseco Gary Head 

Gift Certificate Glidden Paint Ed Cronin Golf Pack Osso Electric Steve Horne 
Blue Jays Tickets Schindler Elevator Julie Ostle Gift Pack Pebblestone MultiService Brian Frizzle 
Blue Jays Tickets Renown Electric Jim Nimigon Golf Pack GM Parts John Needham 
Blue Jays Tickets Millwork John Marsh Emergency Kit GM Parts M. Yakymchuk 
Winter Jacket Kenscott Ltd. Roger Jasper CO Detector Delphi Trilink Keith Gibson 
Sweatshirt Kirby Ski Shop Andrew Farr Golf Umbrella Johnson Controls Al Madden 
Ointment Dr. Larry Down Gary Henderson Golf Shirt Kelly Atlantic Gilles Lapierre 


Setback Thermostat Frontier Refrigerator Stephen Zealand Gift Certificate Bruce’s Speedway Ron Langlois 


By Glenn Jeffrey (Seapup) 
Truck Plant 
" HE BANQUET HELD ON MAY 2 FOR Carl Vajda from Molsons for donating door prizes Ten Pin 
Truck Plant #1 & #2 leagues, againturned — for the banquet. Anna Bernier and Gene Dinneen Bowlin 
out to be another great party with 170 could be hosting barbecue parties soon as they S 


people attending. The food was greatand took home the barbecue and tank door prizes. 
L lots of it and Gary McCullough was great = Truck Plant #2 bowling for the 1998/99 season will 
as usual as our D.J. We would also like to give spe- — begin on September 3, 1998, this is the Thursday 
cial thanks to John Annis from “Colio Wines” and —_ before the Labour Day weekend. 


1) 1997/98 Champions “The Sandbaggers”, 7) No-Tap Challenge — Fall 97, Shift #1 & 2 — 13) High Single; Al King 268, Kathleen Russell 
Rick Plume, Randy Sproul, Hans Piels, Jerry “Janice’s Harem”, Sandra Rafferty, Janice 233 
McGee, Frank Lowe MacDonald, George Kolesnikowicz, 14) High Triple c/ Handicap; John Lanton 781, 

2) 1997/98 Consolation “Hoo-Haws”, Karen Francois Picard, John MacDonald Pat Bond 663 
Rymdzionek, Jules Ostle, Tom Haraj, John 8) No-Tap Challenge — Spring 98, Shifts #1 & 15) High Single c/ Handicap; Frank Grant 283, 
Whiteman, Rob Rymdzionek, Rick Lowe 2 — “The Sandbaggers”, Rick Plume, Randy Janis Piels 251 

3) Section “1” Winners — “The Sandbaggers”, Sproul, Hans Piels, Jerry McGee, Frank Lowe 16) Most Improved; Maryetta Armstrong +14, 
Rick Piume, Randy Sproul, Hans Piels, Jerry 9) High Team Series c/ Handicap — “The Linda Rivers +14, Debbie VanStraten +14, 
McGee, Frank Lowe Sandbaggers — 3148 Pins”, Rick Plume, Glenn Jeffrey +23, Rob Rydmzionek +23 

4) Section “1” Winners — “Sleepers”, Sue Randy Sproul, Hans Piels, Jerry McGee, 17) Most Improved Senior — Frank Robillard 
King, Tom Morgan, Gord Link, Dan Frank Lowe +10 
Corriveau, Al King 10) High Team Single c/ Handicap — “Rams — 18) 10 Year Award; Ed Milgate 

5) Section “2” Winners — “Wildcats”, Barry 1131 Pins”, Brian Gifford, Linda Rivers, 19) 15 Year Award; Jacques-AndreJacquier 
Meadows, Harold Rivers, Pat Porter, Jim Glenn Jeffrey, Tracy Fleetwood, Mike Lunn 20) Witch on Broom Trophy; Low Triple — 
Lovelock, Randy Marcinek 11) High Average; Randy Marunel 183, Tracy Maryetta Armstrong 272, Low Single — Janis 

6) Section “3” Winners — “Strike Force”, Egon Fleetwood 170 Piels 75 
Diemer, Lorraine Bruneau, Dan Thomas, Ed 12) High Triple; Dominic Milo 679, Sue King 21) Turkey Trophy; Low Triple — Dino Novielli 
Milgate, John Lawton 569 300, Low Single — Dave Green 78 


22) ABC 100 Pins Over Average for a Game; 
“ABC Watches”, Rick Lowe 267 c/ 166 ave, 


John Lawton 247 c/ 137 ave, Glenn Jeffrey 


Picnic Annual Slo-Pitch Tournament 


To be held Saturday, June 20 (one day only) 733 132 ave, Rob Rymdbionek 261 c/ 153 
i Lakefront West Complex. Teams from throughout the ae eee a : 
its Vv ll compete for prizes and awards donated by the 23) 150 Pins Over Average for a Series; Rick 
Local 222 Recreation Committee, including those from Lowe 651 ¢/ 166 ave, John Lawton 571 c/ 
ch sis, body shop, PPG, Lear and more. 137 ave, Frank Grant 645 c/ 161 ave, Rob 
Also, any member who wishes to form a Family Affair team Rymdzionek 654 c/ 153 ave, Randy 
_ can include 10 players. Games will start at Marcinek 693 c/ 181 ave 
_ 9a.m., finals at 4 pm, with presentations 24) Triplate Score; Pat Porter 145, 145, 145 
at our headquarters, Corky's Sports Bar. 25) 125 Pins Over Series; Sue King 569 c/144 ave 
Contact Walt Tarasewicz at 723-6901. aby Te inser Game, Fat eae set 


ave, Kathleen Russell 233 c/149 ave 
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Handling Of Elections 


| HE ELECTION COMMITTEE HASN’T WRITTEN AN ARTI- 
cle for quite awhile, so we would like to congratulate all 
the candidates and winners in the recent elections. 
Elections are the process for change, if you are not satis- 
+ fied with your Union Reps. 

In late 1992, at the Local 222 Membership Meeting, the mem- 
bership voted in favour of hiring an outside accounting firm to 
handle elections in our Local. So, from late 1992 until the pres- 
ent time, the accounting firm has handled all GM elections. 

During the summer of 1993, the Executive Board of Local 
222 instructed the Election Committee to conduct all non-GM 
Unit elections, except for the Executive, CLC, CAW 
Constitution and CAW Council. The reason was that the cost 
was enormous to bring the accounting firm every time the non- 
GM Units needed a committeeperson or health and safety rep. 
The Election Committee has been doing those elections since 
then. 

In September of 1997, the issue of the Election Committee 
doing all non-GM Unit elections was discussed at the Executive 
Board meeting. It was voted on and unanimously endorsed by 
the board for the Election Committee to continue to do these 
elections. A copy of the letter sent to the Election Committee, 
signed by the Recording Secretary Dean Lindsay, is printed with 
this article. 

Since the summer of 1993, the Election Committee has con- 
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ducted hundreds of non-GM Unit elections. There has not been 
one appeal or complaint launched against the Election 
Committee from the fifteen (15) feeder plants during this time. 

Article 5, Section 4(a), reads as follows: 

A Certified Chartered Accountant shall be retained and 
endorsed at the General Membership Meeting in January of 
every third year. The role of the accountant is to conduct all 
phases of tbe election and the elections committee gives such 
direction as necessary to ensure the proper posting of notices, 
in compliance with the time, dates and places as approved by 
membership, as well as the election rules outlined in the 
Local union bylaws, the CAW Constitution and CAW Guide 
for Local Union Elections. 

It does not spell out that the Election Committee should be 
doing these elections, so the committee believes the bylaws 
should be reworded properly to reflect what the committee 
has been doing for the last five years. The Executive Board in 
1993 and 1997, agreed. At the June membership meeting, 
there will be a notice of motion put on the floor. It will be dis- 
cussed and will be voted on at the September meeting, due to 
the fact the membership meetings are cancelled in July and 
August. 


Political Education Committee Member 


amma) Y CO-WORKERS IN BUICK 
chassis often ask me where 
I'm going now, as they see 
me leave the plant mid-shift. 
_= = As a member of the Political 
Education Committee, I am at times out 
of the plant on union business, but most- 
ly it is council business. So, I will try to 
explain the challenge of a working per- 
son being elected to Regional Council. 
Firstly, I was elected to Durham 
Regional Council as representative from 
Brock Township; which means I sit on 
the township council too. Our local 
council has six Standing committees, 
Protection to Persons and Property, 
Finance, Administration & Personnel, 
Works, Parks & Recreation and lastly 
Planning (which I chair). Each of the 
ward councillors chair one of the stand- 
ing committees which meet on one of 
the Monday’s throughout the month. 
The Mayor presides over council meet- 
ings; also held on Mondays. Our local 
council is the Board of Directors for 
Brock Non-Profit Housing; of which | 


was elected as the Secretary Treasurer 
for the Corporation. 

Secondly, as a regional councillor we 
are elected by council to one of the fol- 
lowing standing committees; Works, 
Finance & Administration, Planning and 
Health & Social Services. At our first 
regional council meeting, we elected the 
chairs of the committees and at that time 
I was elected chairperson for the Health 
& Social Services Committee. These 
committee meetings are held on the 
Tuesday or Wednesday of the weeks 
opposite to council held on 
Wednesdays. Again, Durham Regional 
Council is the Board of Directors for 
Durham Non-Profit Housing with the 
executive being made up of the Regional 
Chair, the four committee chairpersons 
and two from the balance of council. I 
also serve as the elected Secretary 
Treasurer for that corporation, which 
meets monthly. 

As an elected representative I must 
attend a range of meetings held in the 
community and beyond. Unfortunately 
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they are difficult to schedule very far in 
advance. Of course this is very incon- 
venient for General Motors and my fel- 
low UR people in my group; I thank 
them for their understanding. I still like 
to spend time helping other local organ- 
izations on my own time which has its 
personal rewards. While I try to find the 
balance between work and elected 
responsibility I acknowledge that it is 
doubly difficult on my family life. I want 
to thank my wife, Chris and son, Patrick 
for their sensitivity and patience; for all 
the late suppers, missed hockey games 
and other special moments. 

In closing, I would encourage my 
peers to get involved in your own neigh- 
bourhood and you will soon discover 
the many people like you who are also 
committed to making our community a 
better place to live. So have a safe and 
enjoyable summer vacation with your 
family and friends, then plan to get 
involved.& 
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Report Card On Bill 160 one Transit 


By Gord Vickers, 


Oshawa Transit Unit Chairperson 


LOT OF PEOPLE WERE COM- 
pletely caught off guard by the 
governments determination to 
pass its education Bill #160. 

This is despite the fact that the 
government had earlier let it slip out that 
it might have to invent a crisis in order to 
win over popular opinion in its contro- 
versial education bill. 

The Conservative government having 
let it out of the bag, dropped the hot pota- 
to it had created for the time being, to let 
things cool off, and to allow the public 
some time to forget the crisis they were on 
record as saying they might have to create. 

I believe if the education minister had 
not had a slip of the tongue, Bill #160 
would have been on top of the govern- 
ment priority list and passed into law, 
very early in its mandate. 

The education bill was driven by three 
main goals. The first was to secure an ide- 
ological allegiance of students to a free 
market i.e. corporate rights and the role 
of the government. The second goal is to 
gain market access to rich education con- 
tracts. The third is to transform our 
schools into training centres to meet the 
needs of transitional. 

It’s no small wonder the Premier hit the 
airwaves made up to sound like little Miss 
Riding Hood all dressed in blue, spending 
millions of our tax dollars in his attempt to 
win over public support. The Premier had 
been given his marching orders south of 
the border by corporate American busi- 
ness bosses. At stake are billions of taxpay- 
ers dollars, that represent the business 
interest of corporate America. The schools 
of the future will be business districts 
divided up by the who’s who. The govern- 
ment has already started using the code 
word “school district” to Americanize our 
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schools, as “open for business.” 

In the coming months a pack 
of wolves will be howling at your door, 
huffing and puffing, calling for such 
changes as a voucher system. This will 
allow parents more choice as to what 
school best meets their child’s needs. 
Vouchers are government cheques that 
would pay parents a certain amount of 
money for each child. 

Then there are always charter schools, 
driven by the political and religious right- 
eous to make schools compete against one 
another for students. Charter schools oper- 
ate under their own board with extensive 
control over programs, budgets, etc. The 
key to charter schools is one can get a little 
selective who stays in and who stays out. 
Charter schools offer the option of using 
non-qualified teachers and offer business 
people a chance to hone their new found 
skills. Principles become managers, teach- 
ers teach corporate gossip. Then there’s 
the elite’s little pet, private schools. The 
elite love to pick and choose who their 
kids rub shoulders with and oh yes, the tax 
breaks that go along with them. 

The term the “Three R’s” will be 
replaced by the term “PCV”, which will 
stand for private, charter, voucher. 
Billions of dollars will be transferred out 
of the public school system into the pock- 
ets of private business. It will spell for the 
rest of us common folks left in the public 
education system one choice “Ghetto.” 

I want to clear up some myths the gov- 
ernment had deliberately created to mis- 
lead parents concerning three areas. 


Prep Time 

Consider prep time as a teacher on 
spare. It’s not a play time, it’s a work time 
to prepare for the next assignment. The 
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Unit Area 


students during a teachers prep time are 
busy taking other classes, French, physi- 
cal education, etc. 


Classroom Average 

The government arrives at classroom 
averages by including support staff, secre- 
taries, librarians, physical education 
teachers, principals and custodians and 
now you know how the government 
arrives at its magic number of 25 students 
per classroom. 


Comparing Ontario 
Classroom Average. 

One big reason for the fluctuation in 
Ontario average, when comparing us with 
the rest of the country, Ontario takes in 
more new immigrants than the rest of 
Canada. New students require more atten- 
tion. If they are not accomodated this will 
have some bearing on Ontario averages. 

I want to say one last thing to the holy 
law and order people who call themselves 
law abiding citizens. Where were you 
when the giant department stores opened 
up their doors for Sunday shopping and 
broke the law, snubbed the government 
and pointed their collective fingers in the 
air and the NDP to go to hell and stay 
open on Sunday. One other thing I want 
to say to these law abiding citizens. The 
International United Nations Court of 
Appeal found the Harris Government 
guilty of violating Workers Rights in 
Ontario. Now let’s hear you scream 
bloody murder about that conviction. 

Bill #160 is not behind us, it’s in front 
of us for years to come. When the marks 
are handed out for Bill #160 the report 
cards will read a big “F” for education. 


Steve Bobas 
644-4282 
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FOR SALE 


15,000 BTU air conditioner, asking $250 
obo. Call: 905-576-2423 


Coin operated washer $255, dryer $135, 
gold stove $225, walnut coffee table $65, all 
in excellent condition. Call: 905-728-9203 


Air brush set, double action, complete kit 
with compressor, asking $150. Call: 905- 
623-1948 


Boy's dark gray, double breasted suit, size 
7, worn twice $60. Call: 905-433-5694 


Riverfront lot in Bancroft, reduced in price, 
ivory chesterfield & loveseat $900 abo, 
cherry coffee & end tables $800, excellent 
condition. Catl: 705-754-9379 


89 Bonaire tent trailer, sleeps 4, fridge, 
stove, shower, toilet, radio/cass, awning, 
1300 Ibs, easy towing with a 6 cylinder, 
excellent condition $4000. Call: 705-489- 


3645 evenings 


Caprice 16 ft sailboat, Main Gib Geneva 
$1900. Call: 613-475-1871 


Ice hut, 8 ft wide x 8’ high $40. Call: 905- 
721-8136 


Fridge, 2 dr, gold $100, antique upright 
piano $800 obo. Call: 905-433-0395 


Dune buggy, brand new, never driven, 6.5 
hp, excellent fun for cottage owners, valued 
at $3600 asking $2500 obo. Call: 905-723- 
6275 


Office desk & chair, 6 months old, Quazar 
color TV, 2 large beveled mirrors, framed 
pictures, new car stereo with speakers. 
Call: 905-433-8871 


Free to a good home, femate German shep- 
herd, spayed, good quiet dog also good 
with children. Call: 905-263-2935 


Steel garage door, 9x7 ft, white, very good 
condition $100. Call: 905-576-6595 


House doors 34x82 & 32x80, screen door 
31 71/2x79 1/2, variety of new dishes, mats 
& kitchen sink. Call: 905-725-5306 


100 acres plus house, New Brunswick, 
North shore, Sant Rose $45,000, 6 yrs old. 
Call; 905-655-8079 


Lawn mower MTD, 21” cut, 3.5 hp, back 
bag, good condition $125. Call: 905-576- 
9149 


NOTICE 


As the Oshaworker does not publish again until September, 
the classified ads WILL NOT be accepted 
until Friday, July 31, 1998 
for the deadline of Friday August 14, 1998 at 4:00 p.m. 


14’ Runabout wétrailer, 40 hp electric start 
$800, 1985 19 1/2 Bayliner Cuddy Cabin, 125 
hp 1/0 witrailer $5500. Call: 705-786-1842 


Cobra CB base 139 with roter antenna & 
much more, like new, asking $300. Call: 
905-728-9528 


Boat trailer, rollers, dual axle, suitable for 20 
ft - 26 ft boat, 15” tires, electric brakes 
$3000 obo. Call: 905-723-0918 


1986 Safari van, 108,000 km, no rust, new 
tires & brakes, needs engine work. Call: 
905-576-9921 after 3 PM 


Ladies leather bike jacket size 10-12, hel- 
met & gloves, worn once, excellent condi- 
tion, asking $450 for all. Call: 905-728-4579 


18 ft trailer, ready to go, very clean. Call: 
905-723-5562 


Sand filter & pump from 27'x4' deep pool, 
vac, solar blanket, skimmer net & all hoses, 


$250 for everything. Call: 705-786-2418 

Mother-of-the-bride dress size 16, coffee 
maker, cat carrier, flannalette diapers, 
microwave stand, baby toys, crib mattress, 


Stroller, golden sheers. Call: 905-728-2601 
Industrial heavy duty wash brush, 7 ft long, 
multi purpose, ideal for vans, RV's, big 
trucks, never used, asking $50 firm. Call: 
905-571-1161 


Fisher Price highchair $25, Cosco Explorer 
booster seat $25, Fun Wheels tricycle, like 
new $25. Call: 416-439-2770 


Paragon fine bone china, 8 place settings 
“First Love”, salt & pepper, cream & sugar 


(new), asking $700. Call: 905-432-1032 

86 Sunray bowrider, 140 hp Mercruiser, 
slightly used, all equipment skis, life jackets, 
bumpers, anchors, new covers tarp & trail- 
er, a Steal at $8000 firm. Call: 905-725-4935 


Beautiful treed resident building lot, suits 


Viceroy or log home, Marmora $8900. Call: 
905-576-7540 


CAW child Care Setvices 


* Licensed Facilities + Qualified Staff 
%* Early Childhood Educators * Parental Involvement 
% Extended Hours %*& High Quality Program 
* Nutritious Meals 


Available To CAW Families 
of General Motors 


and Peregrine, 
Local 222 


“438-1771 


1440 Ritson Road South, Oshawa 


CAW# 


Cr SSIFIEDS 


1 acre lot, Bancroft area on Egan Creek, 
asking $6500. Call: 613-472-5536 


One bdrm cottage with bunk house in 
Caesarea Lake, access boat motor trailer, 
168 Cedargrove Dr., Lake Scugog $54,500, 
no phone calls. 


1975 17' Sunset camper trailer, needs work 
$500, 14° aluminum fishing boat, no motor, 


good shape $400. Call: 905-404-0682 
Furnace & hot water tank $100, electric fur- 
nace, hot water tank & cook wood stove 
$500. Call: 905-263-4235 


Throne 386 computer, good condition, 2 
western saddles, 14 1/2” and 15 1/2”, also 
various western tack, 1 racing & 1 training 
saddle. Call: 905-986-5507 


Truck cap, white F/G, fits Ford or Dodge 
short box, ext cab full size truck, 81" 


longx69 wide. Call; 905-985-7614 

3 acre building lot, Colborne area, trout 
stream runs through property, asking 
$30,000, wooden rocking horse $125. Call: 
905-885-2371 


Boat & motor, 12 ft aluminum, 6.6 Mariner 
motor, brand new plus trailer $2300. Call: 
905-985-8367 


Century home, 3 bdrm, store attached, min- 
utes to golf, general store, post office, coun- 
try life, be your own boss, Rice Lake, 
Hastings. Call: 705-696-1799 


8 wheel Argo ATV, new battery, brakes, 
sturdy back on top to carry aluminum boat, 
windshield, side curtains. Ai condition 
$3000. Call: 705-656-4359 


Ladies golf clubs, right handed, full set, 
metal woods, new grips, asking $65. Call: 
905-723-9717 


XL Pace Saver scooter, 3 yrs old, A1 condi- 
tion, 2 batteries, electric charger, shopping 
basket, mirror, can be seen at 418 
Cobblehill Dr., asking $1200 obo. Call: 905- 
433-7623 


10 ft STS-SR100 MKZ satellite dish with TR 
200 system for additional TV's up to 100 ft 
away with remote, pole etc. included, ask- 


ing $525. Call: 905-728-9554 
Wedding gown, bridal size 12, antique ivory 
satin, Alfred Angelo, very elegant, paid 
$800 asking $400 obo, wom once, dry 
cleaned. Call: 905-572-4859 


1989 Cavalier 2 dr standard, 4 cy!, good 
shape, 15’ above ground pool & acces- 
sories, excellent shape. Call: 905-728-7628 


ee ie eae aeuee any 
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HEARING LOSS... 
or maybe just 
EARWAX Buildup... 


e ® li e 
Seeing is Believing . 
You'll see exactly what we see. If there is any 
amount of wax blockage you'll know immediately. 


Our new video otoscopy system lets us view and record 
a live colour image of your ear drum and ear canal. 

And it may help detect developing conditions 

that could require further attention and 

perhaps even make an immediate 

improvement in your hearing. 


Hearing Aids that Work in Noise. 


Phonak Audio Zoom is the only hearing aid proven effective in 
background noise. Now you can have more control over what 
you hear — like dining at a noisy restaurant, listening to music, 
participating in group gatherings. Each Audio Zoom contains 
not one, but two microphones... one faces the front and one 
faces the back... And they can be turned on and off. That means 
you can choose to hear more of what you want to hear and less 
of what you don't. 


Invisible Hearing Aids 


One reason many people ignore their hearing problem has more to 
do with sight than sound. They willingly miss important sounds 
and conversations with family, friends and co-workers - all because 
they’re afraid to be seen wearing a hearing aid. But now, nobody 
has to know. Unlike conventional aids, Tympanette fits deeper in- 
side your ear canal. Far enough to be out of sight. And close enough 
to provide comfort and acoustical benefits that larger aids may not 
be able to match. And, the Tympanette hearing aids are program- 
mable to meet your needs. There are no two hearing losses alike. 
Consequently, they can be programmed to meet the individual’s 
needs. More than just a simple disappearing ACT!!! 


Two micropbones. 
A simple idea with profound results. 


MET LIFE LIBERTY GREENSHIELD 


FOR MORE INFORMATION, CONTACT THE CLINIC NEAREST YOU 


Ajax-Pickering Audiology Clinic Ajax Audiology Services Whitby Hearing Centre 
(905) 831-8311 (905) 831-8311 (905) 666-7726 
1885 Glenanna Rd., Suite 104 95 Bayly St. S., Suite 303 1032 Brock St. S., Unit 4 
Pickering, Ontario L1V 6R6 Ajax, Ontario L1S 7K8 Whitby, Ontario L1N 418 


(Located in the Pickering Medical Centre) (Located in the Baywood Plaza) (Close to the 401 exit, Brock Rd. N. exit) 
Monday through Friday with some Saturday and evening appointments available. 


See an AUDIOLOGIST 
an expert in better hearing and licensed 
in the Province of Ontario to prescribe bearing aids. 


OSHAWORKER 
Deadline 
for the 
September issue 
is Friday, 
August 14th 
at 4:00 p.m. 


Wood splitter 8 hp $1000, 14 ft house trail- 
er $1200, 83 Honda Sabre $1800, 85 Buick 
Riviera, all power, good condition $800. 
Call: 905-985-7614 


32 ft steel pontoons, good condition, on 6 
wheel trailer $1200, 120 hp Mercury in/out- 
board, completely rebuilt plus out drive, 
steering & instrument panel $3000. Call: 
905-753-2273 


1981 Searay SRV 300, 12’ beam, 2-350 in- 
boards, synchronizer, new canvas, fender Loran 
C, depth sounder, VHF, microwave, excellent 
condition $39,900. Call: 905-668-4077 


1987 Peterborough Constellation 250, 350 
Mercury, low hours, aft cabin, head, show- 
er, fridge, stove, radio, depth sounder, very 
clean $23,800. Call: 905-668-4077 


Apache tent trailer, excellent condition, throw 
away price at $4995, sleeps 6 adults, 
equipped with furnace, stove, 2 way fridge, 
toilet, other accessories. Call: 905-666-1532 


Peg Perego twin stroller, reversible seats, 
asking $200 obo. Call: 905-728-3949 or 
905-433-3795 


Sunray boat 15’, 50 hp Mercury motor trail- 
er $2650, dishwasher built-in almond $175, 
acoustic pick-up guitar $175, hedge clip- 
pers $15. Cail: 905-436-2493 


Napanee 1.6 acre building lot, deeded access 
to river, survey well electricity $29,900, 
Hooked on Phonics $250. Call: 905-725-5329 


Pool ladder, chrome, poo! winter cover used 
once, light weight aluminum frame rack pack, 
steel car ramps, car racks. Call: 905-434-6430 


Cockapoo & poodle puppies, non ailer- 
genic, non shedding males & females, 
some ready to go mid June, small dogs. 
Call: 905-263-2967 


1988 Yamaha wave runner 500 cc, good 


condition $1900 obo, Call: 705-878-9781 


905-683-2992 


* Ask about a 


e FOR ALL YOUR OPTICAL NEEDS 
@ ALL VISION PLANS ACCEPTED 

@ EYE EXAMINATIONS ARRANGED 
@ SENIOR CITIZENS DISCOUNT 


=579-6411 


375 BOND W OSHAWA (BETWEEN PARK & STEVENSON) 


$pecial Deal for GM Employees 
Buying or Selling?! 


sfaro™ 
“ CHISHOLM 


1-800-747-4453 (message) | 
When Experience + Results Count 


Swing set with 2 swings, 2 glide rides, mon- 
key bars & 1 slide, anchors included, good 
condition $125. Call: 905-725-5036 


Storkcraft crib $150, 2 pairs boys size 24 
months Oshgosh overalls with tops, like 
new $20 each set. Call: 905-797-3074 


1990 2 bdrm house trailer, backs onto 
fields, creek, pond on property, includes 
fridge, stove & microwave, asking $36,000. 
Call: 905-576-7540 


Cedar side door 6.8x32 $25, interior door 
6.8x30 $5, ladies bicycle $30. Call: 905- 
723-9743 


Older 18 hp Johnson outboard, runs excel- 
lent, tank included, asking $3000 obo. Call: 
905-492-7559 


ries 


Wedding gown, one of a kind, ivory satin, 
bodice beaded & sequins, full train, size 9- 
10, listed at $2600 sell for $1000 obo. Call: 
905-723-8346 


Rollerblades, new size 10, paid $240 asking 
$150, 1979 Camaro 228, original owner, 
77,000 miles, stored winters, mint $6500. 
Call: 905-433-1929 


1987 Chevy motorhome, Elite 21’, 112,000 
km, 2 batteries, 3 way fridge, shower, wash- 
room, sleeps 4, good gas mileage. Call: 
905-723-4165 


1987 Northtrail boat trailer, 21 ft, 2700 Ib 
cap $1200 obo, 1989 GMC Tracker, 4 wd, 2 
dr, 5 spd, 127,000 kms, asking $3200 obo. 
Call: 905-986-1102 


1983 GMC van, runs well $1500. Call: 705- 
878-4495 


3 man Jacuzzi, size 54x72, black & white, 
priced at $1400. Call: 905-623-6815 


One double sink with faucet $35, L-shaped 
counter top 8'x4' $25, VHF antenna $35. 
Cail: 905-728-0178 


Baby crib, excellent shape, 2 girls 12” bikes 
with training wheels. Call: 905-579-7509 


Samick mandolin, excellent condition. Call: 
905-728-7477 


Windsurfing, full rig, Gaastra sail, all set to 
go, great for beginners $250 obo, also 
kneeboard, only used a dozen times $40 
obo. Call: 905-725-6821 


WE OFFER 
YOU A 
CHAIR? 


FACT IS, 


Wheelchairs are 
covered by your Green Shield 


extended health coverage. 


@ 


Durham Medical 


The Caring Professionals 
92 Simcoe St. N., Oshawa, Ontario, LIG 482 
728-1112 
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Automobile, 1988 Cavalier, white, 4 dr, auto 
& air, 145,877 km, asking $1500 as is. Call: 
905-576-3679 


Electric hospital bed, dual controls, com- 
mode chair. Call: 905-576-2934 


Fisher Price 3-in-1 pool table, Fisher Price 
basketball net $15, youth CCM ‘Ice’ $40. 
Call: 905-434-6055 


1977 Lincoln Continental, 2 dr, 60,000 
miles, navy & gold, good condition $6500 
obo. Call: 905-436-2571 

Above ground pool, 18 ft, never used, still in 
box, video & instruction manual included, 


asking $1200 obo. Call: 705-887-3074 
12,500 BTU window air conditioner $150. 
Call: 905-697-3819 


One 8 ft GM factory box liner, fits full size 
GMC/Chevwy 8 ft box $200. Call: 705-277- 
1629 


Perego pram, great condition $225, 2 
strollers, good condition $20 & $30. Call: 
905-579-1357 


1984 Hurst Olds Cutlass, low miles, a/c, 
factory air shocks, never winter driven, light- 


ning rods, best offer. Call: 905-432-1720 
Makita heavy duty sander/grinder, excellent 
condition $115, Oshawa Ingersol rand heavy 
duty electric automotive polisher, excellent 
condition $110. Call: 905-728-6918 

1980 Honda 500 ce motorcycle, shaft driv- 
en, liquid air, front shroud, radio, helmet 
compartment, safety side leg chrome bars, 
best offer. Call: 705-454-2993 


1988 Renault Medallion, 4 dr, 5 spd, 97,000 
km, excellent condition $600, 1990 Pontiac 
Tempest, 4 dr, auto, rebuilt engine, $1500 
obo. Call: 905-404-1250 


Swimming pool, 18x5, asking $400 obo. 
Call: 905-576-3338 


Employee 


New 1998 Malibu 


3100 V6 © 4-Speed Automatic » Air Conditioning 
Tilt Steering * P215/60R x 15” Tires * AM/FM Cassette 
24-Hour Roadside Assistance 


ZERO > JAD 


fn CU ie 4 
DOWN dy 


36-month SmartLease 


First Payment Included! 


Huge yard sate June 13th, 2 boats, camper, 
1/2 ton truck, chainsaws, household goods, 
auto parts, location; 112 Summit Drive, 
Caesarea, Call: 905-986-4841 


Bikers leather jacket, new women's size 
large $190, medium size leather gloves 
$40, helmet with slide down shield $85. 
Call: 905-432-1032 


Two extra thick orthopedic pillows, cost 
$100 each will sell for $45 each. Call: 905- 
432-1032 


Windows, various sizes, aluminum clad $15 
each or $25 pair, single bed mattress & 
board $25. Call: 905-576-8320 


8000 BTU vertical air conditioner, 5 hp 
Mercury fishing motor & various boating 
equipment. Call: 905-723-7574 


Bruce H. 


Beautiful traditional wedding gown, white 
satin, size 12, head piece, asking $500 firm 
for both. Call: 905-434-8017 


Kitchen cupboards, 10’ lower section with 
top 2 upper sections each 62” long, asking 
$350. Call: 905-728-1492 


1986 Kawasaki Voyager X11 motorcycle, 
35,000 km, asking $5500. Call: 613-338- 
5763 


Small 2 bdrm bungalow, small lot, full base- 
Ment, gas furnace, newer windows, cov- 
ered patio, asking $71,000, location 
Trenton. Call: 613-965-6323 


Golf clubs, men's left handed Spalding 
Cannon, 1-3-5 metal woods, 3 to PW irons & 
bag $135, right handed 1-3-5 woods, 3-PW 
irons & bag $130 obo. Call: 905-728-6527 


CoLEMAN 


Barrister & Solicitor 


CAW Co-Operating Lawyer 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
L1A 1N1 


Purchase Sprint 


Purchase “> 
= from GM exclusive =~ 
=. to Don Howson, = 

iia deaiers 


please, 


TELEPHONE 


BUSINESS (905) 885-8146 


FAX (905) 885-7471 


RESIDENCE (905) 885-9296 


Offer 


The New 1998 
Chevy Mountaineer 4x4 


1.6L 16 Valve Engine * Sporty 5-Speed Overdrive 
Air Conditioning * Automatic Locking Hubs ° Skid Plates 
Power Steering ¢ Air Bags * AM/FM Stereo Cassette 
15" Aluminum Wheels * 24-Hour Roadside Assistance 


ZERO tm26 


36-month SmartLease 


Window air conditioner, 9000 BTU's $150. 
Call: 905-576-3003 


Leer truck cap, medium, blue, fits GM 1988 
& newer full size, asking $500. Call: 705- 


277-2171 evenings 6-9 PM 


Living room curtains 150"x84”, pindot blue, 
includes full cascade valance with swag & 
matching sheers, paid over $900, like brand 
new asking $295. Call: 905-623-6345 


Golden retriever pups, gorgeous, family 
raised, ist shots, dewormed & tattooed, 
ready June 25th, superior quality. Call: 705- 
932-3129 


12’x20° construction trailer with 2 drs & 10 
screened windows, oil furnace, good condi- 
tion, moveable, asking $2500 obo. Call: 
905-404-1876 


1970 Chevelle complete restoration, 383 
stroker motor, 400 trany shift kit, 5,000 
miles on car, spent over $20,000 appraised 
at $22,000 asking $12,000. Call: 905-576- 
4384 


Inglis washer & Kenmore dryer $350 for 
both, Smith-Corona electronic typewriter 
with spell check 8-file memory & keyboard- 


ing course, asking $60. Call: 905-985-4579 


Craftsman 10° radial arm saw, heavy duty 
cabinet makers model, like new $600, buffet 
36” wide 2 piece $40, large coffee table 
$80. Call: 905-576-0181 


GM Employee Price 


IDON|HOWSON) 


Chevrolet Geo Oldsmobile Limited 
2135 Sheppard Ave. E., Willowdale, Ont M2J 1W6 


416-491-2000 


Outside Toronto Call Toll-Free 


1-800-GM-DEALS 


Freight (Malibu $695, Tracker $525), admin. fee, taxes and license extra. Some mileage conditions apply. Details in store. O.A.C 


Oshaworker Apr 98 


44 THE OSHAWORKER JUNE 1998 


Antiques - radio, English style pram, wick- 
er baby carriage, also 20 fi wicker week- 
ender cabin boat, 200 hp Mercury motor, 
very low hours. Call: 905-723-1832 


Air conditioner, 5000 BTU $100, 1989 
Voyager SE, low kms $3800. Call: 905- 
885-7862 


1991 Pontiac Firefly, red, 4 dr, auto, runs & 
looks like new, new brakes, 6 cyl head, 
tires & exhaust, asking $2850. Call: 705- 
324-2402 


50 ft top tent trailer, sleeps 6, comes with 
attached screened shelter 6x12, 2 foam 
mattresses, spare wheel, cover, asking 
$750. Call: 905-723-3916 


Utility trailers, 1 heavy duty trailer $500, 1 
light utility trailer $400, beth trailers are in 
excellent condition. Call: 905-426-2189 or 
905-655-3456 


Heavy duty upholstery sewing machine, 
new motor & clutch,, thread, bobbins, cas- 
ings, needles, binding bobbin winder, 
thread stand, welt roll. Call: 905-725-8764 


Turks Caicos Islands lot, British West 
Indies, Meggar 500 VDC OHM/MOHM 
crank $75, relays 100 volt wibase 14 pin 
$25 ea. Call: 905-725-8675 


1985 Dodge Neon, 5 spd, 92,000 kms, 
flame red, asking $8500 obo. Call: 905- 
427-5817 


Trailer hitch, Reese Class Ill, fits GMC & 
Chev pick-ups, Tonneau cover fits short- 
box Chev & GMC pick-ups $100 ea. Call: 
905-432-7092 


1990 Cavalier, 4 dr, 100,000 kms, many 
new parts, as is best offer. Call: 905-725- 
3632 or 831-5721 


SST II propeller 13°x19 for OMC outboards 
$250, hidden hitch for up to 1996 APV van 
$50. Call: 905-725-8527 


New bricks, over 200, will sell for 1/2 price. 
Call: 905-683-2659 


1982 GMC Wrangler 1/2 ton parts truck, 
excellent box, good 305, 1990 Polaris Indy 
650, belly pan tunnel with ownership, best 
offer on both. Cail: 905-576-6727 


1981 Camaro, no winters, new tires, 
70,000 kms, no rust, little to certify, asking 
$2200. Call: 905-987-3716 


Himalayan kittens, purebreds, 3 gorgeous 
blue points $225, purebred female dachs- 
hund, spayed, standard size, 3 yrs, red 


long haired, free. Call: 905-263-4149 
Cedar picnic table in good condition $55, 
aluminum storm door 32"x80” $35, antique 
lamps, table lamps & floor tamp. Call: 905- 
728-2764 

5 hp rototiller, belt driven, good condition 
$160, 50' long, 6’ high coated fence, new 
$45, window wells 20’x40”. Call: 905-725- 
2515 


1986 Monte Carlo SS, 1 owner, 72,000 
kms, stored in garage, most factory options, 
excellent condition $8500 certified. Call: 
905-720-3130 


Reduced excellent waterfront acreage prop- 
erty with 140 ft on Bonnechere river near 
Barry's Bay, 11.34 acres, asking $35,500. 
Call: 905-728-7876 


1990 Sprint CL for parts $500 as is, 50 
series fires 15° California rims $100 pair 
abo will fit all GM, Call: 905-436-8962 


Aluminum awning 12x16 $500 firm. Call: 
905-728-6064 


Turbo 400 trans, totally rebuilt shift kit, man- 
ual shift, new converter, 700 miles for Chev 
$400 firm. Call: 905-885-8163 


North Hastings, quiet 1 acre treed lot, drilled 
well, approved for septic, year round, dead 
end road, 1/2 mile off hwy #62, hydro & 
phone, asking $11,700. Call: 613-756-0284 


Siberian husky pups, pure bred, 1st shots, 
dewormed, vet papers, ready to go June 
14th to June 19th, asking $270. Call: 905- 
728-0921 


Oak coffee table, end table & magazine 
stand $250, $150 & $100, black TV stand 
$50, curio cabinet $375, Call: 905-983-8120 


6 hp Chrysler motor, model 620A, water 
skis, patio light set, floating chair, inflatable 
boat, boat ladder, hot rollers, reasonable. 
Call: 905-725-3835 after 6 PM 


Right here for you! 
Right in the heart of 


GM Territory 


GM Family Program Available 
Call Or Come In For Details 


266 King Street West, Oshawa, Ontario 
436-1500 


ACT Safety 


is now a proud part of 


lron Age Canada 


The choice is yours, 
Shoemobile or our retail store. 
Our store is located at 433 Simcoe St. South, Oshawa 
Call Dolores at 723-4671. 


or 
PT 


Canoe with motor, drills, chainsaw, trim- 
mers, old tools, planes, chisels, toolbox, drill 
press, old lures, 8" grinder, piano, Lawnboy 


mower, electric chainsaw. Call: 905-623- 
2622 


Cedar trees for hedges with option to plant, 
good quality, free delivery. Call: 905-738- 
6356 after 5 PM 


Kenmore washing machine $75, golf bag 
$50. Call: 905-571-3284 


Brand new Craftsman lawn mower, 5 hp, 
rear grass catcher plus mulcher plug. Call: 
905-436-6611 


1980 Sunray 16 ft, 75 hp Evinrude with top 
fish finder marine radio with am/fm/cass & 
trailer, asking $3500. Call: 905-987-5579 or 
905-786-2570 


Quallridge Park model, 12° wide, thermal 
windows, full bath, stove, full size fridge, air, 
deck, shed, built-in stereo, near Lindsay. 
Call: 905-668-6498 


Pioneer high power CD player with am/fm 
tuner $225, Goodyear Eagle tire on rim 
22570R15 $125, whisky 1/2 barrel to plant 
flowers $20. Call: 905-725-1409 


Golfers remote electronic caddy, new bat- 


tery & charger $500. Call: 905-697-3886 

Super van conversion, 1989 GMC, 170,000 
km, royal blue & grey, new TV & VCR, fully 
loaded, certified, perfect for travel & camp- 


ing, asking $9900. Call: 905-983-8293 

3 yr old 386 computer, 14” color monitor, 
keyboard, 80 meg hard drive, 4 meg ram, 
some software already installed, asking 
$450 obo. Call: 905-986-5507 


1989 Sunray bowrider 17', excetlent condi- 
tion, 2.5 litre, OMC Cobra 1/0, must sell 
$9000 obo. Call: 905-987-1551 


1985 Chrysler New Yorker, 135,000 km, 4 
cyl turbo, asking $550. Call: 905-668-2459 


Radial arm saw, older deluxe model, 10” 
blade, asking $150. Call: 705-277-1383 


Bar fridge, 2 yrs old, excellent condition, 
asking $125, air conditioner, 8000 BTU's, 
Electrohome, horizontal $200. Call: 905- 
435-0575 


Fencing, imitation wrought iron, looped top 
style, 4 ft high, 36 ft incl. gate, hardware 
incl., asking $300 obo, apt., style piano, 
Mason & Risch, asking $950. Call: 905-728- 
2274 


Fine Arts crystal, 12 wine, 8 champagne 
sets 12, water glasses, 7 liquor glasses, 
$600 obo, must take all, Call: 305-436-9935 


LOCALLY OWNED ‘ 
BR DHS Main’, a 
Health Care he 2 SS 


Service 


poitke 
MainStreet Messenger’ 


MEDICAL ALARM EMERGENCY RESPONSE 
TELEPHONE SYSTEMS 


e ate Ne e Ho AGE 


© Staff Relief 
© Hospital & Industry 
@ Private Duty Nurse 
For Homes or Institutions 
© [In Home Foot Care @ Palliative Care 


24 HOURS 
7 DAYS PER WEEK 
1-800-461-6756 


Fer 


@ Meal Preparation 

® Personal Care 

® Care Giver Relief 

DVA TAPS CARDS Accepted 


OSHAWA 
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1968 EL Camino SS396, no motor or trans, 
solid body from Oklahoma, asking $3200. 
Call: 905-986-5465 or 705-277-3612 


1976 Dodge short box pick-up from South 
Carolina, new paint & interior, asking 
$3700. Call: 705-277-3612 


Fifth wheel hitch for midsize to ton trucks 
$275, air tight 1500 BTU stove with fan & 
pipes $325, Call: 905-728-6424 


Whitewash TV/stereo wall unit with 2 end 
tables, lights & mirror, asking $500. Call: 
905-435-4641 


Cedar rails, posts, furrows plow with trip 
beams, 16” bottom, 14ft fiberglass boat on 
trailer, Chrysler engine. Call: 905-471-7211 


Fender classical guitar with woodgrain fin- 
ish, 2 yrs old, asking $250, price includes 
hard case. Call: 705-277-2018 


Treadmill, Air Trac TM dual action with air 
resistance, new tape, used very little $200. 
Call; 905-438-8837 


Chevette parts, transmission, exhaust, 
hatch, doors, fenders, tail lights, hood, win- 
dows, smaller ladies cast iron footed bath- 
tub, antique. Call: 905-983-9218 


Wolf racing leathers, 2 pe with waist zipper, 
red/white/biack, size 38 long, not a mark or 
tear, asking $325 obo. Call: 905-344-7900 
1974 Mercury Comet, mint condition, V8, 
treadmill, spoon rack 24x47", glass door 
hold approx 150 spoons, pine. Call: 905- 
885-1989 


Shoei full face vented helmet, red/white, 
size small, also Arai full face size medium 
$100, both for street. Call: 905-344-7900 


Washer & dryer $355, portable dishwasher 
$225, gold stove $175, coffee table $55, 
microwave oven $75. Call: 905-728-9203 


"OME 


OUNT car 


psc 


FURNITURE 


Ladies 5 spd bike, biue, asking $50; 18 spd 
Raleigh mountain bike, brand new, never 
used, plus helmet $250 firm. Call: 905-725- 
5805 


1985 Honda Rebel 250, 13,400 kms, excel- 
lent condition $2200 obo, red, electric start, 
lots of chrome. Call: 905-668-0801 


19 ft Searay, 13.5 Mercury, 1988 motor 
trailer, tablesaw, loveseat, whirlpool, wash- 
er & dryer new with warranty, bench 


wiweights & dumbells. Call: 905-623-2484 
Tent trailer, 1985 Lional, sleeps 5, includes 
awning, 2 burner stove, excellent condition, 
asking $2850, hydro & water hook ups, 
sink. Call: 905-623-1079 


Air conditioner, 5000 BTU’s, asking $150, 2 
yrs old. Call: 905-728-9149 


3 bdrm house on 2.32 acres near east 
Oshawa, outdoor garden electric cords & 
hoses (new), cedar trees for hedges. Call: 
905-725-7768 


N8 Ford tractor, new rubber, 8 implements, 


79 Lincoln, good shape no rust, 78 Firebird, 
never winter driven, excellent shape, KLM 
250 Kawasaki motorcycle. Call: 905-263- 
2772 


Deilcraft pine dining room suite, table, 2 
leaves, 4 chairs, hutch glass doors, excel- 
lent condition, asking $1100 obo. Call: 905- 
492-9224 


Large china cabinet, 2 pcs, cherry wood & 
oak. Call: 905-728-8400 


87 Buick LeSabre, good motor, parts car 
$700. Call: 905-434-2756 


Jayne Atkinson 


Associate Broker 
905-344-1064 or 
905-373-2034 (24 Hour Pager) 


Farm Specialists 


Beautiful Northuunberland County 
Vacant Land — from $29,900" 


Hobby Farm - 30 acres $139,000” 
Newcastle Business Opportunity $575,000” 


KEN HOCKIN REAL ESTATE LTD. 


BAD BOY ri 
1340 Dundas Street Eos N | 
(905) 430- a __| 
GRAND OPENING «Sw 
BAD BOY WHITBY fl 
1540 DUNDAS STREET EAST, 3 
(905) 430-0000 ighwayaor 


Realtor 
Cobourg, Ontario 


BETTER THAN 
MPLOYEES... 


BODY: 


BAD BOY IS PLEASED TO ANNOUNCE THAT WE ARE OPENING 
FRIDAY JUNE 19TH IN THE DURHAM REGION. 
—___________ DROP. IN TO. OUR NEWEST STORE AND 
PICKUP UP YOUR FREE GM EMPLOYEE DISCOUNT CAKD. 
WE WANT YOU AND ALL YOUR FAMILY MEMBERS 

TO ENJOY A SPECIAL DISCOUNT 

ON ANYTHING YOU PURCHASE AT BAD BOY... WHITBY. 


BAD ® BOY 


FURNITURE APPLIANCES & ELECTRONICS 


WHO'S BETTER...NOOOBODY! 
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Oshaworkey 


Mates bed, solid maple/birch with 4 drawers 
in headboard $200 obo, 2 kids 20” bikes 
$50 each obo. Call: 905-686-4296 


Air conditioner 8000 BTU's $100, jet water 
pump 1/2 horse suitable for house or cot- 
tage $100. Call: 905-263-8212 


10 gallon aquarium with heater, light 
canopy & filter pump, like new $30 obo. 
Call: 905-697-3116 


1976 Corvette Stingray California body kit, 
350, 383 stroker, t-roof, aluminum intake 
with Holley carb, Goodrich TA tires, 
Kenwood ten-pack CD. Call: 705-357-1266 


1985 Honda Shadow 1100 cc, mint condi- 
tion, 29 k’s, saddle bags, highway pegs & 
cover, mint condition, asking $4200 obo 
certified. Call: 705-799-5164 


Cook stove beach 26x34 $250, 4-44” steel 
wheels $20 ea., 87 Century for parts $750. 
Call: 905-885-9532 


Fridge, stove, dehumidifier, gas lawnmow- 
er. Call: 905-725-1937 


Fish aquarium, 125 gailon with filters, 
heater, top, light & stand $400. Call: 905- 
725-9238 


Starcraft tent trailer, sleeps 6, 3 bummer 
stove, sink, icebox, spare tire, awning, extra 
propane tank, lots of storage, great shape 
$2700 obo. Call: 905-576-4648 
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Industrial cement mixer with 16” tires, 
removable drawbar, large capacity drum, 
excellent working condition, asking $1000. 
Call: 905-263-8691 


1983 Taurus 35 ft, 2 tipouts, 2 fridges, 
stereo, microwave, phone, air, antenna, 
deck, dble bed, 8x8 shed, lawnmowers, 
good condition $11,500 obo, Rice Lake. 
Cail: 905-432-3034 


84 Olds 307 motor, 84 Honda motor, assort- 
ed rads, new & used tires, assorted body 
parts for GM cars, assorted auto trans, fwa, 
rd. Call: 905-725-7249 


Assorted flywheels, starters, motors, alter- 
nators, wiper motors, a/c compressors, 
brand new fuel pump for older GM cars, 
complete propane system for car & truck. 
Call: 905-725-7249 


Kenmore washer & dryer, almond color, 
excellent condition, asking $300 pr, apt., 
size stove, good condition, asking $60. Call: 
$05-436-3379 


Mint 1988 GMC S15 4x4, new 4.3 Vortec 
engine, new paint, exhaust, brakes, fend- 
ers, trim & much more, $8000 certified. Call: 
905-987-1788 


Dehumidifier, good condition $100, air con- 
ditioners, 6000, 10,000 & 12,000 BTU's, 
$150-$225, construction jack posts $15 ea, 
karate uniform, sparring gear. Call: 905- 
579-7347 


Barn board, barn beams, black walnut 
tough swan, 4 hp Johnson & 60's 28 hp out- 
board, Culligan water softener, girls 24° 
Raleigh mtn. bike. Cail: 905-623-2328 


1998 Buick Regal GS loaded, best offer, 
1985 AMC Alliance $1100, can be certified, 
french doors, skis downhill & cross country, 
medium size. Call: 905-668-5198 


Mountain bike, 10 spd, red, 8 1/2 yrs old, 
like new $70. Call; 905-576-8697 


Late model Buick LeSabre bug, screen & 


stone deflector $75. Call: 705-657-1745 


Stereo stand, vertical blinds 120°x74”, 
peach color, water knee board. Call: 905- 
623-4807 


2 tung ladder for inground pool with cement 


slab, also automatic chlorine puck dis- 
penser. Call: 905-721-0895 


Computer, Pentium 233 MMX complete 


system $1550, Pentium || 233 complete 
system $1850, free delivery & set up. Call: 
905-433-0393 


4 1/2x4 1/2 wall tile, 12 full boxes, $6 a box, 


new. Call: 905-728-4287 


Chesterfield & chair, taupe color, coffee & 
end tables & lamps, 108°x94” white cos- 
tume sheers ail in good condition. Call: 905- 
728-0883 


Wedding dress, white, maid of honor, 2 
brides maid dresses, plus little boy’s suit, all 
burgundy in color, all for $1000. Call: 905- 
436-7363 


Restored 1981 Suzuki LJ8OV 4X4, excellent 
Shape, 48,000 km on this 4 cyl, runs like a 
clock, over $3000 invested, asking $4500 


obo, perfect for cottage. Call: 905-725-5086 


Men's left handed golf clubs, Pro-Select 
Prisms, graphite shafts, oversized irons, 
oversized 1,3,5 metal woods, tour velvet 
grips, excellent condition $350. Call; 905- 
432-1878 


CAMPING 


Island Park 
CAMPGROUND 


“On the Trent River” 


FOR COLOUR BROCHURE E RATES 


cat 613 395-2522 


° Sandy Beach 
* Great Fishing 


- NEW - USED - CONSIGNMENT 


Scooters 


Lift Chairs 


Walkers 


- SALES - SERVICE - RENTALS 


¢ Scooters « Lift Chairs * Aquatec Bath Lifts 
¢ Wheelchairs * Walkers * Porch/Stairlifts 


¢ Wheelchair Lifts » Home/Hospital Beds 
¢ Bathroom Aids « Aids for Daily Living 
Registered Vendor: 
ADP, WCB, VAC and Green Shield 


Sor peaple who matter is from peuple who care 


MEDICHAIR. 


110 Dunlop Street E., Whitby, ON, LIN 6J8 
Ph. (905) 666-5001, Toll-Free 1-800-465-5028 


Seasonal Sites Available — Minimum Stay 1 Week 
° Security Gate 

° Sheltered Docking 

© Dances, Bingos, Sports Days, Lte. 


6 hp roto-tiller $185, also 8 hp riding lawn 
mower $485, Wisconsin 9 hp engine rebuilt 
$350. Call: 905-683-4177 


1988 Sunray Mirage, 25' aft cabin, 260 
Mercury, loran, 8 1/2 beam, camper top, 
excellent condition, asking $22,500. Call: 
905-372-7941 


1992 Pontiac Sunbird SE convertible, red, 
mint, 1 owner, lady driven, non smoker, fully 
loaded, 88,000 km, new brakes, Michelin 
tires, certified, best offer. Call: 905-571- 
4605 


Display cabinet with lights, never worm 
apparel, shoes, equipment for tennis, 
squash, aerobic, or casual, shelving glass 
various sizes, make an offer. Call: 905-723- 
3197 


Rough cut dried oak 1x6” & 1x8", approx 
300 board feet, @2 per board ft, antique 
feed scale $225. Call: 705-277-3390 


1990 Sunbird, 2 dr, auto, air, certified, ask- 
ing $2950. Call: 905-666-4875 or 725-9387 


Healthware Gravity exerciser with computer, 


like new, asking $175, Call: 905-728-9879 
Fridge, stove & freezer, $1,500 less than 1 


year old, 905-983-9960. 


1993 32' Thompson Santa Cruz cruiser twin 
V8 alpias, new tops, silver & white, must 
see, asking $70,000 serious inquiries only. 
Call: 905-723-7574 


Dog cage 48x26x30 metal with steel bottorn 
$25. Call: 905-725-8416 


To All Northumberland 
General Motors Employees 


and Families 


PONTIAC 
BuiIcK 
GMC 
TAUIRIA 


LAURIA 


Computerized 
Quotes of GM 
Program Prices 


using 


GM ACCESS, 
PROSPEC, & 
LOCATOR. 


152 PETER ST (EAST END) 


PORT HOPE 905 885 8154 
1-800 361-8154 (from 905 or 705) 


PONTIAC BUICK GMC 


JUNE 1998 


THE OSHAWORKER 


47 


Year round retirement home on Cordova 
Lake, 1 1/2 hrs from Oshawa, good well 
large lakefront lot, asking $139,00. Call: 
905-623-7063 or 613-472-5512 


Purebred cocker spaniel pups, CKC regis- 
tered, blond male, black femate, 2 black & 
liver females, champion sire & dam. Call: 
905-723-7574 


Medical recliner lift chair. Call: 905-579- 
1622 


Gravity Rider, microwaves, desk, leather 
coats, designer clothes & sweatshirt, cos- 
tume jewelry & supplies, craft show booths 
& supplies, tapesiry & fabrics. Call: 905- 
728-3200 


Wedding gown size 8, off the shoulder, 
head piece, dry cleaned $300 obo. Call: 
905-728-3273 


1989 Pontiac Sunbird GT., pb/ps, air, ask- 
ing $1200 obo. Call: 905-725-6716 


CLIFF MILLS MOTORS 
PHONE 723-8105 


266 King St. W. 


Oshawa 


FOR ALL THE NEEDS OF YOUR G.M. VEHICLE 
MAKE YOUR CHOICE 
GENERAL MOTORS PARTS! 


Before You Buy 


— Check Our Prices 


Monday to Friday 
7:30 a.m. — 5:30 p.m. 
Saturday 
8:30 a.m. — 1:30 p.m. 


[EX] Goodwrench 
Service Zs 


yew 


FREE Motorola 
D.P.C. 650e 


Includes battery 
pack & wall charger. 


Upgrade to Motorola 
Star Tac 6000e for 
$99.95 


Conditions of Employee Purchase Program: 


1985 228 Camaro, good condition, new 
exhaust, good tires, loaded, air, 4 spd, ask- 
ing $1800, 162,000 kms. Call: 905-436- 
3073 


1981 50 hp Mercury, 1 owner, mint, 2 tanks, 
all accessories $1000 firm, girls 12 spd 
Huffy, 21” wheel, excellent condition $125 
firm, Call: 905-623-7287 


Dining suite, table, 4 chairs, buffet, hutch, 
leaf, good condition, fridge, 10 spd bike, 
wood door 79 3/4x32, 69" vanity with pink 
sink. Call: 905-725-3152 


Crown canning jars, various sizes, child’s 
bed rail, Miami Carey range hood, white 
sheer curtains 120°x90" & 98°x90”. Call: 
905-728-2764 


Cartop carrier, enclosed with key, will fit any 
car, used twice, paid $190 will sell for $75. 
Call: 905-728-2074 


Pontiac Grand AM GT nose bra, new 92-93 
$50, wooden patio sliding doors $100. Call: 
905-436-6324 2488 


5 ft claw foot bathtub $300 obo. Call: 905- 1977 Camaro RS LT V8, 4 spd, am/fm, pw, 
576-2475 

Moto-ski 295 cc 1974 $200 obo, used 
washer needs pump $30, many good chil- 
dren's toys, baby monitor, gates. Call: 905- 
668-2036 

Air conditioner 10,000 BTU's, cools up to 
500 sq ft, window size. Call: 905-438-9129 
1986 Monte Carlo, V6, needs some tran 
work $1200 as is obo, full size dog kennel 
$120 obo. Call: 905-576-9468 


Call: 905-985-0516 
Dining room oak, 4 chairs, 2 captains 


in Roseneath. Call: 705-924-1054 


Roland digital piano, HP230, 2 yrs old, like 
new $2000. Call: 905-728-0004 


Kitchen nook set, square table with corner 
bench, oak. Call: 905-668-7088 


Authentic “Odette” wood stove, dble doors 


Call: 705-742-8397 
Little Tykes climber with slide $75, men’s 


436-7346 
1975 Pontiac Parisienne, 27,000 original, 


905-985-0402 after 6 PM 


CAW CO-OPERATING LAWYERS 
in 
COBOURG and PORT HOPE 
Allan McCracken and David Slessor 


Cobourg (905) 373-0233 
Port Hope (905) 885-2451 


Bell Mobility Bell Mobility Bell Mobility ge _ Bell Mobility Bell Mobility Bell Mobility 
ell Mobility: 


CAW LOCAL 222 MEMBERS 


Partnership 


$27.96 


monthly 


includes: 


¢ CALL WAITING 
e CALL FORWARDING 
* CONFERENCE CALLING 


* MINIMUM 12 MONTHS 
TERM OF ACTIVATION 


Available in Ontario and Quebec and to new activations only, Offer valid while an employee of this company. Annual System Access Fee of $48. Agreement term 
Partner Plan is 12 month contract. Limited time offer available while supplies last and subject to change without prior notice. See your Sales Representative for 

complete details. Some restrictions apply. Subject to credit approval. Partner Plan rate available concurrent with Employer's Corporate Agreement. Subscribers 
are automatcally migrated io a standard service plan in event of Corporate Agreement default. Promotion ends June 30, 1998. 
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To Order 


contact: 
Corporate Sales Rep. 
Brenda Core 


Plan 


a @® Naream Callular 
aN we ead oe 


C25 eimin. ) ~ (905) 706-6400 
(905) 432-0088 


oe Barb Bird 
Optional @ (905) 571-0088 
Added Bonus: 


30 minutes free & message centre for 12 months 


Free after hours weeknights and weekends 
(8 p.m.-7 a.m.) for 12 months 


Free activations (save $35) 
Waived System License for Ist year (save $48) 
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1985 2 door Chevette for parts $350 obo. 


chairs, snow blower, king size waterbed 
with six drawers, 1975 433 Yamaha skidoo 


with glass, Cartier model with large fire box, 
extra glass for doors $400. Call: 905-576- 


new clutch, trany, coils, shocks, brakes, 
starter, paint, ralley wheels, asking $2100. 


Raleigh 10 spd bike $50, Evenflo booster 
seat $5, cage for small dog $10. Call: 905- 


excellent shape, lots of Chevette parts. Call: 


Front door, 3 square lights, 2’x10 - 6’x10, 
plus all hardware, good condition. Call: 905- 
728-5459 


18 spd mountain bike, Kat Mandu 16” 
frame, 26" new tires, grip shaft, kick stand, 
1 1/2 yrs old $200 obo, trailer hitch $50. 
Call: 905-432-2582 


Queen hide-a-bed $100, chest drawers 
$50, desk/chair $50, large microwave stand 
$40. Call: 905-404-2551 


Waterfront lot, private lake, mature tree's, 
good fishing, Sharbot lake area, 5 min from 


town, asking $28,500. Call: 905-576-4627 
Truck cap, white fiberglass 8' box, 3 sliding 
windows $250, red cloth bench seat from 88 
Dodge Ram p/v $50, 8’ chrome bed rails 
$30. Call: 905-436-9802 


1984 Big Red, low & high range, reverse, 
good rubber $1000, runs well. Call: 905- 
655-3158 


1994 Sunbird Coupe, black with tinted win- 
dows & sunroof, air, p/l $8000, also 1973 
MG Midget, excellent condition $5500. Call: 
905-436-3190 


3.8 Buick, V6 motor, trany, rear drive, red 
velour truck bucket seats, 1990 new in stor- 


age since 1991. Call: 905-983-9703 

Hobby farm 2+ acres, 3 bdrm, fireplace, 
hardwood fleors, new windows, fencing, 
metal roof, barn, hydro, hairdressing salon 
operating, Marmora $97,000. Call: 905-355- 
2393 


Wheel chair fibre wheels $90, Ariens rear 
tine tiller, 5 hp $600, Coldspot freezer, 15 ft, 
works well $80 obo. Call: 905-263-2658 


4 tires, Goodyear Eagle GT, P2t5-70R15, 
low mileage $250, 1982 Buick Riviera, 
112,000 kms, loaded, landau roof, body 
good $1500 obo. Call: 905-436-9604 


Kenmore heavy duty washer & dryer $325. 
Call: 905-433-0869 


Pearl drum kit, Export series 5 pc includes 
Sabian cymbals & all hardware $900, bass 
box 2-10" 150 watt woofers, excellent con- 
dition $250, Call: 905-576-8319 


5 month old male Yorkie, sweet & outgoing 
$600, 9 week old male Yorkie $800, 3 yr old 
female Yorkie $400, shots & CKC registered, 


loving homes only. Call: 905-725-9810 


9N tractor, 3 pth, g/c $2100, 88 Dodge Raider 
4x4 as is $1200, 1987 Chev Nova from 
Manitoba, excellent condition $2200, Stihl 
026 chainsaw $150. Call: 905-985-7720 


McLaughlin buggy, good condition. Call: 
905-725-1097 


Women's med leather jacket $149, radio 
control truck rechargeable $50, 91 GMC 1/2 
ton extended 60/40 seats $100, 2-75R15 
tires on rim $50. Call: 905-985-9014 


Ladies bicycle $60, pressure treated land- 
scape ties 5°x5"x8 ft $2 a piece, lawn edging 
black 6” highx80 ft $25. Call: 905-579-1961 
1982 Chevy Caprice Classic, as is $500, 23 
cu ft freezer $150, portable dishwasher $100, 
all in condition. Call: 905-576-2258 


Approx 45’ long, 4’ green chainlink fence 
with 5' gate, comes with all pipes & hard- 
ware $50 firm. Call: 905-723-7260 


1980 Dodge Magnum, 360 engine & tran, 
1978 350 pick-up eng & tran, Golden 
Retriever puppies, pure bred, home raised, 
ready now. Call: 905-623-8724 


NOTICE 


HOSPITALIZED 
OR SICK? 


For visiting purposes only at Oshawa General 
Hospital please come in person or call: 


Phone 723-1187 (CAW Hall) 
or 728-8600 (Retirees’ Centre). 


This applies to both 
active and retired members of Local 222. 


Local 222 CAW Retired Workers Centre. 


EXCLUSIVE AGENT: Terry J. Mantle 
Associate Broker - Re/Max 
Cornerstone Realty Ltd. 


WOODLAND HOMES 


*How do you know if you’re getting a good deal on a new home — unless 
you visit Woodland Homes. 

*Inquire about our 2nd Courtice site featuring bungalows & backsplits. 

*Tell your family, friends and co-workers about this limited time special. 


9434-7677 
COURTICE MILLS 


Gas tank for 77 Chev, parts for 81 Honda 
Civic, paris for 88 Olds Calais, front rotors, 
GM 11” & 10” drums, starter for VW Beetle, 
Kenmore washing machine. Call: 905-725- 
6072 


1992 EX500 Kawasaki, 11,700 km, new 
battery $3000 certified, golf clubs, men's 
right handed, brand new bag $125. Call: 
905-723-6297 


House, Oshawa 2 1/2 storey brick, large loft 
wisink, finished basement, currently used 
as SFD. but can be used as duplex. Cail: 
905-721-2072 


Decommissioning 32 ft sloop inventory, part 
or whole sale including sails, standing, run- 
ning, rigging, mast, pedestal, steering, com- 
pass. Call: 905-683-3552 


Newport Richey Florida, 1900 sq. ft home, 2 
1/2 baths, close to shopping, $215,000 


U.S., will negotiate. Call: 905-686-9153 
FOR RENT 


Cozy lakefront cottage, Moore lake near 
Minden, safe beach, boat, bbq, 4 pc bath, 
fully equipped, a home away from home. 
Call: 905-579-0731 


Shared accommodations, separate rooms, 
Pickering townhouse, Brock/Hwy2, satellite 
dish, new carpet, new paint, close to GO, 
$250/mo inclusive. Call: 905-683-6719 


3 bdrm cottage, 100’ take front, Haliburton 
area, safe swimming, 12’ aluminum boat 
included, Call: 905-576-9590 


HOURS:, 

Mon. - Thurs. 2-5 p.m. 
Sat. & Sun. 1-5 p.m. 
Closed Friday 


Trulis Rd. 
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NOTICE 
OF MOTION 


At the General Membership 
Meeting of Thursday, April 
2, 1998, Brother Dean 
Lindsay moved the follow- 
ing Notice of Motion: 


“That for all future elec- 
tions within Local 222, vot- 
ing be done by Union Card 
only. No member will 
receive a ballot unless they 
produce a valid Union card 
or Retiree card, which will 
then be punched by the 
Chartered Accountant Firm 
conducting the election - 
Tinkham and Associates.” 


This Notice of Motion is to 
appear in the May and June 
editions of the Oshaworker, 
to be debated at the June 
General Membership meet- 


ing. 


Motorhome, sleeps 6, some prime time still 
available for 1998, $600 weekly, $200 
weekend. Call: 705-878-4495 


Room, parking, share facilities, quiet non- 
smoker, working person, cable, phone use. 
Call: 905-571-3851 


3 bdrm cottage on Centennial lake, beauti- 
ful scenery, secluded and with all necessi- 
ties, some summer weeks siill left $500. 
Call: 905-432-1542 


By Oshawa shopping centre, $725 mnth plus 


utilities, 6 room (3 bdrm) modem upper duplex, 
big kitchen & front room, close to school, pri- 


vate drive, appliances. Call: 905-728-0079 


Clean non-smoking room in quiet air condi- 
tioned home, cable & phone, bathroom & 


kitchen facilities, asking $80 weekly. Call: 


905-623-5442 


OPTICAL BOUTIQUE INC. 


——_————— es 
DISPENSARY & LAB 


Vision with a smile... 
ALL VISION PLANS ACCEPTED 


Immaculate apt in newer home, N/E 
Oshawa, private entrance, 2 car parking, 
ideal for single or working couple, no pets, 
non-smoker, references, first & last. Call: 
905-723-7021 
WANTED 
To buy travel trailer, at least 20 ft & paddle 
boat, reasonably priced. Call: 905-436-2164 
Southpaw guitar lessons needed, have never 
pa can’t read music, patience a must, 
ourly rate negotiable. Call: 905-985-0516 
To rent, house in Wilmot Creek, by retired 
couple. Call: 905-433-4093 
Magnajector, place on picture, plug in, it 
magnifies the picture & projects it on the 
wail. Call: 905-436-9935 
Patio stones, reasonable price, will pick up. 
Call: 905-576-2423 


@®CONTACT LENSES 

@EYE EXAMS ON PREMISES 
@ CHILDREN’S FRAMES 
@REPAIRS TO FRAMES 
@®SUN GLASSES 


1268 SIMCOE ST. N., OSHAWA, ONT. L1G 4X4 


Ss 
VISA 


== 571-2020 


GM EMPLOYEES 
and 
THEIR FAMILIES 


725-6501 


140 Bond St.W, 


“LIMITED 


OSHAWA 


CHRISTINE WOODCOCK 


OPTICIAN 


Rumbfe seat for 1930 Model A, any condi- 
tion. Gall: 705-368-2155 


Track for ski-doo, Safari 1984-1988 will fit. 
Call: 705-653-1530 


2 or 3 yr old mature Doberman Pinscher, 


female, good disposition. Call: 705-932-2105 
Older wooden furniture, dressers, chairs, 
tables, desks, etc., regardless of condition, 
also looking for GM, UAW, CAW memora- 
bilia. Call: 905-697-2304 


85-89 GM car, 4,6 or 8 cyl, also scrap cars 
or trucks, will pick up, cash paid, also 85-88 
Olds Calais for parts. Call: 905-725-7249 
Older metal children's lunch boxes, Red 
Rose tea cards & empty albums, sport & 
non-sport coins from Jello, Royal, Humpty 
Dumpty, etc. Call: 905-728-9100 
NOT-FOR-PROFIT SERVICES 
Are you the spouse or relative of a problem 
drinker and seeking help? Cail: Al-Anon 
728-1020 
Distress Centre, telephone befrienders, 
available 24 hours a day. Call: 905-433- 
1121 or 905-985-3434 
Pregnancy Help Centre of Durham, helping 
women in crisis, all services provided free— 
pregnancy testing, counselling, baby cloth- 
ing and equipment. Call: 905-430-0805 
Child Find is dedicated to reducing the inci- 
dence of missing childrn. For information or 
to volunteer call (905) 686-3181. 
Drug problem? We've been there! Narcotics 
Anonymous - Confidential help line. Call: 
905-433-7944 


BOWMANVILLE 
HEARING CENTRE 


“Serving Oshawa, Whitby, Bowmanville 
and surrounding areas.” 


Memorial Hospital 
47 Liberty Street South, Suite 202 


Bowmanville 


L1C 2N4 


Phone: (905) 623-6500 


Complete Hearing Aid Service 
Micro Canai Hearing Aids 
All Brand Name Aids Available 
Earmolds 


Musician Plugs 
Swimming Plugs 


Noise Aiienuaiors 
House Calls 
Cleaning and Servicing 
Tube Changes 
FM Audio Systems 


A.H.I.P., A.D.P., D.V.A. 
Blue Cross, Green Shield, Metlife 
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For a Limited Time Only 
WE’ RE OFFERING REWARD RATES ON NEW 


GICs... RRSPs... RRIFs 


6 - Months: 4.50% 
1- Year: 5.00% 
3 - Years: 5.50% 


Rates subject to change. Please check with the Credit Union, 


Premium Rates Available On New 
Deposits 

Earn Reward Rates by Matching New 
Money Dollar-For-Dollar With 
Existing Funds 

Ability To Withdraw Interest Plus 10% 
Of Principal At Each Anniversary 
Date 


Referring New Member Deposits 
Could Earn You Reward Rates On 
Your Existing Deposits 


Non-Callable Prior To 
Maturity 


Deposit Insured To $60,000 


Auto Workers Community Credit Union 


Proudly celebrating 60 years serving our 
Members, their Families and the Community 
Oshawa @ 728-5187 Toll Free @ 1-800-268-8771 Bowmanville © 623-7890 


CANADA 


La 


1998 
1998 


Adult Prizes: 
1/2-ton truck, One Buick Century, 


tes: One $1,000 and two $500, 
colou 


ance prizes 


Many Childrens’ attend 
d will be sold on 


Picnic tickets 4 
16 a. 2 the CAW Hall 


eg im. 
your 1998 Union Card to obtain picnic ticke 


1121626-98 


